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ATad I6
Frferg==T

TGS 1 39T, 2019

BT, ", A/AY1/2019-20.—51TAF ATHIOT S AfAATH, 1976 (1976 F1 21) & a7 17 FF IT-4T (1) F

T afed 9T 30 T T&d ATRAT T TANT FTd g0 ATTTAd 9 6 [Ha9H a1e 9 AT S(SFT ST ITIISTH 9% g A
TIAT 9 F TIHET 7T ST % 937 7 g G A @@ Ta o Mot @fe= aqmar g sraiq-

T 1
T
1. dférer 7 3l yTA-
(1) == fafa==t &t dferg 98 smatad &% (FH=r) daq A, 2018 2
(2) == fafF==T & S afYeaeaa =9 F sexa7 Iuafad g, 39 Far, T o= § T it aE § 9qod
B
2. IfATITU- (1) =7 Bt § 99 7 & 935 ¥ =97 T4ferq T 81 -
(F) “srfarfara” & wrafers arfior §= sfafaaw, 1976 (1976 FT1 21) 13T ;
(@) “dTHiwT" FT qGr AT AT ST IHHT A 197 AfATAAH, 1938 (1938 T 4) Fit 4T 2 F @O (1) H E;

(1) “siraa Suefey” & FRefT FH=T g7 &% § oT9«T #4aT % Afaw 10 Arg F I forw v aaq #r shed
aforda g;

(=) “a=™ & erferfere T grr 3 7 IT-GT (1) F AT AU AATTd dF AT ;5
(3.) “aTE” | dF T AaaF are afewd §;

2398 GI/2019 (1)
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(F) “FaE" F FHAT B HAT ATHAT 2, AT AR FE [T £ AT 25 a9 FH A FT g ML AR TAT g aAv
afaarfad g =fiv 26 a9 | w7 o1 AT g oY aga== | TINT 0 19 9% =6 |19 98 1 A9 Jaqa a@mam
STTUATT,

(B) “TAHT TTITLFT” FT &1 AF R ST IHHT AATAT o (ATAFTT 37T FHA) Fa1 7w, 2010 7 &;

(S7) “storaTa” & S T HHATL hF A< & e & 7 6t 7 fqr AT g e T ST sATS o w4 H AT
& T I aTTHA TR &

(=) “Tari=g i #F aE” § 39 A/1g At faw g At g e #r5 Fu=m afgafiar f g srea wear
g T ag arira 5w &9 37 9% g gartaged Bar simar 8 41 ag arie e o st = § qartHge
RIS

() “FHATO" | dF A gar § AT FwiE =@tE afiwa g, A1g ag [iwTierd w1 6 o ST S 9% AT
FITHRTTTR A o [T TITAT ATLTE I IqTATT § HIALT HHFIL g1 TTAT s ATawrT Sregid = A=awt % Fwea &0
I TORAT BT TAT 3% g7 AT T, 9iq 3HH ag SAT<h ATH 981 &, ST HIaaT e 9% A7 I AL e 9T 1

T ASgLT & aree 9 [{ara 2
(2) "9 B & arE” 7 1 79, 2018 AT 25
(3) "I FHAT" & = fAfq=wT & sasta dor & for ar F FHA At g

(3) “FHAT daw A 1995™ | FH=ATT wiasy Y sz v+t Sudy stfafqaw 1952 (1952 =T 19) ¥ sfavid
TITT T TS FHATL GT T 3T &

(7) “Fzra" & T FHATT & S99 7 A0 8,-
(i) T=9 FHATLT & ATHA H qod T 37T AIZAT FHATLT & ATHA H G (AT AT ST & 98 T 39F a2 g2

EUR

(i) =TTF = & e qfq A7 I T Foheq T8 TAFEO STAEH & YT UL HeL dal gal 2l S Ieavsiiia 24i<h
STEHH T ITAT TET SZLAT AT 8T,

(iii) (F) srfEaTea T srorar afaarea i (e S Fargt & 9F 31 T97q g9 g1, TA9 acds gard o
arrferer g) foreht oy 26 a9 & F9 g;

(=) wTtEe G sraar srEwedar a1 arite EEarar § ataa sfearza I @t aEarad @,
(iv) ForeraT =it sreraT qernereT T (ST se Jarag i & 9@ A1 26 9991q gon ar) foar Bt sy = =,
(v) ATaT-FaaT ST FHAET 9% quid; 9T o, 99 UET FHE Stad oF1 AefoiE oaat & aereie:

(F) g% FHEATT ora T T a1 i f@gar 1 e 71 arr = 91 T 71 Gear ar aamseger T @ ™= ar
A =g o ATar-Toar T o <7 g 9= |7 949 290 7 g

(@) STEr ga& FHAT A9 d1e Hatagia Fear S T &7 af 9 Haiagid (Fear & g a1 0+ Jrdi &
ITHT TG AT AT I FATE I |1 TATE FAU AT FHT AT ATF Z1 3HH T9ATT &f Ferd ded & forw ar
23

(1) “Fgwa dora” & fafaaw 37 # sfeafea Fzea doam safwva g;
() “FAetir ad” & 1 it T AT FI ATAT T AT 25
(=) “Ffa" & fafaes 4 % st wfsq smatad de (F=) doa i sfesa g;
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(%) “wrerT e yurren” 7 Jor fAfer fAfFamwe s G st sfarf==w, 2013 (2013 T 23) it 91 2
FT IT-4TT (1) F @ve (A) § Agiia Tredr Tom Jorret st g;
(&) “stfergf=ra A @ 98 i srfsad g 5w e 37 ARt i oSt § gerterd R S g;
() I F q Aq9 AHUT ¢ e Fawg a7 I, T w2 i wiasy [7fg 7 steem 2 F e g
TTTerer Tl ST AT HITS STt BT ST o it g;
(T) “T9e™ & FgHF T AT i sreara-V 7 Afdee dore &t av1 sfewa &
(F) “Toe i F =9 A=t & siasta doa & foro ary FH=mT st g;
(@) “esrga @ar” | Fataa s 97 &t 12 gar Gt g, S 3w ARt F i@t doe F saree gq artee
ERUSIEIES
() “FET R & 9% 941 F Hged g AT 8,
(i) Frar fafeer # [Afdee sfeafiar £ smy area #3913
(ii) e 28 # Afga Suadt & saqar @f=a® Farghr o 10
(iii) e 30 & MR Suasl % sqa afeafvar & o Ira F3F F 7@ 9% % g0 q9ad qar«gi
a7
() “HaT fAfaw” & smatad d (At o =) & &faaw, 2010 sfa 21
(@) = & e 4 % sv-ffaaw (1) F s afsq smatad a6 (FHar) daq e a8
(TF) “=TET" F AT 4 F S qfoq ArAtad a% (FHAR) Tor e F =t aftinm €
() “wfasy e & o= it wieey iy afwm 2

(2) == FEfF==T & wgaa a+t 9z i Afveafs wiq Sig afvarua 7 G @ g sie &= ataf==m st
aratad de (AT ST FH=T) Far FfFem, 2010 & g fBrm w3 g, &1 o agt g, st & sfafay ar
AT S (AT AT FH=ATT) Fa7 A==, 2010 =7 fF 97877 21, 7 2

Feq 11

AR ST SR =T
3. AT BT — (1) T fafeas T& =T a2 aR) g1 5 —

(%) 1 foawaz, 1987 =1 a1 I8+ T9=AT 9 it 74T § ¥ foveq 31 974, 2010 F7 7 39 [@ HATAG &l TT &
e Sl atfegi~a i & U |7 @19 faqi & diaw [ 1 qze7 a=17 % o ofaa § fGwen w1 s7mw & g =i
U AT 9 37T &t IFT Aater S GHIH % 7997 915 & F Aqe I qred g9t sifad iy (FHART T AT
1995 F siavq Afaey Afdr & § % g 30 U sterarer &t wqur Tfer 97 ITF FT AL ITeq Fre A A1 TF 3H T
sraea sare) A ke fF A a% vt sifaw i % o g i fafer & vt sifam oty a2 sarsr 7 sy o faar
FATIH FT AT 8; rorar

(@) 1 fEaraw, 1987 Fr AT I8 TAT 9% &l 44T | o, AT AIE T T 3T TIATG Ao l 9aT H a+
T2 &Y afegf=ra e & uF |7 g ot % dav fofea & [fa #7 9aeg a9 F BEer F7 9=@w 79 & 91 9% 5
HUT SUTETA T IH 9T TG 4TS & a1 (afqaw 4 3 siqeia wteq ey § S F:37 3; svaram

() 1 Fravaw, 1987 T1 31 714, 2010 F = 9% & &4 § o fw TATAT AT 7 A7 I9F qeAT FAT H @
e fef~a e § 1@ daTHged gu; At a8 Afegi~a aria & v |7 | foqt F faw forfaa & [ #1 9ee
= & o0 [aseT &7 TR F2q 8 oI U 91 a1 QA1 67 IFq Aafer it GarH F q997q 918 a1 & Fiaqw 370" area
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TOUT S T (FHATY dor AT, 1995 = siavia wiasy [fer & 9% % gy o 70 sterare it /qot iy o1 394
g ey ared g A fAfr % 39 % deed s /fed) T arad Ster o [ty a6 vt sifaw i & wrea g i
ffar & vt sifaw Trfer o2 st &1 AW e iR ame e T g

g A o =T A iR S —

(i) 1 FErawaw, 1987 FT a7 IHF TAT &% I 44T H o foheq 31 @79, 2010 F7 AT IHF T4 (ol Jog 2l Ts; AT

(i) 1 Rrawaw, 1987 i 31 A1+, 2010 F 1= 9% g FId & e TArET [t & q@ g g f1; 47

(iii) 1 Frawa, 1987 =¥ 31 774, 2010 F &= 5% f T8 Y07 FLd & A qqrat G2 &r a1 376 T9=A7q Far &
9 T2d & foheq TS &7 "eeg a9+ & forw forfea & ferew faw fomr € #8= i afega aira & gorq o |7 d9
fat % o g BT T A,

=< fAfF=mt F @ q Fgra Tua F ghar i, A(Q [RETa FHATT T TFd FHAT 6l JoF f [0 § TH 97
e o = sfegfea aie & ua |7 a9 o & garty, s it e § g1, % Jae @t #7 aeeg a9 F oo ofag |
T T TIRT Fi7d & 3 U |7 a9 &7 it 3aq srafey it gurte & qe=rq a1 &A1 & $aw e Hv yreq a9t sffaw

TIIr (FHATLT T4 TTSTT, 1995 F i siaey e § 9% & sterara it Hqor v 751 TREm gy iy ured g i
3 oo 39 % Wigea =T Afgd) & ara" w6 ot g v sifaw fer & s g A fafar & v sifow afor 9w

STST 3T ST 60 T aras 2 f2am 21

(2) FrE FHATLT A7 GERT FHAS F7 Fra ST-FATH (1) F saia fGFwed F7 949 Tg1 Har g 47 31 Faahed
T FAT FIA F TATT 1A ATIH Tl Alerar g, al 39 WS F7 927 a9 & da9 § ATd=gH q1 JT0T 77T a8
FHATLT T TTSAT 1995 F AT ATHed R

(3) =& fafe=w & et ara & gra gu oft 1S FHATL, ST T 01, 2010 T AT I8 AT 9 il 947 | 1ar
&, T IT q7 TCET GO IUITAT & Fasheq 7 F99 FI FIa7 FHAT G99 AT94T1, 1995 F i oarferd g (a
Tg) &7 faFwew grm

(4) == fafa=w & et ara & gra gu oft 1S FH=rT S 1 %<, 2018 T AT ITh TLAT a6 il 947 | 14T &,
TICE T TOITEAT ZIT HaL g

e 111
At

4. f=tfer w1 3T -

(1) 9% srfegf=a e & us |7 &9 37 & fiaw sfaegott =g & srefiq sriaq a6 (Fa=rr) doe i
F 919 F U [ 7 T w75m

(2) TS =7 U AT AT GIT FHAT AT IAF FgFa I 39 TATHTHT 3 ATETE G AT Fgra G 6 HI1T HT
IqAY FHLATI

(3) 5% fAfer =1 U sferamar R i ag gAtad wan & [Afe § aaiea gawfer @ arfts = =9 @Rt F
A TEATTERTRAT T o7& HaTT FT Tl

5. & T I —

(1) (&) FfF=w 4 % st [fa % o7 & ge=rq 5% GAfFaw 3 F st [fd 1 957 a7 % FFeT w1 =399

FLA AT IT HTALT HHATTT F T H HHATLN G JToAT, 1995 F avid U & foru & % sterary &t df=ra oo
T7feY, U Sqr i AT a 39 9T TIEHT AT Aigd Ariad s (FAATT) For =fer # safea sam
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(@) srfafaw % dqtq afasy [{fe F 7o9 F qo=rq 9 FfF=w 3 & sf@iq [fer w1 age7 a77 F GweT
T FLA AT U FALT FHATAT 6 Gag § FHAATT 97 TroT, 1995 F iqiq wiasy f&fy F foro = =+
ST it Fi=rd THH, UH A0 6l A qh IH T TTGHT AT Aigd SAdiLd Hl

(2) AfFFw 3 & su-RfFTm (1) F sioia [T F oo fBewer 799 F3 are Farfagea #H=ET a1 REra
FHATL AT FFd FHAT AT AT, 1995 F AT T Tk shl T IToq HLAT LT AT 39 AT % siaviad a7
ere Y Qg wrfer fAfer § & <F Sruath

6. fafer fir dv=mr -

fafer feaforfaa & fese asft srafa:-
(F) ey & srfEat ua aaare & @9 & arfea staara & dAihs Gearha & AR 97 96 R AAS;
(@) FHATLY % adq9 9¥ 6 Traerd Sfa 7 7 I F d g7 Forar|

() T EATIT FHATAL 6 el § FHATL G TrotAT, 1995 F avia dor v swiasy [Afer & forw 9= g
STHT SfeTaTe e ffer  sawor it fafer 9 39 9% Tiga =

(=) 9T FATTAG T FHATAT T FHAT G A1, 1995 F Siaviq a & wiaey e sferare afga arow i
LERUR

(=.) Afer = g & s Y 7 Arfeeht 71 gfasgfaat # frar @ Fae s 39 a2 s
(=) fofer ot it sfeaat & S Pt oot stfsmrst it 7

(=) Faff=w 10 # siafae Suadgt & sqam 9 g far afafer arfie stoaam
(1) ffer & S it 12 T % e 7 g2 e

(=7) 9T fREwTd FHETT F FEva g FHAT G TreT, 1995 F siavid arae fRu U §% % wfaey At
FITETH T THRY AT IH 9T AT

7. RIGIEIEE

(1) ==t F7 graT wFaeo, FEam v vaad A @iy & sgaeerr i F A § [fga gof, S| e

=T & eI Tor a1 Fgva GoT & AT & forg g9t iRt FT TENT SO0 3T IEe (U sraedsd a9t
FT FIq

(2) =TT AT 9% g Mg A st & few aa e et d9F sraarfa s e e den
AT F F7 T T & ATTF TE g

(3) =Tt it gf~e =1 srfarre 5= & fAfga g i vt =+t et forfea =1 & 6 o
(4) S T ~ATHT T ~ATEHT TS 6 TeTeT o €T H ATHAGIAT HT|

(5) =TT T FHFTA T AW hT STATE F o0 FIIT ST §F 7 FTET ol [AAG<H HL ThaT g ord 9 § 4T
w27 AT B
Forat FoReT =Tt Y i< &7 e & srfas 927 grf
8. =aTert gy S & Aot &1 gt 3 ST -
W 7 3 fasia sraeT orf<pat ud F1AT 7 [Maed #d gu AT v, dre g aug-a89y 97 39 v w At
& AT fRemfaatoa grm:
Tiq 7g & ve At A3 forfaa =1 7 fiw smo sie aoash soee ua 3ged i Afadse w4
9. ffer o afzat -




6 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

(1) f=fer % et & ffer & "@&tea aft et deragrr fi @it &y § siafdee gt ST § g
FfafEs fi s

(2) 9% & TAF T FI ITAH FLF Al arirg 7 A1 &7 F fraw =, =G i arfeadt {7 et w1 qamEe
ST 9T g0 o9t fAed 17 faaoft G & oY 3|t U 9 9 v sfua wam

(3) srferfe=m it amT 19 F Iuaei & ATAT e 3 waradt it Farear i Jrusfr|

10. fafer =1 draitres sreaor —

& s et a9 | 31 91 &7 At iy o Rt 1 Fret St g s weue siw Afer § tar
arfafiera aTfte staraTe F S 39 fafa=ei & srefta At &1 g2 giafa 2 F o smfea 2

uiq ag o & o et ad & f5fer 1 wwom forar wam & S99 S qemreadt 31 /= & f+fer fr ey fFRafa
& wae § frelY d9iehes & sreaoor T

1. fofer =7 Aaer -

ffer & steram Y T A7 WS AT AT F FTT H ATIFET TG F TATT TGSd dY0 1A AT H ST AL
FAT a4 G AT FoheT AT d9F % =7 @1 AT a9d @1 § STHT 1 A7 Fatr 7 = AT 4T F Jqan daa gaeft
FATHT T (AT FLA & [T START § AT ST Tl 3T UHT a8 TOFr Frahl ST a1 ITANT T 63T 37 5, ST
T Stasfaat, o foradt, searater sk foraat, sfadt siv d@afea e, srfeq aufia = gv=arsi i T
(Frfarer) et & Faer & STosf

12.  fAfa & sgmam -

=19 = A=t F o7 STEdl F Aeqeli 9% & G qATged FHATAD T 9% 6 q17 [Qav1q HEATAT 6
TfAT FT FH T 6 G BTG 0l TAHIT & [T FHTF HT|

e IV
Yo ¥ forg o Aar
13. Yo & forw o Har -
= et & siafdee s oat % wefia g gu vEr FH=nt o 8% § =Eaw a7 av & Jar 6 g, a9 F
fer srfda g
14.  2F HAT T AT —
= At 7 siaface Suast & i TEd gu et FHart S des 941 39 are g an gril, 5| anE

T ag 39 UG F HIANE TZ0 F3qT &, 58 9% a8 agett are eardt e 92 A gar g i afater & 0 o T2t
AT T TUEAT g JaT & & | g FT THATEAT F T997q I 9% T Il TFaqre g1 STt gl

15.  al 9¥ diq Aty it T —
o fY Trar & T aelt gieAt K qorEr g Far F w0 F fF Jroft [ ore gt 39w 937 3

T Fq9 &I IT FTETIOT el Aedh Jar § qgl (et STt fFamT aa & S /sir qtesnr 7 Faer faw ar
o5 UHT gEt, 0T FaTaty F T ag qe |l F Aqtee, Gord g @ty F forw #qar & w5 § [/ s

16. UF 9 F FF 6T TAT HT Gied TR —

T et FHEATT & 94T § UF a9 § FF F @ied GaTRA T g af T8 Tg GIedhld &: Teidl o ST
g 1 S° Teh a9 JTAT ATUIT e JT VAT GISahI & Tgid a7 7 g af =0 I (&7 JT0m|

Tiq 7g & == AfF=w % Suay Gom % o saeas: A sgd 941 & [=gior & forg an) 98t gl
17. TTSTeAT H St STater i ToET —
TRt AT ZIT I8! (MgRE & 31 a2 oF | TN § A iq TATer il 0T g AT 6 &9 | hl S|
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18. et 0@ o9 & | & it ke "ar it ot —

FHATL T (e T o7 9 § A8 seme a2 & T2 941 39 9% & JqqTT S 6 912 GHHAT 214 9L AT T8
FaT forT urET it STUsT

g ag T dfasr % s uw A1 3FE A9l F e a7 AT gHiEg Aeigdl oY AE T FHET aw 3g
e g gt gem

19.  foea it safa -

(1) 5= @ifad vea & g foet o= it Feaa safe 6 e s @ar % forg &t Sroft sei v s
T BT ST o 99T 39 T ag § e w2 f&ar war g ar [eas it quiaar Firea T@i 91 11 )

(2) a7 F+T ATHE § [Aeaw f Aafd F 99 TF SALH HaAT qgl (AT SATUIAT ST q o6 UF AIHAT Hl Aot

e aTer war AFTAT F e sraer o F arer qeH iRy 39 99T Tt ®q F Ig AITUT 7 FH< (o IFA[ T0097
39 faeare @ it JArustt ey S ger arteeR #:

20. TATHTA T THIGL —

(1) === Fartaghy & aarar BT FH=TT % §% 67 q97 & ANIT a7 AT Iqh T89d [0 ST T g2T0
ST IT EAT HHTTH 9T 3T §q07 (Uselt §aT FH9gd g1 SATUIAT S qRomHeasq = fAfaga i & arefie Torfas wraai &
forT srgeF &ar 78! gnt

(2) FferfaT amaat #1 grese T d% FHET it 941 § a9 360 43 947 F AU 7 § 9992q
FY 9T, ATH:

(F) e srgufeata g2,

(@) Feas, STEf SHET qIa TATEHL A1 6T 98 92 21 AT Fheft Foe 98 uw a7 Sigt 9% FH=rt 6t 97 af
TE B AT IH ATy i rq@fa & 7 & 471 Aetaw % g gar et % sudst F dasta garfaged s & @ 2

21. EATA | AT I« o FHILUT TAT § AT —

FEATA | AT o o FHIEUT FHATL sl HaAT H gU AT &l d9 T 499 6 {70 g 9ar1 & &9 H qg1 {41
STUAT ST T TeTH TTIAHRTET UH sAF4TH T AT T ATF 7 F )

g I8 [ EEAT § IHAT ARIERT & F0T §aT § UH HaGMT & dae § a6 FHATL 6 94T (e d qiafg
FIA H TA FHATL Hl AITAGH FLd T UF Fq9 AT ST F6aT 2

22,  HATHFAT-

UHT FHATT S 9% § e § age &91 § "9t #F g a6 dom, afe w12 g, 9o Fwar @i G a9 H
FHATLT FIIT 0T TS FAT T 0T U9 o0 S5 HaT 6 &9 F T@l 6l ST

23. aq | et e § wfafagfe i safa -

A H et o= | & FH=r it Sfafagie & srafe 7 et ses Ja1 & €9 § & S0, 99 98 a9
At TET ®ed fomd ag aafagsd g a1 #HE=rT @9 At § ffade a2 o o gfafqgie & a9 9% g
fAfase a2 a7, =79 & S ot S==a< g1, ToT gaell 9T FT 9% & e Hi

24. 9w aRfRafaat § s aar § aiadad -

FrE ot FH=ETT AT 26 § GfAfase afaftar Go= F o afEd F37 arer o9 Jar w1 § oo &ar i
U FTATe & AT AT IaT arediasm sarer Sraet &, wefi & g7 dreft a1 gq 9 gy A 3s=ay ag S &
et A Ate off 77 o= av it sraty ¥, A8 7 7 ot w9 g1, 305 F F7 9 o Fheq g 99 9% JatF ag gar
a7 vg, 5" = FH=ArT # FgE Ay g, fefea s g s g -
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(%) Forae foru B srashaae srqagTe a7 FAarast srEard a7 Ssriae S a1 g S § e araeTh

(@) 5| a7 et w1t gq amaaar EfAfEse Ssaay ey /97 7 sfes & svdff @i B S g &
() Foraeh forw sregeff &t S8 e S=AaY AZATU ST AT I F FIE0T S grer Faa srfdrmaw sy e |
T Ze & TS @

uiq 7 Foarad Rt we=mT &1 aeft e grft Stats §% S Fa1 Sred F aH0T SHAT areatad qed aar w9
H FH 9 a9 AT gl

25. TTS FQTHTTrsh YT U T TS FaT T TUET —

(1) 39 FHATRAT & ATHA | ST 39 9 A0 g F o7 el F aq@w 9% § ©12 i e aw
AT 9T 3T FHATT Ay [fe & sterara T @1 AT, S8 17 UH FARTT l [Ar F TITS ATRhTIordh AT 9T 396
ZIT T TS HAT &l Agsh 9aT - & H {47 STUAT|

(2) 1% StarRTord FHATAT & dag # Yo it WA AT AUET FOTASATS dAgE HAT AT Aty
wTH IV & sqar gt i st

(3) =# fafi=w & erefiwr dora & Trfer Y 0T F WATSATS A T ATHATAF TAT FT AgH HAT & €T § qAT
STUSTT & " JTHAT § TATi=ged & 0T ¢ Agd U 0 aredtas adq9 ®7 drad qeatis & 3299 & forg 7147
AT

g V
T+ &
26. srferafear g —
Sferaftar 99 UH FHAT T T&TH il ATUIAT ST ATE@Thar sht g ST Fiee 9¥ FaTi=ged gaf gl
27. Tt AT 9T 9o —
(1) st fafer 7 a7 I8 qeaTq FHAT & S0 a9 EF SAgh qar T H 6 q9A7q et ff 997 ag =g
STTERTET 1 0 & FF o9 719 At forfad g1 3 dartaged g1 o
Tig A ot & 78 Su-RAfFaw UF 6= 9% an) A g S vE T smarET M AT a9 89 F IuET
T FIAT AT FEAT A7 w6, Arg ag ARrtaw g oAar /gl § w1 w9 § afod g & forw farfagt qita 'awT
gfafags 9 8
(2) 39-Fafa=w (1)  srefie 21 72 Faf=a® sarEgir i g=ar & forw e et & S=ta araeas gri:

g Ffs e srfesrt Saa g=ar # At smater it gt & ager aarege & o o =T a9 & 3 981
FIAT & AT HATIGed 3T TS hT FATTH it TG F TATAT 21 STTTAT

(3) (F) su-fafa=w (1) & [Afdee Fd= Fghs wfewrT # it a8 Fror aqra gu T sy &2 a6 &
Tt qaragi & forw fiF 716 & w7 T =1 S HT FT A A0

(@) @ve (F) & qefi= sy wreq g o2 Agie i, su-fAfae (2) % gt F ordfie wwd gu i
TUTTAR[OT o STETY 9 AT q1 Tl hf Aarer § FHHT HA 6 Aq2re 92 A=A F7T T 3w 92 9 29 919 & §qee
g T g=ar &t srafy § F#1 Fe | FrE genfaas e G2 a8t grft ar Ayt wfgwrd =9 od 9w 9 wge 5
AT daet AT i fAfIe w7 g G FHAET gEAT F 9 ggi q9Ted g | ggol A9l Gord & T 9nT &
FRTS TR % forT raa A1 T TR
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(4) T FH=AT F, REw == B F o= fartge g 1 Faty B g o =0 999 § e s
T AFLTF TAAT &1 g, U Aferawret & faforee srqeras % faaT sroaet g=aT arae 7t o g
g T o gEAT arad o & forw T Hartaged S et i 7 ager At o

(5) == A= * @fiv waf=sF =7 & qarHgca g At FHATT Al Agh JaT7 =9 Aqd & A9 {d gu

FfeRaw I a9 & 9T Aty % o agre Sl & 39 F#H=r g 1 TS F9 e qar e o g7 § dde ag
T orfers T2l gt oY o9 7g Afdafiar £ ar & T 921 JTust

g 7g T a@rE T agE HAT & a8 AUAT Gord T EAOAT F IZ9T H AqT AT HS HIOqTAF (HATT HT ZHIT
SR

28. STITFT T —

(1) TF FHATLT T 90T T90T TSTH AT ST TR -

(F) o =aw aq a9 & gar #i g; 37

(@) ST ATt T & A1 3ue qeATa S T UH ardiiE AT ATt Gf¥ew F wrwr dartaged gar § e
IE FAT F forw €amE ®9 § @H a497 23w 8

(2) st Yo & forU saaT e aTar FHART 9% T AqAIad (oishear SAtedml g &F7 797 sraaar
Teeft STl THT 95 T5qd H4|

(3) STt 5% g sqHIfaa fafhcar AfIFET FHATT & 39 92 § 5| w2 98 F1d 7 F1 A7, FF a7 e

FH 9T AN FAT gq Fa€T AMUT FC aqT g qT A(S ag HF HLAT FT8aTl af al, 3¢ FFa¥ 98 9T 941 § @1 7 9dT &
AT I 98 < 98 9 @ FT IS A199 Aal g dl SH AT G T&TT 0l 9T Tl gl

(4) TraT gq terwar w1 e S0 9 99 9% qgi QAT SATUAT S a9 (6 Araad T AT Fw 97 e qgl
AT g o Term WITEaTt & 39 a1 6l ATH @ % dATaa@h do G0 AqArad =ehcar SATeaTy & axer 3urerd grar
ATET 2

(5) &AW TferahT<T §F T AqwIed et sifearrT &1 5| a & sraes g g 39+ afdyea F wahe
BIe ATAT AT =hl AT T FATAHTLT T

29. ST AedT —

(1) OF FH=AT &, 5 a1 § qg=qa BFFar Sar g ar gerar Sar g ar S qar g9req i S g, o
HHART BT AT

T TE=AT A AT HAT | geT AT HAT THTT FLed & [0 TR ATIEHRET F I=aq¥ ATTerehid, Afa-

(i) U= wE=g T, AT | gErAT ST AT FAT GHTTE T[4t v Aar 39w qe=ra £ TS g, W7

(if) wTHET e = & o= e s % I g,

qT, THT Tor it 21 [Agre & SAATee® TqahdT Fear He[T FT T, ST I8l T@=41d, HaT § geTT S AT a1
THTCA FHT il A T il T8 JAT & AT T2 34 AT gl

(2) 3u-fafa=w (1) & wqF F qdi= F=rpa dqear 937 AfFaa 34 F Fdi da7 FAaw do it T F FH
Tt g

30. HHIYF HATHGRT G —

THAYE AT G IT FHATIT T &1 FATOIAT 5,

(F) =ATH TH TG T HAT FL FTH 215 AT
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(@) ArHigd § AT HATHIAT aid & 9% & A< & H A7 fofgg & T e 70 T s Fror &
AT grar g, 3T ST w7 srfeafiar &t 39 arita v derd & for arer gram
31.  ffHard qar+=ahr o -

gATAT [Afer & a1 I8 T AT ud e AfEme ar a9 F Aqa q9| TigEn 7 394a<
TSR g7 UHT ofeq QU S 9% #a1 7 offq & &9 # (fqard 9 § gar+ged (0 70 FHATT FH 3T a2 T Ta7
2T ST FHRAT § ST 3IH 27 G & 2T AR F F7 T 21 S0 IFeht srfeard qarfagiy it arra wr 3H = ihd 39 T d9aT 7

T 7 g, TT T8 AT ATAATTAT il G il THT ST 7 I 2Tl

Tiq 7 6 == fAfFaw & @i vam & 12 due =9 ARt F oteie 37 9t o § w9 g 91 UH e a1
T § g4 Ao gued g qaraet forgr smom

32. T FHATI & dad § YT AT Tgr T GF T AT —
(1) FrE FHE=T S 1 [Bawaw, 1987 ¥ 31 |14, 2010 = 1= a1 # o7 =¥ 31 774, 2018 & T4 & &l dar &
AT gar 8, 39 [AaHT & Iuael & sreqefie sardt {9t & Gord & e & forw arr grm
(2) FeawTa wH=T, ST 1 fBawaw, 1987 &7 31 719 2010 = &= Fa1 § A7 ¥ Sreehr 31 975 2018 ¥ 1@ 47
BT e 8, &1 areare =9 fAfe=mt & sude & sreaei qaret fafyr & gera doa % forg ar=r ghm
e VI
dere T 3T
33. T ff -
(1) 1 Frqeaw, 1987 & 31 saq@? 1987 F Hed HATIHgcd HUATAl & dag H T Gord 7 Afafara
GoreT, STl |l AN &, & afree 1 # U 0 957 % Aqa sr=rae fhar S
(2) JATE a9 & A A FaT QI FIA & GLATT FAT [AFTAT IT THATT 6 9G4l AT Farfegead
EIT AT FHATL 6 ATHA H A ST 6l THH hl 0T SHET TRATETT o T TIALrd T2 ht S0
(3) (F) 37 fAffwa(l) F s, afafea o, FHAET 30 AIAT J97 & Sihan a6 q76 & I
ared foRT T qedt i Trfer i = giderd g,

(@) ST Gor it WA 9T FIS HTs T2d qgl &l SATUI|

TICEHIT:- =0 39 f&AfHaw & 9= & o0 aeqi ¥ 3 o ASq g o giasy [ F st 5 oo &
e T TOET A AT 7 3T 6 ALAT B

(4) fafaaw 34 7 ffaee g &% afewfea dem i sfafera daw =7 At & Gfafese =maw dav 5
eI Tgd g gRiT

(5) U FHART w1 oae == Bt % AfFaw 39 F Iudel F oaqare o+t 9o F oI =T 9T #T
TTefTRTT FIATAT &, T4 JTE G T Hae ATTAT g1 ITeq G|

(6) (F) FE 9T T g FaT T T T g2 hq a9 a9 FT TeF T4 T FIT % T9FTd dartaged gr
Tl FHATHAT % AT H T T Thd 3T A= (2) i (3) % 1efie srqar dora srfafara sie dord it w| & srqara
H grft oY et off gorm # ST &t e == vt & fafacse gaaw dom &t w8 & F9 798 gr

(@) =< fafaawi & Bt a1a % gra gu o, oTerw J9F & WA, Fgrd 99 A 39 gTH & H FF dgl
BIfY, ST FaTeRTer | FHAT T J g I IHF Frd Hl HaF grdll

(7) = faff=w & sdi= sifow =7 & sragmiia do it ha 907 ¥00 § 279 it STt T Ife dorT 7
FAT HT FE ART T Al T8 F I=aq? w00 & QUifeha AT ST
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34. A G-
ATH Yo & TR TH T G —

F) T SteraRTors FHART § (97 FHAT % 92 § 375 =99 YiaHdTe; Jgf Faarr 1 9997, 1992
(rfermTiat & foea FE=TRT & AT ®) srrar 1 s, 1993 (ATt F 719 §) & Uger o7 1 9ava7, 1992 7
Tgl HATHged g ATAT EATAT STTRTITh FHATLN SHT TTATI S TITA TTT HeT;

(@) AT fereTiord FHAT & f9e FH=T & 29T § 720 T0F Ii09Tg, S8 FHART 1 995697, 1992 Fir
FAAT I TS (ATHTIAT F AT FHATAT F ATHA H) AT 1 AT, 1993 FT AT ITF AT (ATTHTIAT F ATHA
H) HATged gam &r 3 1 qa¥ay, 1992 T FATGT THH a18 HATAGcd ard arel T SFerehTiers FHATIAT % ATHA §
IET AT TIfer &F Jraef;

W) T steranTiors FHAT | 9= FHAT & 9T §, ST 1 79, 1998 T qaAT THH A1 T 31
FFea?, 2002 § TgT FATHIcT gall &f 1 1060 F7d T(IHTE 3T 355 0% WIAHTg SH FHATL &l ST a9 & UF [dgrs
ST &Y AT 2T, 530 FUT TTAHTE IT FHATL I ST ad T AT ITH FT 00 &, 795 F9F T(TATg IH FHATL HT ST
AT HT AT ATATS IS FT THT &l STal FHATLT 1 379, 1998 FT FTAAT I a12 HATHgcd gl al;

() TS srereRTiork wEET ¥ e FHATT AT 3T § 1436 FF ufauTg, SEr FHATET, 2002 F AT
THE ATE HATHGCT gl 2l 3T 480 ¥4 I(AHTg 39 FHART & HaH § ST ad9 H UF fdgrs Ireq T IH7 2f, 720
STIATE 39 FHATLS &I ST dqT HT LT ITd FT TH0 21 o7 1080 T ITAHTE 3 FHATLN &I ST a9 FT q1 A48
ST T FHT 8T, STt FHAT 1 72, 2005 FT AT I8H 18 HATAGd gl 25

()  Tart st FHET & e AT S 9T #1779 w9 Gfd9TE, et #EAT 1 Fawa, 2007
T AAAT THH AT FATIAGcd gl &l 37T 595 w9 TTAHTE IH FHATL HI ST aa+ HT UF (dgrs ITed FT a1 2, 892
O TIAHTE ST FHATL o6 T H ST SdT T AT IT0q FT AT 21 31T 1339 07 IIAHTE IH FHATL &I AT AqT HT
AT =TATS IToT FT T 21, T FHAT 1 Fawa7, 2007 FT AAAT 9% A1 HATAGT gl &l

= TATE FHTTor FHAT | {977 FHATLT AT 97T § 2785 =04 IR, Tl FAAL, 1 Ta%747, 2012 F¥
AT T T3 HATHFed gall gl T 932 F0F IIAHTg 39 FHATL &l AT Aq & UF (dgle ITed HT I47 2f, 1397 &9
STIATE 39 FHATL &I ST dqF HT AT T FT THT 21 o7 2096 T TTAHTE 3T FHATLN &l ST a9 FT q1 A48
T T AHT 8T, gl FHATLT 1 T+, 2012 FT AT IH6 918 HAT"gcd g al;

35.  HEITE WEa-

(1) T T AT FgFd ST AT SFT G AT TLHAT FdT T2 Hgime Tgd qrferee || § fFfafdse a2 %
AHTT HT AT AT

(2) HETE TTed, dereftReor F qe=rd off, quf go o 9% s H¥ Srus

36. AT ITATRIAT o 70 T ATH T TATY T ATLTI:-

(1) T ITATEAT % TATSA & (oI Taad! 8 A1 & AT AT T0AT HATAGIT il TG & Al SATIAT|

(2) Taf=ge HATHg T AT TA7T Td & ATH § Siaq GATsgdl 6 TATST & (o qaad! a9 ATg &l sarer
T AT 37 AT & A ATt e FHAET FEtve® €9 F arieged g 8 AT 9% FIT 99T 9 Alwgd § FT4T
forfera & feapte fr S ey svreont & 39 Farfeged o @ )

(3) TE=ATT AT FAT ¥ geTU A AT AT HATAG(cq T HAT FATTH & THA § {9 TRATLAT & TAST %

forw q@adt a9 ATg it srater it TET 9F F FHAT Sf T@SId IT HAT & ZeTT A AT ATHaTd Fari=g i a1 §ar FarE
#F¥ T Fir JTusT
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(4) =R FAT F &ifqw T8 Aw1E F A FHART AT a9 TG gEr 9 S H At T&r g AT

fetfad T 2 3T 39 srater it 0T HaAT & T § Tl 6l TS g a6 AT T Tl il TUAT il THT TN el a1
Tetae it Soq Aty &7 ZaTa § Jgi (o d7 SITuAT 3f¥ 39 979 & g sl Ia+! hl dAA(eN IHH T[T HT AT JATUIAT

Iegr Vil

FgH So
37. FH Fo-

(1) Fafee 13 & siafate Iuael F g av, Set afe FH=rt i o7 -
(F) U= T & FEae #ar T g & 99A7d grdt g, AT

(@) TF a9 fi FaT T TS F 929 2T 8, Tig e ted FHAnT A Far § a7 9= w R e ¥ 5w
TE a9 T AqHITad fafheat ATIRET g = & 1% off ofiw 39 §% # s & forw suga =rfua B 1w o,
a0

() =2 HATTAEIT & Te=T S0 G AT TG HT G0 AT STTHT AT 97 27 T,
T Jq FHATL T TFd, Frd T FT gHaTT g, IFT T &1 Heivor 7= 7 ||| F e FFar srom)

TR 39 FHATLT & W H, ST 9% 6 q47 § 1 [Garaw, 1987 F7 947 IHF a1 AT 81 AL I
o HaTHA H 31 Fea, 1987 Fl AT I9H g g2 2l AJar ag 31 dFza<, 1987 Fl 72aT 399 Tgal HaTged
T 21 I%eq §g 912 | 2 3l, af Jd FHATL FT FgFa AT o (Al & i e 1 gae7 a7 F71 Fweq & &7
fafere 3 & srqaor & iy i ara=ht =7 fAfaawi & o= Sudgt % srefia gnft, stfafvera Tgra doe % forg arr g,
Sraeht rfer w= 7 V & srqame et i st

(2) e &t THA ATHHE T 9% A FF AT ST O FO0 H S it STOIAT ST gt TAT § FA AT Al AR
&, T T SIS S=aqT 90 § quiifehd 3T oA,

uiq foreT oft 2o & Sere =9 ARt F srefie fafatase sfasraw dom & srfas 927 grih

(3) (F) T FoReT FHATL ST FHFHI TTaahe Afa=a7,1923 (1923 FT 8) & orfeq 98! grar &,

(i) F9 & 7 °7q a9 £ FLaT Far F39 F TFTd TATHA § Jo T AT g a7 Fava G901 il 7 ifaw amghed
FA F T Traerd a1 37 AFTT (1) F AT 93T FTora G907 & A 6, =0 F o7 91 FA g, JqaL gRir A 269
TR AT THRH FHAT I G il TG & 316 918 F 919 a9 ol AT 6 o7 7 37 I FH q97%T g aredt dAater
F foru o e 1 ga w7t ag Stfaa w7 grar av fae ad 7 g #7 g1 a1, 398 F S ff w9 g1, G997 g

(i) FaTERr & T9=Tq FHATLT S g & 90T §, =7 IU-AFTT F IT-T< (i) F T ToA7 sraemiea Fo=
Gor FHATL AT G it AL 6 31 A2 T ATLE % 919 a9 % (o7 T I qIE H AT g aret srarer & foro e
ATEG T FATHgT G FHART, AT2 ag STAT LT rar a7 Gas a9 ¥ A3 7 21 F1aT, T79 & S o 7 g7, §37 g

TR Rt oY wTHer 7 3T-wE-(i) 3T (i) F orehe freifia Tee o Y i 9% F 37 FEATY H g4 5
THT IToT g2 99T & AT ag1 g

(@)  Ster freT FH=aT, S wHae e afaftaaw, 1923(1923 FT 8) & srfwerttaa grar g, a1d a9 &
Fg AT ALY FaT FIA F T9ATT FATHRA | JF & SATAT & T Farad gerd if a7 Sifad smega aa+ & q=r afaera ar
39 fafe=e (1) F el ST Fgra 99 & € A, A0 § S AT FH &, F a0 gt ST TAT AT AT 1T quT
FAAT T FHATLN o SATAT g1 AT 9T H TS a0 6T g ITH FIA 6l JI@ T 0l A1 F (o0, TA9 F ST AT F:7 2T,
T Y ATOI |
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(M) = (F) =¥ (F) | Ffaee st aa7ra g & 9991q 98 For SH =9 @uel & orefiq Fgra doe 5 =1 g,
37 fafaaw (1) F o1 =7 37 9% Fgwa GT & gHa R

38. FTF T T HATHT -
(1) & sraty & fore Feva Yo §9F g0, a8 srate grf,

(F) Fame FegETr & amad § sfaw wdea stqar asft Jat F ST T=aa T T 2550 I AT TH ATw
g aF;
(@) agt afea et fRear a1 f@eE & a8 § g0 a1 qafaarg i ara a& a1 ST 1 989 2,

(1) T TFET T (FReaET A9ar JArHET T atgd) & A1 §, 9 aF dg T 2@ 31 25 a9 7 9 8 910
AAAT TG T IHAKT AT AGT FATAT TAAT TAT T [ATAATE A1 2T SATdT, AT AT T8t 8l

T 39 O FAFAT TAT A7 (Frerar srrar qerneEr ¢ ai@2d) @ar S arer fera doq @1 F#7 fRar s
AT TR Tl g S I T or2am T et ft & & afqwrg 2550 =93 7 78 TfSia e oRe:

oiq wfaarted, fFrear sar qerheET T, S 26 a9 6 39 F arg off farRd suEr @wiEaEa 99 8, 5o
Gor o forw aTer gRMT ATS Fva FT FS 7T AT Tal g AT IAh! (el AT &q & a7 2550 w97 TaHT1E & Afeaw T

LB

() g Bt FE=T &1 9 71 T S B aefEes B a3t seedar g fifeq g a1 arififis =1 8
et a1 fe=aivr 8, a7 ag 25 99 &t o 2 & arg ff Sifashars § qqud g a1 UH O AT THAT H T8 q9
faeaferfea ordt % srefier srstraw sa=r Enft ord T % srefier &re s arr wrfaTfies gaey 987 8

T e % -
(i) =TT TAT T AT T FHATLL & I AT AT ST ST § F T g qf AT § Fgrg G904 F7 927 37 At
(3) # Ferifia w0 & srazes damt & T ST 9 9% & sifaw saaes ga9 256 a9 it oy F7 T8l gr Jar A7

T Fg¥d G, ATHEE & & fGFa a7 TeraFaar & Ted 047 i &7 F FFAHSATT AT sterdd T I7 TAT 6 767 §
T T T STTUIAT ST I &ArS{ia+ FaF 2,

(i) =t ATATEF A a7 srersadr ¥ Ued AT ATAE €T F FAFART A7 7975 UF F AT G4 g qr IAhT
SR T TG & FH § G AT G2 AT SITOAT 3T 39° F HAS §a19 F Ferd Gord at fHentt sa 399 3 s9ws
AT FT qT=aT q9TCT 1 ST g ¥ AfS ST Fevd o UHT S[Eat §d19 #7 97 g, qg1 30T garq 37 &A=y (4) &
2 2 O 7 BT sToEm)

(iii) 3 =T F Rrary S oarfifs =0 & Fewetr o a1 T a9eF g, U9 T J7 T F7 G0 6 q1ead |
Ferd YU FT HIF AT STUIAT AT A ATTEF 2

(iv) TE T a7 T & AS(iad Fgrg G99 T9F FT 8 Tgol Te0q TRl 09T g TH1ETH FHT 60 6
feretisrar &t wFta vHT g 6 ag shfasr saria e & a9 § o7 38 o a% g sqAreq i sfeemT #it
STHTOT 95 q71&7 g, FSEH ST it Fg1 it 1 At fdfa, TamEsa, aqrs T gri

(v) OF T A7 TAT % ST 6 ®T H HFd T IToq e ATAT A (<h AT 9T HIEAH 6 ATEAH 6 Fgr g 4 o
FTAT T AT TAT TA4F TE< qY % FIT ATHITST (A hedT TR T TH AT FT Tk TH-TF T&qd T %6 a8 e
AT AT T AT sterraar & 39 § A7 oFF oft ariiE w9 § AR AT A9 g

(vi) TET = AT AT AT 2550 FAU FT SHTAHT IUTHRIT Fad & ST SATAT & q7 UH HAAT § HLer A7 T AT
AT T T FdAsq T [ A ToAF H1H 9% Hl T THI0-T < {6 I8 SOTAHarsia H2AT AT Tal 64T g 791 TAT 6t
FT § IR AT FaaTe 7ET g 2
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(.) rar fOaT = AT # Fgra GoT dF FT & ATAAT STAAT SAEA TR gt At AT H F FHET wF i oA srerar
FAT T T T ot | & 2660 w9 TiawTg & e gt 8

qYeq FEH UL g HIAT I & ST 32 IHehT go % a1a fodr &r &7 S|

(2) =f3 ga FHART AT GoaaAnt st FGear a1 e 1 e Srar 8 a1 Foea g FgEr a1 fFer #r g
BT ¥ 3eh 7 I I¥ 9T €A1 &l &F g1 AT UAT T 21 9 97 ATqT-T9aT &l a7 2R

(3) HATH FT Fera Yo I ST+H I ATLIE & HH H HaF T AT FHATSAT HAF I T Ferd 49 & forw
9T AET g ST aF o IEE SACSAT HATH FzFd G T F forw orar 981 g AT’ 2

(4) STET TZFT ToT FT HIF JSAT HATT 1 (AT ATET g FgT UHT HATA1 FT IHRT GG FHG AWM H AT

ST

T e T STer THT FTE agr O AL AT & IHAT FEAT G A AT FAAT ST AT ST AT L A A ALl
&, STET AT ATHET g1 T2Fd YT 3Tl I3 Uhed AAAT (AT agl I =TT SITUIT

(5) STt Fera g =9 FAfAaw % orefie sraaeh T "L it ATAT § AT ATTTH & (AT HLeqH Tl §aF giT|

(6) IH ZTH A G T gt T AF F FHAT @ o 29 Afagw F sudyt gy arf€a € s saH 7
U T G HATHRIA § T HATIAG (T o6 T9ATT BT FATAT & a7 Gd FHATL 6T 19T Fera dord, TATRATS, Icawsirdt ot 31
TAT T HF g S Tfd AT It it o g I @ AIGT (9T & Hae § Icasiidl dqr A7 STl Bl T Ferd d9at
& AT A= AT Sersi F arefie g gu dr ST, i

(F) T Icawshar gar= a1 d@a At 37 & sv Fff=w (3) F @ve () 3w @ve (@) * 3T @ve (|) &
Sfeafrd a2 a¥ a1 Fevar G|l T T4 % I &, F1 gerd it iy e g #fitaa i st -

(i) 37 FHATT & "@aH § 2500 =93 TqHT1E, ST 1 TaFa<, 1992 & 9 AT qT HAT(HIcd gl TAT 21 AT 3Tl g
BTSN

(i) ST FHATET F g3 § 4800 =77 I(AATE, ST 1 7a%74%, 1992 F 2 (ATTHFET T I FHANT F 778 )
AT 1 S[Ts, 1993 FT AT THF aT8 (ATHET F A H) IT T FATEged &7 T97 &7 T IHAT G 8T T8 3T ;

(i) 35 FHATT F HaF H 6756 ¥ T(ATE, ST 1 319, 1998 FT AT IHH T AT A7 HATAGT gl AT BT AT
ELEIR RN

(iv) 39 FHATT F #aW # 9565 0 Uidwre, ST 1 72, 2005 FT AT I a1 AT A1 HAT(HF & AT g1 AT
ELEIR SRR

(v) 39 FHATL & 629 § 11856 w0d TaATE, ST 1 Fava<, 2007 FT T I8 AT IT a7 FATI=ded gl 9T & T
ELEIR RN

(@) =f% =78 & g Fzra dorq Ffaw 37 % su-fAfew (3) F ave (%) 719 (@) # sfeatag st w7 27,
qT = aao [AfFFw (37) & su-faffaw (1) # sfeatad 3w 9 gera o+ 37 grft, M1 daa &t afer e g Hitva
#T STfT-

(i) 37 FA=TE F "=f § 2500 =0 gfqwTE, S 1 T, 1992 (R & fre wHE ¥ amwe #) g
AT 1 TS, 1993 (ATEFTET F HTHT H) & T2l AT 9T qATIged 21 AT &1 AT I8 Yo &1 T aT ;

(i) ST FHAET F 92 # 4800 =97 TAHTE, ST 1 7a%aY, 1992 F 973 (ATFHET & TcaL HHATL % HTHA H)
AT 1 AT, 1993 FT AT THF aT8 (ATARTL F T H) AT G FATIAged 27 AT 27 37 IahT o 8T TE 27 ;
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(iii) 3T FHALT F HIHT | 6756 FIF TaHTE, S 1 AU, 1998 T AT I8+ T2 AT a7 HATHIcd gl TAT &l AT
SHAT F FT ML 2 5

(iv) 39 FHATT & da9 # 9565 w74 UfaHTE, ST 1 72, 2005 T a7 IH+ a12 47 q7 HAT(Hgd al AT &l a1
SHAT o FT AL 2 5

(v) 3H FHATT & a4 § 11856 0% WiaHTg, ST 1 Tava, 2007 FT T I8 d18 AT af dATged gl 47 &l AT
SHAT BT AL 2

(m Tfe TT Fera duw AfFaw 37 F su-faffaw(1) & sfeataa a2 uw 37 g a1 I41 g it wfer =
TeRTT HITHT T JTRT-

(i) 39 FHAT % Ha9 | 1250 ¥07 Ifqdre, ST 1 Ta+a7, 1992 (Aferamt & f3ra FH=T % 7718 #) or@r 1
T, 1993 (ITEFTY F wrwer §) & wger AT T FATIAGT B TAT &1 AT IHAT G BT TE BT ;

(i) S FHAT F g9 7 2400 =97 IR, ST 1 976, 1992 F 18 (ATeHET & 97 FHART % 979 )
FTAT 1 TS, 1993 T AT T8F a2 (ATFIET 3 G H) AT AT AATTAGed ST AT 2T AT SHAT G 21 TS 2T ;

(iii) 37 FHALT F HI | 3378 wUA WiAATE, S 1 AU, 1998 T AT I8+ T2 AT q7 HATHIcd gl TAT &l AT
SHAT BT ML 2T

(iv) 39 FHATT F 939 § 4783 w07 afdwTe, ST 1 73, 2005 F AT I8 d12 AT dl HaTHged af T47 &l a1
SHAT I BT AL 2T

(v) 3 FHATY % §a9 # 5928 w0 fdATe, ST 1 Fa¥a<, 2007 T AT IHF A3 IT a1 HATHGd &l 4T & AT
ST A BT ML AT

() (i) T Fovar dae UF T AT Fearsti 7 927 g T8 FTera verd F7 a7 FHearst w1 a9 9 # g1
ER ISR

(ii) et ForeraT Y o 31 9% I F 9T AT Fara ST IEeh! qT HaTd &l §aF gt

g Afe fear F FrE Icacstidr Jard qgl g a7 39 AT Hl Fed G904 WG Al gl (g ag v fagarsi
T FHIT AN H H3F gHM ST AT T8 TR & Fde U gf (F&ar SHiaa @at g af 9o Sl G707 T 39 a7 gl

(i) = g FHATLT AT FATARMT T Ieaesiidt Ua fAear g g SHeht gl gt §, S Sitad Jgl g, 97 gaqr
Fed GoT F I AT F 1T qTA AT ST FHAT AT GAART AT JoF & 0T IT HAE AT HATET 6l q1qT H (S a8
Sfrfara greft a7 foerar |

Tq A2 [ S 39 TH A G a1 Gari a1 EeEr 71 fGrgarett #r $a Goe w1 sy g7 981 g g, a9 a8
THH AT qg! gt afod ag gadt [Fear a1 Fegarsti &7 ST eq6 o0 svg2m 913 givty, F99 900 § §eF it i
FHAT U gl [S€aT a7 §qT9 21 af 39 T ThH HaT g0 |

(iv) =% g FHATT a1 FaAaRT it Icasidr U f@Fear g g Sueht JoTehegaT It Sr9ar qfadt F U av
AT HATT ST g AT HATT Fed G 6 39 9T F 7T qT= FRI ST FHATL T GLAHARM T JF o TAT 39 HATH
HTAT T T HAAT § T Toh ITHT TATEH 7 gall &l;

wiq T2 T S 28 gF A gar v qarat av fFear a1 Rearst w fdd goad w7 S0 37 @1 201 § a9 98
THH AT Aol gRIT afed ag gat faear a1 fAearstt v S =8+ forg sream v g,

(7) STEt FHATL AT G F A< g ATTAH JAFFLI AR gU T AT TeAT FISHL J1aT §, et Fre dqr=
T HATH TGl 8, a7 G FHATN & G699 § Fad G907 Icaisiidl A<k Hl @A ST A1 TH qfq AT gt 7 f&Farg 7 garw
LB
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Tiq Ag o ST AATHREE €9 § TIAFHLT ATHH ALY G2 T 36T T3T 8T ST FHATRT 6l g UH ATaF
TAFHHLIT % LT g5 Bl al Scaoiidl A<k il Terd G 3T Aal giit, T2 ag FTEHH HT YT ITIT 797 8T

(8) (F) STt el wigerr AT =T FHATY HT JoF &1 AT & AT a AT ~ATTAF TAFFLT T qf A7 fAeran
BIE SATaT AT AT 2, et uF ar sAfee qara § agt ga FEAT i arad §e7 Fod 99T ITLeial H qadT R i g
ST ag UHT |1 T 62 2l

() STRT ITALSHAT SATh UHT FATT T GXAT Aol 1@ TAT & a1 Tod Ued 38 TR 0l HqTT 6 qeaiash qee®
EuER Rl

(9) =fz Tda o F forw ar=r T AT srfaaried T sare au HT & STt § af Ted G HT H2 He U 07
RUEIECNESRCIEIRERIIS Il

(10) (%) =tz FHAT ft FaThTer & qog &t 74T 7 =7 A=A F o1t Fera Gom wra F2 & forw gy foet

E I 3T FHATL 0l §AT FLel HT IT UH AL % FOALIT T AT AT ATAT & Al Tl 6 3= q75 qaed AT Fae 1
HT2d UH =ATH F Fgd U9 17 FId % 29 H1 39+ (aeg deqd TS Frdaraat q9rd g 7% [Heifad v srom

(@) 3tz @ve (%) § AfAfde zifes Frrartear & aum g a2 g9 =t -

(i) FHATLT T FAT FIA AT FAT % TOILT & o0 IAYT SZLAT AT g Al 39 Fed v & fFafora #:2 far
STTURTT 37T FHATLT it G T T T Ted GT Tad & ofeF q1 Tae| Hl g7 gl

(i) FH=ATL & FAT AT FAT * TorT TOITOT F TG F IITHTH AT SATAT & a7 UH SATh &l a4 HHAT 0l g
T A & T d G HaF Tl

(1) ST-ETE (F) ¥ (@) F IUaY T FHAT AT FATHGRT F TATT 9T o T2 GaF g arelt Fed g
a7 $ft A1) &

=g VNI

39. HerefteRor:-
(1) FTE FHATLT THHLT HITT & [T AT G 5 Teh fagrs I & afere qnr & Saref i 7 gHhar gl

uieq ag g T FHATT F ArHer § S werEt f9f F ager gar § o7 9iq At [t F age saw aarEgt
* T2 JoF & T 31, UH FHAT & Frd AT, FHATL Fl FqA1q G & (o0 U fagrs qmr & srAterss for & garefiawo
FT ZHATT G|

(2) FHATE 7g ST Far FoF ag dorT & Fora faeer &1 grefrareor & foro Mafora wem, srefer & foro

T qT 9 U9 HF T fagre 90T TIiq Afeshad ST il ITRTT T THdT g TFAT SHH FH HIHT Th AT Sog I HT
FRTS TR HIT Tha T 2|

(3) =z wxvefteraor & forw Sora a1 forer U w07 7 ster 21 a7 @refisnor % wyareia & forw =8 gre R srom
(4) FFET SITaE® HT HaT THALT THA I ST A1 &F T8 GO0 o6 TTHTL %0l ST
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Tt
TF FIAT I qY ht GO o forw sxrsfiseor go7
IRTAT STv fafyr o Fu T T HEAT F T H AT v At 9w | e &t F " F w9 H ATTSE

arg arfrerh wxreftaar gog arg TR go
(1) (2) (3) (4)
17 19.28 35 16.92
18 19.20 36 16.72
19 19.11 37 16.52
20 19.01 38 16.31
21 18.91 39 16.09
22 18.81 40 15.87
23 18.70 41 15.64
24 18.59 42 15.40
25 18.47 43 15.15
26 18.34 44 14.90
27 18.21 45 14.64
28 18.07 46 14.37
29 17.93 47 14.10
30 17.78 48 13.82
31 17.62 49 13.54
32 17.46 50 13.25
33 17.29 51 12.95
34 17.11 52 12.66
53 12.35 69 7.22
54 12.05 70 6.91
55 11.73 71 6.60
56 1142 72 6.30
57 11.10 73 6.01
58 10.78 74 572
59 10.46 75 5.44
60 10.13 76 5.17
61 9.81 77 4.90
62 9.48 78 4.65
63 9.15 79 440
64 8.82 80 417
65 8.50 81 394
66 8.17 82 3.72
67 7.85 83 3.52
68 7.53 84 3.32

85 3.13

feroqur:

1. TR AN GOt Y swrett stew fafer uw S|t oy F "ed ¥ a9 Y 7T g1 F w94 § ATHeAw g
gereftaor g 3eriel gl
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2. AgET qY Al Y T HATIHGT g ATl FHATL & HH § G961 o7 10.46 9 FT %7 &, 3T a3 a8
ot #ar i & uw ag & A7 st aTiad Gord ' ¥9 UF 67 79T F:AT g, a7 39 g9 T % 100 x 10.46 x
12 = 12.552 grft|

(5) T FHATLT e AT T & SFqATT AR A7 Hrefiaweor fohar g, dxreftweor it aia & 15 99 f rafy
T FHTTH & TETq Srefiaha AT it ToF T [T T FA HT ghal gl

(6) TS saAEs ST Afeatyar Gord, Tafgs Far=giy duw, a9aqd qargi derd, dfeard qargi ger,
SH T AT SATHAT AT o o0 ITfSFa g, =7 AfA=el & orefir sraeit dore & f9 a7 dxreftaer 3 #7 gha grml

T 8 6 1 T2, 2003 srorar Rt sraas Sad 7o § qartag S i § 7ETd S 39 e g, e

FIIE T T HT HMHTOT I BT ATAT &, AXTNHTOT o FI0T GO T (A H Feldl 6eh S § AR gl STTUIT A

STET AT ol A % TETT TIH |1 & AL i I TG 6 TATT TIH A & AIaL Sath darefishao a7 gr
STTAT § |TATT AT Ger 3T Srefiahvor o & &= &7 iae 39 arirg e @refiwao it 37 aria & 1= 6f s7afer

% forw seraTe foraT SITORT SfiY Srefiehd Gor 7 ST "art=gie $f arira & a1+ 6f Farer & forg Sru a1 aa fFar
STUSTT, T 9T o Hrefiahd goo 7 SaTe i AT ST FehaT, Herefieheor 3 g1 SaT § oY 39 ardr it fUget ara
T TA % HITA T Tod AT AT 64T T47 2

(7) U SRl i 7AT § S AfgAitar do ar w=fvas qarfagi doe a1 a9aqd qartagi qore w7 O g,
T fehceltr STi= sraed T g, AfS s Srefishr & forw sraee qarfagi #f I ¥ UF a9 & Ha< <al g,

T i UAT Gt Farfagi ¥ U a9 & TE7q G907 % S0 % o sreaas F3ar g, a6 Saal siqAtd i
TITEAT o T g

T AE § [ AraTE & " § S AT 44 F 9gd efaw dua 9 Fwar g & S o g et
FAAT ATHF FEATRAT & I TeHeRar 9% QU1 AT UFh AT | TTTeeha AT 747 8, I8 S9-af=awe § 33ga vF au
Fafer AT srrET ~ATiE FEATRAT o SATdH B & HF | AT o ST g1 =l (121 & HIAT ST

(8) FTE A= ST —
(i) At 28 F 1efie srerh YorT oX #AT=gT grar g, AT
(ii) Fafa=e 29 % srefie sreehT s 9T/ T &, a1

(i) 5% g AT w9 & "qartaga fhar g & Afeaw 31 % adiw sfaard sarfaghy daw o &1 o=
2l

37 Tt (1) & fAffes @\ F aedi= ga gu dom Gl f3e swrefteeor % foro o g+t gnm sta §% g
s TTaa ferfheaT sttt g 38 wae JifuT e fear STy

(9) T TRt =TI At FoT H —

(i) ST srferaftar ov a7 TafsgsF e uT garfagiy g qar=gid o JrE & g9 god & qeeftsr & foru
AT FIAT &, A F1 HATHFT AT T T F S arg i arrE Fw Qe g

wig 7% o fAffem 27 v fAfF=m (3) g arfea = sraet dow & Rt wor & werefiseor & foro 3 9re
T TAAT 6T AATET TATH B % 9 ATAGH Al BT AT G907 FT1 Greftaeor G 27 37 @ (1) § & 1€ == 6t
STafer & TATH ZI & TETT gt I07 T

(ii) ST srfErafraT % a1 T feg® A 9% AT AATEGT 2IHL AT GHATA HATHGT gl HaTagi s ariid &

Tt fohq FarfHaf it I & uF a9 & faw 7T a8 dae F GIreiEr & o raET wear § g9 et gen
FTS TR % forT Sraae ST el a0 &l H3dT g,



[ 9T TS 4] R T TS0 ¢ STHTERIT 19

(i) st srferafiaTr v a7 wEaf=Es g o FArHgT g 7 9HATE "aHgT gie] AR g8 Har=gid df
AT | UF a9 % qTg GeTH0r F o7 saae war a1 Gor F7 wrefisor % grr sqartea frfwer afgwrd g
et oo i ard i gt g

(iv) ST 1 frawaw, 1987 i 31 |1+, 2010 T a1 § 7 3w 31 A1, 2018 TF AT Tg AT gall g 3T ST
= faf=et % 9ga [fer % asex a9+ 1 fGwew fomr g, 91 @fFaw (3) F su-fAfw (1) # f&fore smfe % faw 1
A9, 2018 TF ST ATHHLT 2 e dartagi #r T & v a7 F fiae g=7 VI # i o177 7 § y&7 VI &7
=9 VI 7 & s/ 2

(v) ST Tt T, 2018 T AT I8 TATT 9o 0l TaT § AT I2q AT 39 (A GTHT 6 THIAT 6 9 qargd af
a7 8, e fafaaw 3 % s faffew (1) # AR smfy & fiaw s VI § srass w7ar g a1 g &1 axefiar 39+
AT gId &l TG % 31 918 % (o uf g

(vi) ST TgAT T, 2018 T AT IHF TATT HATHIT a7 § T3 AT =q qTira & 4 oreehr g & ATt &,
T %7 VI # 97 FHA & F2Fd T 390 o & UF a9 & dia< faaq 3 & 39 faft=aw (1) # Bffde safa +
ST sxrefteer & forw sraee o6 /= 8 a7 Gor &7 S0efieher 38 Harfag g it aia & 3tE are & faT g
B

(vii) St ataa fAfaa 28 F srefie ster<h o a7 fAfaaw 29 % srefie sregarar s ar Afa=a 31 & srefi=
FfaE ar=gir dae o qaT g, g9 &1 @it 9% gy sqAiteq i st g fu o fHiweEr s
oo & FTLE H QT g

I IX
aET= ad
40. ot Ay # =g =T F regefie:-

= fAfR=aT % sfavia Jou® do & 6T AT Ig ST T S aq AaeT H F=gT A= UF Aqidied a9
gt
41, TS TIHAT AT TATET HEAT:-

7fT FE Goraantt et T sraTer A7 SAARTTET AT AT FedadT AT FASYON F1d FIT 6 (o0 YT ST
T 2 AT TRt 9T sra=Te T e 9T AT T 'eAw ST, dae a1 39 fhET anr &, orferd smaer g, warh
= & 77 et fafafde safer & forg e Fe6m o seamga 2 Fam

g T2 o ST 9T & AS AR Uk AT STav g A7 TATgEd FY orAT A §, agh UHT o i T Tadtr w6
el STustt B @ = fafeael % srefte s =gaw o it T | 79 21 A1)

42, ST g ST H G-

STet & deraantt et =mamerT g et T sty % fore SrafEg sgaT = 8, a8t wrdars Ay
it vHT Trufig 7 Fgated o i eare #§ Taene S s

43, 717 sra=Te * forw Ereft dormty:-
et UF wTHer ® S AR 42 % srefie gt arar g, ate g wrtee &7 7g G g & damantt aedi

AT T TIH AT YT g a7 Fe ff e aThd e & qF, Farieata, ag &ar At § [AtEe st 1 s
FHTTI
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44 F=f¥ T9-

(1) =t w1 vaT FE=AET A afatar £ o 9T w9 AT e Fartag gon g o S fGeg w g
i =1 s Frarear  ftaq it € 8 91 S FaniT Feareat 99 @8, a8 SHE & AT g6 ardr
ATEFHTH GO F FITAY AATAH U9 T TAAT I, FIAATIEAT % THTH g1 I SATATT [T ST AT FATHGT FIAST &
AT & i & ot foeeq afe sifow =7 7 #@5@ do, sefaq 9o & 7 § a1 G901 & 2=t =7 7 77 By
fafafEe smafar & foro ww w2 fa mar 2 = Tk fomm w3 & 91 g gt gt i STt

(2) 37 fAfF=w (1) & A< ama & U= F7 92 FEHATRAT F AT g1 A 9T FHAT FT 63T ST0T 37
et o =T & a6 S AT G T FHIATAT I FaF IUITT =0l TH | FoRaT S

TTEF - T4 AT §

(F) e sro=Ter’ ®§ UAT SrawTey Srar § RreH omeehi [ ara atdataaw, 1923 (1923 T 19) F s7efiT wre
Ty FHEEAT gl

(@) ST =T RIS W TR "o T AT Heha 9rs% AT FoRAT YT o, s, afawmE, =i, feoor,
TEATAS AT SATARILT I, ST 6T TET T a1q AT+, 1923 (1923 F7 19) =t g<r 5 7 M g, ST A 9F & e
T o= & e Fd q9T I g2 off, "9fud A1 wee F3Ar g e & Saaramr F {at 9w ar as7 i grar 0w
gfasda TATa 92 gfenfod gl

() ‘FISYOT FT T AL GRIT AT ATLA T &2 HigaT, 1860 (1860 FT 45) it o121 25 F M &

(%) ‘SraRTTeE ST S FT o ARl gIT S WA 19 &< "igar, 1860 (1860 FT 45) it aTeT 405 F Tefi AT
AT 2

(.) ‘TT AT FT AT TEI NI ST A 1T &€ Higar, 1860 (1860 FT 45) it &7 463 F e 2

45, ATt 71 =TT FEATRAl & T g wT refim-

Fre FHATT S fBeg Franta a7 =t srarEat sadr garfghy f ad F 99 §feaa & 7€ g =37
S freg st farfaghy it ara F warq U Fwrdareat  @ftaq 6 € § 0wt F fErdiE @ F
Fe, TATieta, ot g A7 T g & Rt T &1 3 ARt F et wrteepa srefieer w9 A8t gnm

46. 9 T TEATS TS G HaeT g hr agal:-
(1) =tz T fEramf ar =rfas srdErer & Rt Somanft & oot &1 it srafdr % S i sra=me ar
ITET AT ATTLTET ATHHT AT FeTAAT AT FISLU HAGE FHT AT TTAT ATAT & qT GAAARIT 6 FIT S AT g5 o daeft

g o forw Ferm arfermdt et &9 & 77 et BiAfEs sata & oo seet o 97 39 BT 9T it 3% 96T g,
TATE T ThdT & T T LA AT ITh (hAT AT HT GF F TG FHT T A< § THaT g

e g 6 39 3u-fafaas  sravia et sifawr smaer & Tl #2= § 7@ are & qeet o s
g A ST AT R STl U AT U AT THT TAT § AAAT Agid AT AT 8, TOAHnit gy sgha gerd i
Trfer = At % siaeta =aaw 37 Gord | #7981 g

e 72 i 3 franfr wrtartEat afy = % darwr § @fRaq £ 72 of a1 Fd= F aarfhg g e e
T 7 =9 fAfRaw F o1t Fwrarteat awsh ST o 7 FrAarEAr AT w7 aTel TR Z9T Sve 39 YT AT
TET SITURT 3T I 6T SITUAT |71 FHAT §a1 § 497 gafr &

(2) 3T FEAT F Hag H Tl AATNT FEAATET T Tl -l JATUINT gl UHT FedAT F 978 A€ 9 FH 997 S0

AT 2N
e 7 o =9 I9-fafaas & siasta sy 7 72 FanitT wrdargr Sat 99T dafy F 0 FHEE F d9g §
Al FdarEt 2 AR 96T F SAqET 2
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(3) STeT Tqw WIS o et gria it Tt T9a9 § F FLd F7 <9 a7 g dgi UHl Tl raeaaar
AT T T TG Fl ATAT 9T F T [agre T & STTereh 3T 9 Tl hl SITua|

47. S T v TAIAAT T AT~

I T o FRTMTHOT T AT AT TqT AT FgHT GO H SF FHl I SAATH BT, FRH, FIATH 6, 7T
AT ST FHATL TEHIET TAT TTETSET HT 7 T TILAAT 6T agAT FLA FHT gHETT R

48. FATHFMT % TETq aTforteas Hars:

(1) Ff TS GOTART Aot FATAGRT T 21 Tger ATIFET FT 9F G107 FT TET AT AT HATAFIT T arerg o
U Fd & FHIH & qF FE AT AT TR FIAT ATEAT @ a7 ag VT Spia F forw dF £ 97 w5t e
FOM A7 IT-FAFTT (2) F Iaer F AeFeNT oF o saer  FT UHT ol & A2, Rivg a9 771 970,
At JaT Hr AT forfag =7 # stfveraag F10T § At a9 & 747 FT T &

(2) FeT Seraaft &7 g arforsas s Igor #3 & foru fAfF=w (1) F 9= oA a9 a1 39 | 9w
TS, d (AEferiad arar FT &7 TEaT, S0

(F) wgor foru st % for sreaTfaT RSt it wapfa s wH=T # gE@gT;

(@) Fa7 3T A== § AT A8 T2 FLA T TFATF FIAT 8, I FasT UH Bl Tahd @ [oTTe ST s 6 qr1
fawrer 2,

() FAT Gl T T a2 FAT F AT q 39 FASF F A1, Srmw ehi" ag s Jrgar g var agw O
5 e 77 |ag F37 & o0 a8 giegs sra awar g 6 0 demanft 9 vE Rt & aia qerara e e,

(=7) T JEATrA ATfortSas ST & Fdeal § d & 97 g AT g4 AqAterd g,

(3.) FT 3T ATMVSTF Fred UH g1 o6 dF & (eI I8l T@ad! qaig *fa a1 J19 a7 sgaa &1 Searaq
TSI 1 s et a9 % forw s BT S g g,

(F) sEariaa ATt grer searfua aRetsyar, s

() FTE =7 FEIT a1

(3) stei 3u-fafa=w (4) F srefia el stmaee it wfar it adra & 60 faw &t wremafy & fiaw §% sratad o=
3T " TAFN TEl HAT g AT SAAEF &l AR [0 A i HAAT Tol T § agf Tg THAT AT 36 §F 7 @ Hl
AAT AT R

g freT UHT 39T § STET Araash g1 A0l T ATATH GAAT &F AT g 3 9o & forg 3899 ol T a1
ST TET A9 & 11 2, agi 60 T #F srafer it omT 39 ardra & &t srustt 59 aia &1 saas gren
Afeai gT &t T2 § 7 O AEFET & TS E

(4) STeT 9 sratad o= fregl odl & oTef= Tgd g0 aaT & AT UHT AT I & TR Fdl § dgf Aaah 39
ATITT F ' o Araer it wTie & 30 fo F frav et Ut ord = s 3 s o faeg srsamaes T TR 3 4 59
T UH AR FT T ST ag S THA|

g =9 IU-fafaaw & srefia Uy foret o &7 T e arer ar faer R o % U ereE arer T smaer &
T TS ATQ9T, AFATARA FTA AT AR Tl TEATAT QT o (A5G HILT II9T FLA H Fa9¢ 7u oET 981 FBFar
ST

(5) =< T TR §F Hl T AT & [&AT AT FATAG T qrE & T a9 FHIH 6 A (Hdr 907 File
arfurfsas s wgor wear & a1 Rt Ut ord 7 997 At g e arefim g arforfSass e wgor s i s
39 = B & o9 & S g a7 9% oad oeer g T SO J@dg 0 ST ATl HI00 % ATh1e 98 g JI0T
i o T Teq% M 6 a2 a0t 99 AT 38E UH AT &7 UHT wrarare & forg St areer § AFfas i s gwhaw T8t
T
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TR THT 1S raer SaAtdd Yoradnt wr Ut Sravm ¥ fBreg wreer 2w #wr smae Ry A agt G
ST

T Ag &Y o 21 Su-fafaaw & i #r2 seer wed | 9% Maforfad arat w1 e wrm:

() Fatea Yemanft £ fxfrr afifRafa;

(i) wEfera ot grr agw U arforsas M it st o 399 91 g aret gt
(iii) e =T T AT

6. 3 gTT =w Ao F srefiw v R o weas smaer daferd Gera ARt wr sgiua BT srom
7. =9 fafaaw @ arforfoas Mase & -

(i) =TT, arfertsas, i, A< a1 ghus FEn @ it g2 T Fuer (@R et afga) agae
qHETEEr ®H AT AT & arefia srfsarat afga et ff g § 2 e afwT § @i za% siava U Faet &1
fAaermea (ST St afga) i UHt w it wrftars §F g feg U= orfaa e % adie RS <9+ da@ita T8t 8
S a2 ez g At Rt TSF aE FT gl AT AT F|aTiHe AT [HEA gl

(i) FFa ¥ & rar BT wW F arfiE F 9 # U ATl § qA@TgHT AT THEAETAT F €9 § A9
AT FHAT AT g el araa FerasafT —

(F) % 9T FIs FroFw AaT0 Agl i e o vt it araq =ra€ T FTAT g AT AT g IAHRT Tae ITqh o
T AT AT & HAT AT Tl &, AT

(@) F aTe girw srearu g faheq o fawat &t araq var s5aera w31 § F UH g 6 9T q@adt aaiy Rafa &
TN IHF YTeh! I AT BIAT AT ATHATST 2T, AT
(T) =T THAT FHTH FIAT T [STEH S o HIATAAT AT ATARTAT 6 G T8 AT Ha e TITUT HAT I8 TFHdT &l

TIEEOT: TH G & YA & (o0 HgH! qrarset & e Maree & srefi et wg &1 =g 7 faifea ar
AT T0T FHIAT ATAT &, TH FEqeT ATAT, THH, A=, FHITATA A1 AT 39 ArET2e! H ag AT o 9187 7 7719 21

49, ATHAEeE:

(1) == == fAfF=ET g arfera yors FHET f U7 aTHiEeed #39 F forw ara won ed defes
TR T THRH HaF g1 AT HaT g1 AT & TATd §ad 7 [0 AT F 3 ITh! g & ST =l 9T § =9 iz #r srefia
Gor HareT BT T THA ITH T FHLA T ATHIT U AT UhH | ATeh AR I T hIT AT BT 3% UH e
TH g ¥ 30 ST 999 ST qHT-a9T 9 9% g ARt T S

(2) 7fz #rE FH=TET IT-FAFTH (1) F sefi= v 7 st st w1 9% Fdoe F2ar g ar ag 9% e &
AHAIAET § & T4 H1 §a7 ster & A =4 dfq ¥ Afafde w0 F S99 savia st 9 % 7919 897 v
Gorfesh T A A o AT

(3) Foret =TT g fohw wrw A e &1, e #7 §% gy awa-ay w2 fafafie we § forfea geer 3
et T T IuTawor BT ST aear g AT fd @gr fRaT S |9t 8|

(4) =T ATAAGAT FTAAT ITH T HGLUT AT ITTALU +ATH il ITH g 6l TG & I I T TAET R
e & S8 =1 gy "enfera B sroy

50. Fore w3T 2 1 AT

(1) TF FHAET F A8 F Frewy, owd @fFaw 41 Joar @fFRaw 44 F swdy @) g9 €1 e 9o &7
BIEHT A= Gord TATAT fAf2r & srorar S off wraer gy, dartagh it e & onra & &, S off a2 7 g1, 39 gnm, afe
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FHATT 7 Y F7 a7 aaa #7 Fwew 797 21 FoT 37 AfF=wt F siavia Faa safer & Fiae §% i qeeq stoarT afer
T AT < 37 8l

(2) TH FHATRAT F ATHA & Frewe, o AfF=aw 41 7ar 9= 44 % s9gg @] ga €, e doe garar

S & srerar FH=ATEY f gy A AT F et faw |, S off are | g1, an] gn Afw g wEAT F 9iEw T [ F
I a9 & [AFeq A7 g TAT =1 [AIHT & Sqiq Faq afer § o & ST 6l qHedq 1 Aler af gl

51. 93T e dor 37 gRfT:

= fafaat & srefte srqer ot Yo Faer €00 § S 9red # g3 grf

52. Tor "2 HT A

AT 22 9 Faa & T do ITaHT SAETHT 779 3 987 [aT 0 AT 39 T47d §e7 gl
53. TR ST LA T orf<h:

% T AT TS % ATHIGT F THI-FHT I¥ T4 FATHTHT % FTATaaa F 7T UH Aqeer ST F7T T S 98
ATFYAF AT THHT THE AT 24 ATHFHT F Frateaad § IS AT ThaT 2l

54. rafrg yraen_

== fAfF=aT Fr a0 F3F F A § dor Fi Rofa § UF 9arat udg Iura & ar S 9%, 9% A e ar
TS 9% & &0 § TAT AT 9% Feald GChT & [@IAET F Fad-997 72 i F3T, F=T sl & o
] e fafae @ar s, 1972 staar F=dg fEe gar (Gaa #7 geftwe) Faw, 1981 F afaa ymaem
AT AT ST

wTH - |
[RAfa 33(1) 3]
A Aa AR sifafRer dore &t seraw

1. 1 frawae, 1987 =¥ 31 srFzaw, 1987 & FATA(e % &1 AT gu FHATAT & Fae H qof G
1T A feeh Gore % srarae 3 1 9 fAafertaa =9 7 grm:

(F ®) U F forw worET A s afeerfeat &

o %, 1000 FT 50 STerT  —
(@) ¥ % 500 FT 45 Ffqera B o
(m Hed & forg suer Fry w1500 # aAfee .
e afeerteerat &1 40 wfaera T
FA (FHTHT) F e
@) Farfeafy % 9ga #ar & sfaw "m|r fi e
Ifrera afeerteerat &1 50 wiaera
) ST (F) TT EIAOTT JA G I A= &T T2 o

gt & AqET 1960 = 100 H@er #
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e wHwrd & oo sfae wred
dEd ITATHT IoF gaais § 600 TAHH
T WS TR
(=) TA A 491 =
(@) + () X EF a1 & Ol 6l FE&Ar B e
(srferras 33 ad)

33

(=) I 1.4.2018 & HA YA F o
(31T IFAT TAF T qOTThd)

2. gfafvs de % for swiarey [fer & sfera #2a % for woET TR e 91 &t 3w qarg i & q97 srgha Few
ST % TaLEdT 1T M

3. 1 Rrqwaz, 1987 & 31.10.1987 & FTATATe & &= it Aty F I FATHIT gU T avi & FHATRIT & oI
1960=1000 H@aT & AR FHHET & o0 AGe I T dfaq TAH o gaFi® § gasmis 600 97
fFReprett ot wETE TrEa i 2T

(F)  srefieeer gavt & FH=TT 1 FUT 1(F) U qfiemferd g9+ FT 80.40 wfdera

- %. 756/- AT TF J99 AT e ared
() by st 5 =t

) &, 756/- IAHTH 37T IHE AT AT AT HIA AT AT Hawt F FHATT [Aaferfad 7gams Tgd & ar
EIRE

FUT 1(F) T IIERferd G99 FT 67 Tiaerdl

qToft
*. 9. AT g qUT il ThA (%) TTAHTE AT HedTs 1Ted ol hd (%)

(1) (2 (3)

1. 757-796 508.00
2. 797-804 534.00
3. 805-824 540.00
4. 825-844 553.00
5. 845-864 567.00
6. 865-884 580.00
7. 885-904 593.00
8. 905-924 607.00
9. 925-944 620.00
10. 945-964 634.00
1. 965-984 647.00




[ 9T [II-ETE 4]

R T TSIA : STHERO 25

12. 985-1004 660.00
13. 1005-1024 674.00
14, 1025-1044 687.00
15. 1045-1064 701.00
16. 1065-1085 714.00
17. 1058 =¥ 39 AT 727.00

() AT e 3 AT RreeR A & WEATE T ¥ forw a2

qroft

F.9.

(1)

)

@)

0]

%. 765/- IfqwmE TF A God uTe |

IYAH 1(F) F ATATE THford dord it ThT w7 66 Tfaerd,

aret % forg T arfereem rfor 500 =. FfT)

(ii) %. 765/- & %. 1165/- TaHTE aF g 500/- =.
o 9T+ ATl o forw

(iii) %. 1165/- TaHTE AT ITH ATer T ST 1(F) F ATATE TRTord T T THH HT
ERERIEEIKIEN LY 42.90 wiaera, g stfdmras ifar 715 =. 2R

I 999 9T q23Ts Teq Haferfad 9 # gl
(1) TF FHATRAT % 717 § S 1 Fraqeaz, 1987 &1 a1 39+ 27 fohq FHard ga31 & o 1 9497, 1992 7
Teel AT ATTHLT Fa31 & 1w 1 Jears, 1993 & T2 dari+d &l I+ 2, 1960 = 100 =@ # S=1RF FHATAT %
oo srfae At sfea ITahT god ga®is 6t faael sf|a & 600 i Ff FAT T iF & o 7gars 2q,
FaTRA(, TouF Fhg % o #3797 g% FRrae F o ageig geft o UF T0F 3 4 3% & (o0 7S Teq #
vt g 7r FH Fir georEr A= & 0 Af | i S

w1 I

[Rfar 35(1) 3
T X AETE T

Tt

F. ®.

i 7T g d9e FT 7T

A G % T(A9qT % T § TS T2 0l 27

(1)

)

3

0)

%. 1250 9%

0.67 sfaera

(i)

% 1251 & %. 2000

%, 1250 T 0.67 Tfaerd ¥ %. 1250 & AfereF qo der &1 0.55 qiaad




26 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

(iii) | ¥ 2001 # % 2130 % 1250 T 0.67 gfaerd =¥ €. 2000 =¥ %. 1250 % == FT AT FT
0.55 wfcrerd ¥ . 2000 & srfer ga1 derT 0.33 wiaera
(iv) | ¥ 2130 # srferh %. 1250 T 0.67 iderd ¥ &. 2000 =i % 1250 % = F7 AL FT

0.55 wfqera =i =. 2130 3fT =. 2000 F = =7 G F1 0.33 Taea
%, 2130 7 rfare g1 da #1 0.17 Tfaara

2 UH FHAT Ha30 & HHATAT 6 GTHA § ST Tgett 799, 1992 F I7 Iqh TATT Har+gd gu; 3T
ATIFIT Hawl o A § Tgett Jerrs, 2013 T AT I8 THTT oA qgeil o0, 1998 H T2« Ha1=49< aid &, 1960 =
100 =EaT § SR FHATAT & o7 STfe T sfied STHIHT qod GAHIS Sl (ATl oiad | 1148 3l § FaT
TAF AT 3 6l AgiTs Ugd TATEATT, TaF g & o g3 a1 vo7s frae & o agad = geil| UF 300 3% 4
e o forT wgwTs Tred ® UHET g AT FY i SoET A= & wE dfa 7 i Sros:

qreeft
ET i /T g d9e FT 7T A T % T(A9qT % T § TS T2l 27
(1 (2 (3)

M) | @) = 2400 7% 0.35 wferera

(ii) (ii) =. 2401 ¥ =. 3850 %. 2400 1 0.35 Wiaerd =¥ % 2400 & FfaF g g a7
0.29 wfaerd

@iii) | (i) =. 3851 & =. 4100 %. 2400 FT 0.35 Yiaerd =¥ %. 3850 3T =. 2400 F FT=
T ¥ HT 0.29 Ffderd =T %. 3850 7 rfar g1 g 0.17
wfrera

(v) | (iv) = 4100 % =far %. 2400 FT 0.35 gfaerd 3w %. 3850 ¥ %. 2400 F &=
FT qT AT 0.29 Tfaerd 3T %. 4100 ¥ €. 3850 F = FT
SaT FT 0.17 IfTerd i %. 4100 7 a7ferF g gere #7 0.09
wierera

(3) UF FHATRAT % AT § ST Tgelt 79, 1998 T a7 ITF TATd g 31 dAFzay, 2002 & g
T gT 2d &, 1960 = 100 FE@T § =R FH=1RAT & forw sfiger A= faa ST god gahih 6l At
T H 1684 ST T FUT TAF AT 3% T WeATe Tgd FATRAN, worw FfE F forw "7 71 yaw fwmae ¥ oo
FEATT EIIT| UH ST I 4 30 & [oIT HgaTs Tgd | UHT gieg J1 FH#t Ff "@rorar = & 12 Ofq & & ot

it
#. H. St AT T T T AT A YT F TIT9T % & H HLMS T2 il a7
(1) (2 3
(i) | % 3550T% 0.24 wfdrora
(i) | ¥ 3551# % 5650 %. 3550 #T 0.24 faerd #ii¥ %. 3550 ¥ 7fer g o & 0.20 Fierd
(iii) | % 5651 % %. 6010 %. 3550 FT 0.24 gfderd ST %. 3550 3fi¥ %. 5650 F &= T FdT T
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0.20 wfqera ¥ %. 5650 & 7fer g der 0.12 wfaerd

vl | & %, 3550 =1 0.24 giderd %, 355 %, 565 FT HAT HT
(iv) | % 6010 wifers 3550 #T 0.24 Ffierd #iiv %. 3550 ¥ . 5650 F A=

0.20 wfaerd T %. 6010 < %. 5650 & &= &1 a< F71 0.12 Tiaerd
T ®. 2130 7 e g Gor w7 0.06 FiFera

4) UH FHATIAT % AT | ST 1 F9+747, 2002 F7 AT 36 T4Tq Fhq 31 er#Fgaw, 2007 & Tge qar=g
g T4 8, 1960 = 100 F@T § AT FHATRAL & (70 AT AATT Fad STAHT o GAHi hl (dHTGT Aad §
2288 ¥hi A FUT YA 4 i * Torw AEwTE TrEa, FATRAT, Teash g F forg qer Yord % 0.18 wiaerd ¥ a¢ & wag AT
S e # fore agasda grf
(5) UH FHATAT 6 A0 § ST 1 Fa74L, 2007 T 7 396 TA4TT fohq 1 7997, 2012 & Tgo qar=g
g &, 1960 = 100 =@aT § Siremfs FHardl & o ofgd AT ofied ST Jod s of Al «feq &
2836 e ¥ FUT e 4 3 * [or0 AEaTe TTad, FATRAT, T g F orw gt Yord F 0.15 qfoar ¥ 3T & g7 A7
S e # fore agadta grf
(6) U FHATAT o JTHA | AT 1 Fa¥7a¢, 2012 FT AT 395 THTT FAT49T 21d &, 1960 = 100 =@ o
TR FH=TRET & o sfee st s S o7 gadih i [AATEl e § 4440 S0 § FAT TAF 4 T
= fore wgaTs Trga, Farteata, v gtg F forw et Gor % 0.10 Siaerd 7 3T & §37 A7 YT [rae & o agasd T
g
feoqur:
1. HETE TEd Tl FIALT | TTEA 21 ATeAT 3T 31 S[ATS FT THTT g4 ATAT AT F (o1 I3 a9 % A<Fa,
TaaT Y fearaw 71 % oI THifd gaais & (ARl 9q & ATeT 9T 3 Tgait oed § T g aret
¥ 31 STHAT FT THTH g1 ATeAT FATEr % forw It a9 & order, 7 oY 7 "E % forw wHTferd gEwhiw
TIHTET Siea e 9 63T g

2. FZa G, A GAT F ATAS H HGE T2 IT4Th T2 % ATHTL Hag gRiT|
3. FTfTHTOT % Tt | I g GO I HETE TR hl ATHIT AT
4. FTATER Yo 9% HETs gd |9 el &l
5. 3 Serawnft St g1 GO =AqH YAqT § FH g AR [Srrehl q1 dor Y ATARR Sae T AN gaaH
Gor | AT g I IATH G TT TAT AT HEITS T AE T FHed|
Lol
[Ffaerar 37(1)(m) 34]
Fgr S it T T
Ferd g Hf g 2 Awferfaa gt
(F) steramtiors FH=TRAT & foer 1 Fa¥a<, 1992 | T4 HATHG gU, SALTHTTerF HHATAT il arad:
qrft

BIGEICEREEI] AT Fgra T 6T THT
(1) (2

1500 %. % a9 FT 30 VAT g Fgr T 49 R 3T UH A<t 1, Forehr wfaey f[Afe § steram #7 & oo
TUET dF ST g g wee W & o o |9t A STt g, 30 wiaerd stfafew e g
T A T srfafes To 7 TR7 375 % IfawE & F7 T51 gl

1501 %. 5 3000 | 3a+ &7 20 T(A9d G Ferd 9o gl oY UH 91 &1, foreent swfaey (18 7 stoae w7 & forg
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TET #Hit Tt g Fheq wEwE W % forw s /gl i STt 2, 20 wtaed afafiew fers dew
T A T Srfafs To F7 TRT 450 & IfG0TE & F7 951 gl

3000 %. 7 3

JAT FT 15 Tiaerd G Fgrad dae gt T UH w1 &1, S afaey [fa § st w37 & fow
TET Hit STt g Fheq wEwE W % forw s /gl i St 2, 15 wtaed afafiew fers g
BT & ST Srfa s 9o &7 TR1 600 %. TIAHT & F7 ¥ 1250 . TaaTe 7 feeF T8 gl

(F) STt FEATAT & f9 1 a2, 1992 T AT I8 TATT At 1 a7, 1997 H 98 dATgT gU

FHATIAT T FTad:
gfaaT e FqaHT AT Fgra T 6T e
(1) (2

2870 %. TF a9 FT 30 VAT g Fgr 49T R 3T UH A<t 1, forehr wfaey f[Afe § steram #7 & for
TET #Ht STt g Fheq wEwE W % forw s /gl i STt 2, 30 wiaerd afafew fers de
T T M srfafs Tor &7 TR7 720 % Ifaw0E & F9 951 gl

2871%. T AT FT 20 TAerd T Fgrd dae gt T UH w1 &1, S afaey [Afa § st #27 & fow

5740 =. TUET dF ST g g wee W & o s |9t A ST g, 20 gtaera sfafew fera g
BT & ST Srfafih GerT &7 TR1 860 %. ITAwTH & F7 qg! g

5740 % F AfaF | 9ad 1 15 Yfaad go Fera Gord gent o UE w1 &1, St wieey [fer 7 stoame #:31 % oo

TUET EF ST g g wee W & o o J9t A ST g, 15 Siaera sfafen fera g
T T T srfafes 99 &7 TR =Fad 1150 %, TaAT i stfersmad 2400 . TraAT gl

() stersRTiorR FHATRAT ¥ e ugelt qava<, 1997 F AT IAH THATT oAfehd gt qava¥, 2002 ¥ T8
AT I aTel FEATAT HT araa:

qroft

ISR IGECERITE
(1)

AT Fera Gord &t The
(2

4210 %. % Fa= 1 30 IFaad T Fgra G it o UF A=t &1, et wfasy [fer 7 stoge w3 & fow
TUET HY AT g T AEITE A % forw et Ag; A STt 2, 30 witerd sfafih Fe Tore gt
A T ATTRF dor F7 A7 1056 %, TFHTE | F9 T21 R

4211 %. & 8420 | 9a+ #T 20 IFerd g Fera derd grnt T UH st &1, et afasy e # sferam w¢ % forg

. TUET & ST 5 Foheq W@9Te A= o Forw IOt F81 7 AT 8, 20 Tiaerd SAfaiih Tera Gor grill
q S AT Sore &7 07 1262 . IaHT § FF T8i gl

8420 %. § AT | aa FT 15 Tierd g Fgra g gift siw uH st &1, St wfasy [fer # sferam w¢ % forw

TUET HY AT g T AEITE A % forw e Ag; A STt 2, 15 ided sfafih Fea goe gni
A AT AT T T AN FAaH 1687 &, TawTe 7 stfeshan 3521 %. SfaHTE 2

(%) SferaRTiors FHATAT & T Ugelt qa¥a<, 2002 FT AT JHF TATT Afhd qgel daavay, 2007 & 92
AT I ATl FHATAT #hl draa:

qroft

ISR GG IT
(1)

AT Fera Gord it The
(2

5720 %. T

A« &1 30 Tiaerd § Fgra dae gt T UH st &1, S afaey [Afa § st #+27 & fom
UET & ST g g wews W & o o 99t A STt g, 30 wiaera sfafew e ded
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BT & ST Srfafih derd &7 TRT 1435 %, IfqaTE § %7 751 g

5721 %. & 11440
=,

AT FT 20 TTA9dT A Fgr G RO 37T UH A<t 1, Foreehr wfaey [Afe § steram #7 & for
TUET dF ST g g wee W & o s J9t A STt g, 20 gtaera sfafew fera g
T T T srfafes To 7 TR1 1715 % Ifa0E & F9 951 gl

11440 =. ¥ 1T+

AT FT 15 TTaerd g Fgra 49T R 3T UF A<t 1, Forehr wfaey [fa § steram #7 & o
TET #Hit STt g Fheq wEwE W % forw s /gl i St 2, 15 wtaed afafiew fers deaw
BT & T ATA T T T TN gAaH 2292 &, qHTe 37 sTfeshan 4784 %, wiqwTe grm

(2.) sherrfers FH=TRET & 99 9geft Fawav, 2007 &7 94T 396 TATT fhq qget 9wy, 2012 § @
AT Bl g AMHTord FHATAT #hl draa:

qTeoft
gfawTe ST AT Fgra T 6T T
(1 (2
7090 %. TF a9 FT 30 VAT g Fgr G R 3T UH A<t 1, Forehr wfaey [Afa § steram #2 & forw

TET #Hi STt g Fheq wEwE W % forw st /gl i St 2, 30 wiaerd sfafew fers dee
BT & ST Srfa i Gerd &7 TR1 1779 %, IfG8TE § %7 751 g

7091 =. ¥ 14180
&,

AT FT 20 T(Aerd G Fgrd da gt T UH w1 &1, S afaey [fa § st #07 & fow
TUET i ST g g wee W & o s |9t A STt g, 20 gtaera sfafew fera g
T T T Srfafeh T9e F7 TRT 2186 &. T(AHTE & FH T51 Tl

14180 =. ¥ 1T

AT FT 15 VAT g Fgra 49 R 3T UH A<t 1, Forehr wfaey [Afa § steram #7 & for
TET #Hit STt g Fheq wewE W % forw s /gl i St 2, 15 wtaerd afafiew fers dew
M| 1 & Afafh dord &7 IR7 2841 %, YA & %7 3T 5930 %. IfaaTe & [faF a5!
gl

(F) stersTiors FHATRAT M Tgeft Fava<, 2012 T 9aT ITF TATT HaTagd gl g AR HHAT AT

ENCICGE
qTCoft
gfaaTe aqaHT AT Fgra T 6T T
(1 (2

11100 &. % a9 FT 30 VAT g Fgr 49T RO 3T U A<t 1, Forehr wfaey [Afe § steram #7 & for
TUET T ST g g wee W & o s J9t A STt g, 30 wiaera stfafew e g
T T T srfafes Tor 7 TR7 2785 %. T(AHTE & FH T51 gl

11101 % 9 AT FT 20 TAerd T Fgrd dae gt T UH w1t &1, S afaey [Afa § st #37 & fow

22200 =. TET #Hi STt g Fheq wEwE W % forw s /gt i STt 2, 20 wtaerd afafiew fers g
BT & ST Srfafih Gerd &7 TRT 3422 %, IfGaT) & %7 751 g

22200 %. 7 AT | AqF 1 15 TAord T Fra doT gt 37T UH w1 &1, S afaey [fa § stoam w37 & fom

TUET i ST g g wee W & o o J9t A STt g, 15 Siaera sfafew fera g
T 1 & AfaRh dor 7 TRT 4448 = YA & %7 3T 9284 % IfqaTe & (faF T5!
BT
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1. HEITS TEd AT Fovd 99T X HaF Tal 2l

2. AATYATH FFd Y9 T ITUET & AT % forw “aa= 7" f@Ffaaw 2 % 39 @ (7) #§ 77 afvarfug aqa”
#e fafe=w 33 & Su-faff=w (1) & =g # T afeariua w1 &1 67 R M|

3. SOTRTICTh FHATLL  HTAC § TgFa U9 i ~AdH 19 AT Fgra GO =l ATIHaw Tfer FH=rt Hr fHee
AT TG AT T T & AqATd § g1
4. I FTH GO T ATAH TZFa T o TR 6 ~ATH U9 6 FH 2 6 AT H GOAAR(T AT FATH FF

GOTT T RTATH (AT SATUAT T UHT AqH Fgra 9 T TEHTe Td HT AT AT SITUAT Y AaH Fgr g d99
FATAT File ATTE Fgod G a7 A5l gt

=T IV
[Fafaerm 25(2) 2ferg]
WY sigrfors FHETRAT F g aar
|t
#. 9. T HeqTg § ASGLT 619 U¥ ST Sferahtiors s Yo Fr wfor F "womr *F forw wmi
o A AL ATEIAF qAT SrerhTiers e a¥ T T Te4F 99 & JaT %
forT qeearTeY ergh Trar it srafer
(1 (2 3
1. T AT AT oA afeE g 13 H F W a #7 uF fagre
2. 13 =% & arfors freg 19 5 & a7 AT
3. 19 =% & =rfe freq 29 5 7 ELEIIR IR
4. 29 =z & FfoF TF a9
T=qV
[Ffaea 37(1)(m)ed |

o Fed v R srfafam afar da=r i d@womr

FHATT ST 1 [Faraw, 1987 9 a7 a1 § 9 & 941 # ¥ 37 31 FFqay, 1987 T AT Ugd % 94T ad gd

IEhr g g2 AT AT 31 Fqa, 1987 FT AT Tl HATId gU Tiq g af s AT, F a9 § g1 Fea god e srfafara
Fed T T FOET 7 G AeafertaT gem-

(1) 9 Fa dor:
(F) F/FATHIR F T97 gq FHAT T AT Ja9

(@) = T TS ATl F SATHTE ATl & 9T A Fed dad

L3
e
(M  SHEF (@) § afiwferd g7 Fea dea a7 afeforee-| # € w2 qreefi-1

% ATHATT 1960=100 HFAT H F=ATRH FHA 6 (o0 FFge A1
AT ITATHFIT T AFH § 600 A1 T HEE Tad T
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() oT=rad g9 Fed dT SAid (@) + () ED)

() STF (F) F ATA FTAT G Fed G (3T Iooae &0d |
qUTT{ohd HTAT) T

() ST (F) F TTHA H TAT AT Fzd TF T I AT AT AT

A Ford YT (3T I=AqL F9 T TUTTohd) T

(2) wrfaferd Fia doe :

AT a7 7 % Tge G99 wed & dq=7 10 79«1, 1989 Fr fGuefta awatar a1 gar fafq=wt * aaf &
a=q Ataey fAfer #§ B T st & fer it 9T wr Gy wear AfaiEd $ea G F 3297 & o /T S

(3) Fea T & ATHTA 2 A tortag giof:

qTCoft
ECREIEEI e deae fY Tfdr
(1) 2)

664 I T FH Fa= FT 30 IFaad G Fra G gt A TH w1 #1, et afaey [fer 7 e w27 &5
o o #t STt g g wEaTe A % o e q@t i ST g, 30 wihea sfafew e
Gor NI g oY AT T F7 F07 100 %. | FH 951 ST 3T 166 T & ATerh Fal gl

664 =0T T AT Ja= FT 15 IFaad G Fgra G g A TH w71 o1, et afaey [fer 7 sfoae w27 5
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section

ARYAVART BANK
NOTIFICATION
Lucknow, the 1st April, 2019

F. No. AB/SR/01/2019-20.—In exercise of the powers conferred by section 30 read with sub-section (1) of
17 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of Directors of Aryavart Bank after

consultation with Bank of India being the Sponsor Bank and the National Bank and with the previous sanction of the
Central Government hereby makes the following regulations, namely: -

CHAPTER 1
PRELIMINARY

1. Short title and commencement.—

(1) These Regulations may be called ''Aryavart Bank (Employees’) Pension Regulations, 2018"'.

(2) Save as otherwise expressly provided in these regulations, they shall come into force on the date of their
publication in the Official Gazette.

2. Definitions.— (1) In these regulations, unless the context otherwise requires,—

(a)

"Act'" means the Regional Rural Banks Act, 1976 (21 of 1976);

(b) "actuary' shall have the meaning assigned to it in clause (1) of section 2 of the Insurance Act, 1938 (4 of

©

1938);

"average emoluments'' means the average of the pay drawn by an employee during the last ten months of his
service in the Bank;

(d) "Bank' means Aryavart Bank established under sub-section (1) of section 3 of the Act;

(e)
®

(2

(h)

)

&)
@

"Board'' means the Board of Directors of the Bank;

""child" means a child of the employee, who if a son, is under twenty-five years of age and if a daughter, is
unmarried and is under twenty-five years of age and the expression "children" shall be construed accordingly;

""competent authority' shall have the same meaning as assigned to it in the Aryavart Bank (Officers and
Employees) Service Regulations, 2010;

"contribution' means any sum credited by the Bank on behalf of employee to the Fund, but shall not include
any sum credited as interest;

"date of retirement'' means the last date of the month in which an employee attains the age of superannuation
or the date on which he is retired by the Bank or the date on which the employee voluntarily retires;

"employee” means any person employed in the service of the Bank, whether as a workman on full time work
on permanent basis or on part-time work on permanent basis on scale wages or as an officer and who opts and
is governed by these regulations, but does not include a person employed either on contract basis or daily wage
basis or on consolidated wages;

“effective date” means the 1* day of April, 2018;

“eligible employee” means an employee who is eligible for pension under these regulations;

(m) “employees’ pension scheme, 1995’ means the Employees’ Pension Scheme constituted under the Employees’

(n)

Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952);
"family' in relation to an employee means,-

(i) wife in the case of a male employee or husband in the case of a female employee (whether the marriage
took place before or after retirement);

(i1) a judicially separated wife or husband, such separation not being granted on the ground of adultery and
the person surviving was not held guilty of committing adultery;

(iii)) (A) unmarried sons or unmarried daughters (born before or after retirement including those
adopted) who have not attained the age of twenty-five years;

(B) unmarried sons or unmarried daughters suffering from any disorder or disability of mind or
physically crippled;
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(iv) widowed daughters or divorced daughters (born before or after retirement) without any age restriction;

(v) parents who were wholly dependent on the employee when such employee was alive, subject to the

(0)
()
(q)
(r)

()
(t)

(w)
)
(W)

x)

(y)
(2)

(za)

(zb)

following conditions:

(A) the diseased employee had left behind neither a widow or widower nor an eligible son or
daughter or a widowed or divorced daughter and that the earnings of the parents is less than
two thousand five hundred and fifty rupees per month.

B) where the diseased employee has left behind a childless widow, they become eligible for
family pension only after the death of childless widow or when her independent income from
all other sources becomes equal to or higher than two thousand five hundred and fifty rupees
per month;

“family pension” means the family pension referred to in regulation 37;
“financial year” means a year commencing on the 1* day of April;
“Fund” means the “Aryavart Bank (Employees’) Pension Fund” constituted under regulation 4;

“National Pension System” means the National Pension System as defined in clause (i) of sub-section
(1) of section 2 of the Pension Fund Regulatory and Development Authority Act, 2013 (23 of 2013);

“notified date’ means the date on which these regulations are published in the Official Gazette;

“pay” means the basic pay including stagnation increments, if any, and all allowances counted for the
purpose of making contributions to the Provident Fund and for the payment of dearness allowance;

“pension” means the class of pension as specified in Chapter V and includes family pension;
“pensioner” means an employee eligible for pension under these regulations;

“qualifying service” means the service rendered on regular basis which shall be taken into account for
the purpose of pension under these regulations;

"retirement'' means cessation from Bank's service,-
(i) on attaining the age of superannuation as specified in the service regulations;
(i) on voluntary retirement in accordance with provisions contained in regulation 28;

(iii) on premature retirement by the Bank before attaining the age of superannuation in accordance
with provisions contained in regulation 30;

“Service Regulations” means the Aryavart Bank (Officers and Employees) Service Regulations, 2010;

"trust'' means the trust of Aryavart Bank (Employees’) Pension Fund constituted under sub- regulation
(1) of regulation 4;

""trustee' means the trustees of the Aryavart Bank (Employees’) Pension Fund constituted under
regulation 4;

""Provident Fund'' means the provident fund of the Bank.

(2) All other words and expressions used in these regulations but not defined, and defined in the Act or the
Aryavart Bank (Officers and Employees) Service Regulations, 2010 shall have the same meanings
respectively assigned to them in the Act, or as the case may be, the Aryavart Bank (Officers and Employees)
Service Regulations, 2010.

3. Application.—

(a)

CHAPTER 11
APPLICATION AND ELIGIBILITY
(1) These regulations shall apply to any employee who -

was in the service of the Bank on or after the 1st day of September, 1987 but had retired on or before 31
March, 2010 who exercise an option in writing within one hundred and twenty days from the notified
date, to become a member of the Fund and refund within sixty days after the expiry of the said period
of one hundred and twenty days, the entire final amounts received by him (the corpus comprising of
Bank’s contribution to provident fund under the Employees’ Pension Scheme, 1995 and interest
accrued thereon till the date of receipt by him of the amount) but without requiring to pay interest on
such final amounts from the date of receipt of such final amounts to the date of refund; or
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2

3

“

(b) was in the service of the Bank on or after the 1st day of September, 1987 who continue to be in the
service of the Bank on or after the notified date and exercise an option in writing within one hundred
and twenty days from the notified date, to become member of the Fund and cause to transfer the entire
contribution of the Bank along with the interest accrued thereon, to the credit of the Fund constituted
under regulation 4; or

(c) was in the service of the Bank between the 1st day of September, 1987 and 31* March 2010 and
continued in service on or after effective date but retired before the notified date, if he exercises an
option in writing within one hundred and twenty days from the notified date, to become member of the
Fund and refund within sixty days of the expiry of the said period of one hundred and twenty days the
entire final amounts received by him (the corpus comprising of Bank’s contribution to provident fund
under the Employees’ Pension Scheme, 1995 and interest accrued thereon till the date of receipt by him
of the amount) but without requiring to pay interest on such final amounts from the date of receipt of
such final amounts to the date of refund:

Provided that the family of the employee who —

(i) was in the service of the Bank on or after the 1st day of September, 1987 but died on or before 31*
March, 2010; or

(i) joined the service between ™ September, 1987 and 31 March, 2010 and died before the effective
date; or

(iii) joined the service of the Bank between 1% September 1987 and 31 March 2010 and continued in
service on or after the effective date but had died before one hundred twenty days after the
notified date without the employee exercising an option in writing to become member of the Fund,

shall be entitled to family pension under these regulations, if the family of such deceased employee
exercises an option in writing within one hundred and twenty days from the date of the death of the
employee or the expiry of one hundred and twenty days from the notified date, whichever is later, to
become member of the Fund and refund within sixty days of the expiry of the said period of one
hundred and twenty days the entire final amounts received by the family (the corpus comprising of
Bank’s contribution to provident fund under the Employees’ Pension Scheme, 1995 and interest
accrued thereon till the date of receipt of the amount by the family) but without requiring to pay interest
on such final amounts from the date of receipt of such final amounts to the date of refund.

An employee or family of the deceased employee not exercising the option under sub-regulation (1) or who,
after exercising the option, not refunding the amount shall be deemed not interested in becoming a member
of the Fund and shall continue to be governed under the Employees’ Pension Scheme, 1995.

Notwithstanding anything contained in this regulation, any employee who joined the service of the Bank on
or after the 1* April, 2010 shall have an option either to be covered by the National Pension System or to
continue to be governed under the Employees’ Pension Scheme, 1995.

Notwithstanding anything contained in this regulation, any employee who join the service of the Bank on or
after the 1% April, 2018 shall be covered by the National Pension System.

CHAPTER III
THE FUND

4. Constitution of the Fund.-

ey

@)

3

The Bank shall constitute a Fund to be called the "Aryavart Bank (Employees') Pension Fund" under an
irrevocable trust within one hundred twenty days from the notified date.

The Fund shall have for its sole purpose the provision of the payment of pension or family pension in
accordance with these regulations to the employee or his family.

The Bank shall be a contributor to the Fund and shall ensure that sufficient sums are placed in it to enable the
trustees to make due payments to beneficiaries under these regulations.

5. Liability of the Bank.—

ey

(a) The Bank, shall, after constitution of the Fund under regulation 4, cause to transfer to the Aryavart
Bank (Employees') Pension Fund, the accumulated balance of the contribution of the Bank towards
pension under the Employees’ Pension Scheme, 1995 and interest accrued thereon upto the date of such
transfer in respect of the eligible serving employee opting to become a member of the Fund under
regulation 3.
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(b) The Bank shall, after constitution of the Provident Fund under the Act, transfer to that Fund, the
accumulated balance of the contribution of the employee towards provident fund under the Employees’
Pension Scheme, 1995 and interest accrued thereon upto the date of such transfer in respect of eligible
serving employee opting to become a member of the Fund under regulation 3.

(2) The retired employee or the family of the deceased employee opting for Fund under sub-regulation (1) of

regulation 3, shall continue to receive the amount of pension component under the Employees’ Pension
Scheme, 1995 and the balance of the pension payable under these regulations shall be paid out of the Fund.

6. Composition of the Fund.—

The Fund shall consist of the following, namely: -

(a) contribution by the Bank based on actuarial assessment of initial gap between assets and liabilities of
the Fund;

(b) the contribution by the Bank at the rate of ten per cent per month of the pay of the employee;

(c) the accumulated contributions of the Bank towards pension and provident fund under the Employees’
Pension Scheme, 1995 and interest accrued thereon upto the date of transfer to the Fund in respect of an
eligible serving employee;

(d) the amount consisting of the provident fund contribution of the Bank under the Employees’ Pension
Scheme, 1995 refunded by the eligible retired employees;

(e) the investment in annuities or securities purchased out of the moneys of the Fund and interest thereon;
(f) amount of any capital gains arising from the capital assets of the Fund;

(g) the additional annual contribution made by the Bank in accordance with the provisions contained in
regulation 10;

(h) any income from investments of the amounts credited to the Fund;

(i) the amount consisting of provident fund contribution of the Bank under the Employees’ Pension
Scheme, 1995 refunded by the family of the eligible deceased employee.

7. Board of trustees.—

ey

(@)

3)

“)
)

The general superintendence, direction and management of the affairs and business of the Fund shall vest in
the board of trustees, which shall exercise all powers and do all acts and things which may be necessary for
the payment of pension or family pension under these regulations.

The board of trustees shall consist of such number of persons not less than three and not more than five, as
may be determined by the Board, to be appointed by the Bank.

The power to appoint the trustees shall be vested with the Bank and all such appointments shall be made in
writing.

The Bank shall nominate one of the trustees to be the Chairman of the board of trustees.

The term of appointment of trustee shall be for a period of three years and the Bank may reappoint a trustee
who has already completed his term:

Provided that no trustee shall be appointed for more than two terms.

8. Trustees to carry out directions of the Board.—

In the discharge of its powers and functions under regulation 7, the board of trustees shall be guided by such
directions as may be given by the Board to it, from time to time:

Provided that all such direction shall be given in writing and shall specify the purpose or objective thereof.

9. Books of accounts of the Fund.—

ey

@

3

The accounts of the Fund shall contain the particulars of all financial transactions relating to the Fund in
such form as may be specified by the Bank.

Within sixty days from the date of furnishing of the balance sheet of the Bank, the trust shall prepare a
financial statement of the trust indicating therein the general account of assets and liabilities of the trust and
forward a copy of the same to the Bank.

The accounts of the Fund shall be audited in accordance with the provisions of section 19 of the Act.
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

Actuarial investigation of the Fund.-

The Bank shall cause an investigation to be made by an actuary into the financial condition of the Fund every
financial year on the 31st day of March, and make such additional annual contributions to the Fund as may be
required to secure payment of the benefits under these regulations:

Provided that the Bank shall cause an investigation to be made by an actuary into the financial condition
of the Fund as on the 31st day of March immediately following the financial year in which the Fund is constituted.

Investment of the Fund.—

All moneys contributed to the Fund or received or accruing by way of interest or otherwise to the Fund, may be
deposited in a Post Office Savings Bank Account in India or in a current account or in a savings account with any
scheduled bank or utilised in making payment of pensionary benefits in accordance with these regulations and to
the extent such moneys as are not so deposited or utilised shall be invested in the Government securities, debt
instruments, short term debt instruments, equities and related investments, asset backed trust structured and
miscellaneous investments.

Payment out of the fund.—

The trust shall, subject to the other provisions of these regulations, be administered for grant of pensionary
benefits to the eligible retired employees of the Bank or the family pension to the families of the deceased eligible
employees of the Bank.

CHAPTER IV
QUALIFYING SERVICE FOR PENSION
Qualifying service for pension.—

Subject to the other provisions of these regulations, an employee who has rendered a minimum of ten years of
service in the Bank shall qualify for pension.

Commencement of qualifying service.—

Subject to the provisions contained in these regulations, qualifying service of an employee shall commence from
the date he takes charge of the post to which he is first appointed on a regular basis and service on probation shall
be counted if followed by confirmation in the post.

Counting of periods spent on leave.—
All leave during service in the Bank for which leave salary is payable shall count as qualifying service:

Provided that extraordinary leave on loss of pay shall not count as qualifying service except when the
authority sanctioning the leave has directed that such leave not exceeding twelve months’ during the entire
service, may count as service for all purposes including pension.

Broken period of service of less than one year.—

If the period of service of an employee includes broken period of service of less than one year but more than six
months, it shall be treated as one year and if such broken period is six months or less, it shall be ignored:

Provided that the provisions of this regulation shall not apply for determining the minimum qualifying
service required for pension.

Counting of period spent on training.—

Period spent by an employee on training in the Bank immediately after his appointment shall count for qualifying
service.

Counting of past service in the erstwhile bank.—

The service rendered by the employee, on regular basis in any other bank shall also be counted for qualifying
service on amalgamation of that bank with the Bank:

Provided that nothing contained in this regulation shall apply to any such employee who is appointed on
contract basis or on daily wage basis or on consolidated wages.

Period of suspension.—

(1)  Period of suspension of an employee pending inquiry shall count for qualifying service, where on
conclusion of such inquiry, he has been fully exonerated or the suspension is held to be wholly unjustified.
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(2)  In all other cases, the period of suspension shall not count as qualifying service unless the competent
authority passing the orders under the service regulations governing such case expressly declare at the time
that it shall count to such extent as such authority may declare.

Forfeiture of service.—

(1) Resignation not amounting to voluntary retirement or dismissal or removal or termination of an employee
from the service of the Bank shall entail for forfeiture of his entire past service and consequently shall not
qualify for pension under these regulations.

(2) An interruption in the service of an employee entails forfeiture of his past service, except in the following
cases, namely: -

(a) authorised leave of absence;

(b) suspension, where it is immediately followed by reinstatement, whether in the same or a different
post, or where the employee dies or is permitted to retire or is retired under the provisions of the
Service Regulations while under suspension.

Interruption in services due to participation in strike.—

An Interruption in service of employee due to participation in strike shall not be counted for qualifying service for
pension during such interruption unless such interruption is condoned by the competent authority:

Provided that before making an entry in the service record of the Bank employee regarding such
interruption in service because of his participation in strike, an opportunity of representation may be given to the
employee.

Military service.—

An employee who has rendered military service before appointment in the Bank shall continue to draw the
military pension, if any, but military service rendered by the employee shall not count as qualifying service for
pension under these regulations.

Period of deputation to an organisation in India.—

Period of deputation of an employee to another organisation in India will count for qualifying service provided the
organisation to which he is deputed or the employee, pays the pensionary contributions at the rates specified under
these regulations or at the rates specified by the Bank at the time of deputation, whichever is higher, to the Bank.

Addition to qualifying service in special circumstances.—

An employee shall be eligible to add to his service qualifying for superannuation pension specified in regulation
26, the actual period not exceeding one fourth of the length of his service or the actual period by which his age at
the time of recruitment exceeded the upper age limit specified by the Bank for direct recruitment or a period of
five years, whichever is less, if the service or post to which the employee is appointed is one —

(a) for which post-graduate research, or specialist qualification or experience in scientific, technological, or
professional fields, is essential;

(b) to which candidates of age exceeding the upper age limit specified for direct recruitment are normally
recruited; and

(c) for which the candidate was given age relaxation over and above the maximum age limit fixed by the Bank
on account of his possessing higher qualifications or experience:

Provided that this concession shall not be admissible to an employee unless his actual qualifying service at
the time of his superannuation is not less than ten years.

Counting of service rendered on permanent part-time basis.—

(1) In case of an employee who was employed on a permanent part-time basis in the service of the Bank in
accordance with the erstwhile rules of appointment applicable to him and was contributing to the
Employees’ Provident Fund, the service rendered by him on a permanent part-time basis from the date of
such contribution, shall be counted as qualifying service.

(2) For the purpose of calculating the amount of pension in respect of a permanent part-time employee, the
length of qualifying service shall be determined in accordance with Form I'V.
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(3) For the purpose of calculating the amount of pension under this regulation, the actual service rendered shall
be taken as qualifying service and in such cases the actual pay drawn at the time of retirement shall be
reckoned for the purpose of average emoluments.

CHAPTER V
CLASSES OF PENSION
Superannuation pension.—

Superannuation pension shall be granted to an employee who has retired on his attaining the age of
superannuation.

Pension on voluntary retirement.—

(1) On or after the effective date, at any time after an employee has completed twenty years of qualifying
service, he may, by giving notice of not less than three months in writing to the appointing authority, retire
from service:

Provided that this sub-regulation shall not apply to an employee who seeks retirement from service for
being absorbed permanently in an autonomous body or a public sector undertaking or a company or
institution or body, whether incorporated or not, to which he is on deputation, at the time of seeking
voluntary retirement.

(2) The notice of voluntary retirement given under sub-regulation (1) shall require acceptance by the appointing
authority:

Provided that where the appointing authority does not refuse to grant the permission for retirement
before the expiry of the period specified in the said notice, the retirement shall become effective from the
date of expiry of the said period.

(3) (a) Anemployee referred to in sub-regulation (1) may make a request in writing to the appointing authority
to accept notice of voluntary retirement of less than three months giving reasons thereof.

(b) On receipt of a request under clause (a), the appointing authority may, subject to the provisions of sub-
regulation (2), consider such request for the curtailment of the period of notice of three months on
merits and if it is satisfied that the curtailment of the period of notice will not cause any administrative
inconvenience, the appointing authority may relax the requirement of notice of three months on the
condition that the employee shall not apply for commutation of a part of his pension before the expiry
of the notice of three months.

(4) An employee, who has elected to retire under this regulation and has given necessary notice to that effect to
the appointing authority, shall be precluded from withdrawing his notice except with the specific approval of
such authority:

Provided that the request for such withdrawal shall be made before the intended date of his retirement.

(5) The qualifying service of an employee retiring voluntarily under this regulation shall be increased by a
period not exceeding five years, subject to the condition that the total qualifying service rendered by such
employee shall not in any case exceed thirty-three years and it does not take him beyond the date of
superannuation:

Provided that the increase in his qualifying service, shall not entitle him to any notional fixation of pay
for the purpose of calculating his pension.

Invalid pension.—
(1) Invalid pension may be granted to an employee who, -
(a) has rendered minimum ten years of service; and

(b) retires from the service on or after the effective date on account of any bodily or mental infirmity,
which permanently, incapacitates him for the service.

(2) An employee applying for an invalid pension shall submit a medical certificate of incapacity from a medical
officer approved by the Bank.

(3) Where the medical officer approved by the Bank has declared the employee fit for further service of less
laborious character than that which he had been doing, he may, provided he is willing to be so employed, be
employed on lower post and if there be no means of employing him even on a lower post, he may be
admitted to invalid pension.
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(4) No medical certificate of incapacity for service may be granted unless the applicant produces a letter to show
that the competent authority is aware of the intention of the applicant to appear before the medical officer
approved by the Bank.

(5) The medical officer approved by the Bank shall also be supplied by the competent authority in which the
applicant is employed, with a statement of what appears from official records to be the age of the applicant.

Compassionate allowance.—
(1) Anemployee, who is dismissed or removed or terminated from service, shall forfeit his pension:

Provided that the authority higher than the authority competent to dismiss or remove or terminate him
from service may, if -

(i) such dismissal, removal, or termination is on or after the effective date; and
(ii) the case is deserving of special consideration,

sanction a compassionate allowance not exceeding two-thirds of the pension which would have been admissible to
him on the basis of the qualifying service rendered upto the date of his dismissal, removal, or termination.

(2) The compassionate allowance sanctioned under the proviso to sub-regulation (1) shall not be less than the
amount of minimum pension payable under regulation 34.

Premature retirement pension.—
Premature retirement pension may be granted to an employee who, -
(a) has rendered minimum ten years of service; and

(b) retires from service on account of orders of the Bank to retire prematurely in the public interest or for any
other reason to be recorded in writing, if otherwise he was entitled to such pension on superannuation, on
that date.

Compulsory retirement pension.—

An employee compulsorily retired from service as a penalty, on or after the effective date, in terms of the Service
Regulations, may be granted by the authority higher than the authority competent to impose such penalty, pension
at a rate not less than two-thirds and not more than full pension admissible to him on the date of his compulsory
retirement, if otherwise he was entitled to such pension on superannuation, on that date:

Provided that where the pension awarded under this regulation is less than the full pension admissible under
these regulations, the Board of Directors shall be consulted before such order is passed.

Payment of pension or family pension in respect of certain employees.—

(1) An employee who was in service between 1* day of September, 1987 and 31* day of March 2010 and retired
from the service of the Bank before 31% day of March, 2018 shall, subject to the provisions of these
regulations, be eligible for payment of pension from the effective date.

(2) The family of a deceased employee, who was in service between the 1¥ day of September, 1987 and 31* day
of March 2010 and died before the 31% day of March, 2018 shall, subject to the provisions of these
regulations, be eligible for payment of family pension from the effective date.

CHAPTER VI
RATE OF PENSION
Amount of pension.—

(1) In case of an employee who retired between the 1** day of September, 1987 and 31st day of October, 1987,
the basic pension and additional pension wherever applicable, shall be upgraded as per the formula specified
in Form-I.

(2) In the case of an employee retiring after completing a qualifying service of not less than thirty-three years,
the amount of basic pension shall be calculated at fifty per cent of the average emoluments.

(3) (a) Additional pension referred to in sub-regulation (1) shall be fifty per cent of the average amount of the
allowance drawn by an employee during the last ten months of his service.

(b) No dearness relief shall be paid on the amount of additional pension.

Explanation.- For the purposes of this sub-regulation, "allowance" means allowance which are admissible to
the extent counted for making contributions to the Provident Fund.
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Pension, as computed, being aggregate of pension and additional pension, shall be subject to the minimum
pension as specified in regulation 34.

An employee who has commuted the admissible portion of his pension as per the provisions of regulation
39, shall receive only the balance of pension, monthly.

(a) Inthe case of an employee retiring before completing a qualifying service of thirty-three years, but after
completing a qualifying service of ten years, the amount of pension shall be proportionate to the
amount of pension and additional pension admissible under sub-regulations (2) and (3) and in no case
the amount of pension shall be less than the amount of minimum pension specified in these regulations.

(b) Notwithstanding anything contained in these regulations, the amount of invalid pension shall not be less
than the ordinary rate of family pension which would have been payable to his family in the event of
his death while in service.

The amount of pension finally determined under these regulations shall be expressed in whole rupee and
where the pension contains a fraction of a rupee, it shall be rounded off to the next higher rupee.

Minimum pension.—

The amount of minimum pension shall be,-

(a)

(b)

(©

(d)

(e)

®

three hundred and seventy-five rupees per month in respect of an employee other than a permanent part-time
employee, where the employee had retired before the 1st day of November, 1992 (in case of employees other
than officers) or before the 1* day of July, 1993 (in case of officers) and proportionate amount thereof in the
case of a permanent part-time employee who retired before the 1st day of November, 1992;

seven hundred and twenty rupees per month in respect of an employee other than a permanent part-time
employee, where the employee had retired on or after the 1st day of November, 1992 (in case of employees
other than officers) or on or after 1* day of July 1993 (in case of officers) and proportionate amount thereof
in the case of a permanent part-time employee who had retired on or after the 1st day of November, 1992;

one thousand and sixty rupees per month in respect of an employee other than a permanent part-time
employee, who retired on or after 1* April, 1998 but before 31st October, 2002 and three hundred and fifty-
five rupees in respect of such employee drawing one third of scale wages, five hundred and thirty rupees in
respect of such employee drawing one half of scale wages and seven hundred and ninety-five rupees in
respect of such employee drawing three fourth of scale wages, where the employee retired on or after 1* day
of April, 1998;

one thousand four hundred and thirty-five rupees per month in respect of an employee, other than permanent
part time employee, where the employee retired on or after 1* November, 2002 and four hundred and eighty
rupees per month in respect of such employee drawing one third of scale wages, seven hundred and twenty
rupees per month in respect of such employee drawing one half of scale wages and one thousand and eighty
rupees per month in respect of such employee drawing three fourth of scale wages, where the employee
retired on or after the 1st day of May, 2005;

one thousand seven hundred and seventy-nine rupees per month in respect of an employee, other than a
permanent part time employee, where the employee retired on or after 1st day of November, 2007 and five
hundred and ninety-five rupees per month in respect of such employee drawing one third of scale wages,
eight hundred and ninety-two rupees per month in respect of such employee drawing one half of scale wages
and one thousand three hundred and thirty-nine rupees per month in respect of such employee drawing three
fourth of scale wages, where the employee retired on or after the 1st day of November, 2007;

two thousand seven hundred and eighty-five rupees per month in respect of an employee, other than a
permanent part time employee, where the employee retired on or after 1st day of November, 2012 and nine
hundred and thirty-two rupees per month in respect of such employee drawing one third of scale wages, one
thousand three hundred and ninety-seven rupees per month in respect of such employee drawing one half of
scale wages and two thousand and ninety-six rupees per month in respect of such employee drawing three
fourth of scale wages, where the employee retired on or after the 1st day of November, 2012.

Dearness relief.—

ey

2

Dearness relief shall be granted on basic pension or family pension or invalid pension or on compassionate
allowance in accordance with the rates specified in Form II.

Dearness relief shall be allowed on full basic pension even after commutation.

Determination of the period of ten months for average emoluments.—

ey

The period of the preceding ten months for the purpose of average emoluments shall be reckoned from the
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date of retirement.

In the case of voluntary retirement or premature retirement, the period of the preceding ten months for the
purpose of average emoluments shall be reckoned from the date on which the employee voluntarily retires or
is prematurely retired by the Bank in public interest or for any other reasons to be recorded in writing.

In the case of dismissal or removal or compulsory retirement or termination of service, the period of the
preceding ten months for the purpose of average emoluments shall be reckoned from the date on which the
employee is dismissed or removed or compulsorily retired or terminated by the Bank.

If during the last ten months of the service, an employee had been absent from duty on extraordinary leave
on loss of pay or had been under suspension and the period whereof does not count as service, the aforesaid
period of extraordinary leave or suspension shall not be taken into account in the calculation of the average
emoluments and equal period before the ten months shall be included.

CHAPTER VII
FAMILY PENSION

37. Family pension.—

(1) Notwithstanding the provisions contained in regulation 13, where an employee dies—

(a) after completion of one year of continuous service; or

(b) before completion of one year of continuous service, provided the deceased employee concerned

immediately prior to his appointment to the service or post was examined by a medical officer approved by
the Bank and declared fit for employment in the Bank; or

(c) after retirement from service and was on the date of his death, in receipt of a pension, or compassionate

allowance,

the family of the deceased shall be entitled to family pension, the amount of which shall be determined in
accordance with Form III:

Provided that in respect of an employee who was in the service of the Bank on or after the 1¥ day
of September, 1987 and had died while in service on or before the 31st day of October, 1987 or retired on
or before 31" day of October, 1987 but died later, the family of the deceased shall, subject to exercising the
option to become a member of the Fund under these regulations and refunding the amount in accordance
with regulation 3, shall, subject to other provisions of these regulations, be entitled to additional family
pension, the amount of which shall be determined in accordance with Form V.

(2) The amount of pension shall be fixed at monthly rates and be expressed in whole rupees and where the pension

contains a fraction of a rupee, it shall be rounded off to the next higher rupee:

3

Provided that in no case a pension in excess of the maximum prescribed under these regulations shall
be allowed.

(a) Where an employee, who is not governed by the Workmen's Compensation Act, 1923 (8 of 1923),—

@) dies while in service after having rendered not less than seven years' continuous service, the rate of
family pension payable to the family shall be equal to fifty per cent of the pay last drawn or twice the
family pension admissible under sub-regulation (1), whichever is less, and the amount so admissible
shall be payable from the date following the date of death of the employee for a period of seven years
or for a period upto the date on which the deceased employee would have attained the age of sixty-
five years had he survived, whichever is less; and

(i1) dies after retirement, the family pension as determined under sub-clause (i) shall be payable for a
period of seven years or for a period upto the date on which the retired deceased employee would
have attained the age of sixty-five years had he survived, whichever is less:

Provided that in no case the amount of family pension determined under sub-clauses (i) and
(i) shall exceed the pension payable on retirement of such employee from the Bank.

(b) Where an employee, who is governed by the Workmen's Compensation Act, 1923 (8 of 1923), dies

while in service after having rendered not less than seven years' continuous service, the rate of family
pension payable to the family shall be equal to fifty per cent of the pay last drawn or one and half times
the family pension admissible under sub-regulation (1), whichever is less and the pension so
determined shall be payable for a period of seven years or for a period upto the date on which the
deceased employee would have attained the age of sixty-five years had he survived, whichever is less.
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(© After the expiry of the period referred to in clauses (a) and (b), the family, in receipt of family pension
under these clauses shall be entitled to family pension at the rate admissible under sub-regulation (1).

Payment of family pension.—
The period for which family pension is payable shall be,-

in case of a childless widow, for life or till her independent income from all sources become equal to two
thousand five hundred and fifty rupees or more;

in the case of a widow with children or a widower, upto the date of death or remarriage, whichever is earlier;

in the case of a son or daughter (including widowed or divorced daughter), till such son or daughter attains the
age of twenty-five years or upto the date of marriage of the son or daughter or remarriage of the daughter,
whichever is earlier:

Provided that the family pension payable to the son or daughter (including widowed or divorced
daughter) shall be discontinued or not be admissible when the eligible son or daughter starts earning a sum in
excess of two thousand five hundred and fifty rupees per month from any source:

Provided further that an unmarried, widowed or divorced daughter who is not married or remarried even
after the age of twenty-five years shall be eligible for family pension if there is no other family member or if her
income from any source exceeds two thousand five hundred fifty per month.

in the case of an unmarried son or daughter of an employee suffering from any disorder or disability of mind or
who is physically crippled or disabled so as to render him or her unable to earn a living even after attaining the
age of twenty-five years, the family pension shall be payable to such son or daughter for life subject to condition
that there is no other eligible family member:

Provided that -

(e)

(@)

(6))] if such son or daughter is one among two or more living children of the employee, the family pension
shall be initially payable to the minor children in the order set out in sub-regulation (3) until the last
minor child attains the age of twenty-five years and thereafter the family pension shall be resumed in
favour of the son or daughter suffering from disorder or disability of mind or who is physically crippled
or disabled and shall be payable to him or her for life;

(i) if there are more than one such children suffering from disorder or disability of mind or who are
physically crippled or disabled, the family pension shall be paid in the order of their birth and the
younger of them will get the family pension only after the elder next above him or her ceases to be
eligible and if the family pension is payable to twin children, it shall be paid in the manner set out in
sub-regulation 4;

(iii) the family pension shall be paid to such son or daughter through the guardian as if he or she were a
minor except in the case of a physically crippled son or daughter who has attained the age of majority;

@iv) before allowing the family pension for life to any such son or daughter, the competent authority shall
satisfy that the handicap is of such a nature as to prevent him or her from earning his or her livelihood
and the same shall be evidenced by a certificate obtained from a medical officer approved by the Bank,
setting out, as far as possible, the exact mental or physical condition of the child;

) the person receiving the family pension as guardian of such son or daughter or such son or daughter not
receiving the family pension through a guardian shall produce every three years, a certificate from a
medical officer approved by the Bank, to the effect that he or she continues to suffer from disorder or
disability of mind or continues to be physically crippled or disabled;

(vi) if such son or daughter starts earning a sum in excess of two thousand five hundred and fifty rupees per
month and in such cases, it shall be the duty of the guardian or the son or daughter to furnish a
certificate to the Bank every month that he or she has not started earning his or her livelihood or in
case of daughter, that she has not yet married;

in the case of parents, the family pension payable shall be discontinued or not be admissible if the income
of one of the parents or the aggregate income of both the parents from any source exceeds two thousand
five hundred and fifty rupees per month:

Provided that the family pension shall be payable first to the mother and after her death, to the father.

If a deceased employee or a pensioner leaves behind a widow or widower, the family pension shall become
payable to the widow or widower, failing which to the eligible child or failing which, to the eligible parents.
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Family pension to the children shall be payable in the order of their birth and the younger of them shall not be
eligible for family pension unless the elder next above him or her has become ineligible for the grant of family
pension.

Where the family pension is payable to twin children, it shall be paid to such children in equal shares:

Provided that where one such child ceases to be eligible, his or her share shall revert to the other child
and where both of them cease to be eligible, the family pension shall be payable to the next eligible single child
or twin children, as the case may be.

Where family pension is granted under this regulation to a minor, it shall be payable to the guardian on behalf of
the minor.

In case both wife and husband are employees of the Bank and are governed by the provisions of this regulation
and one of them dies while in service or after retirement, the family pension in respect of the deceased shall be
payable to the surviving husband or wife and in the event of death of the husband or wife, the surviving child or
children shall be granted the two family pensions in respect of the deceased parents, subject to the limits
specified below, namely:-

(a) if the surviving child or children is or are eligible to draw two family pensions at the rates mentioned in
sub-clause (i) of clause (a) and clause (b) of sub-regulation (3) of regulation 37, the amount of both
pension shall be limited to-

(i) two thousand five hundred rupees per mensem in respect of an employee who retired or died while in
service prior to the 1st day of November, 1992;

(i) four thousand eight hundred rupees per mensem in respect of an employee who retired or died after the
1st day of November, 1992 (in the case of employee other than officer) or on or after 1** day of July,
1993 (in the case of an officer);

(iii) six thousand seven hundred and fifty-six rupees per mensem in respect of an employee, who retired or
died on or after 1st day of April, 1998;

(iv) nine thousand five hundred and sixty-five rupees per mensem in respect of an employee, who retired or
died on or after 1st day of May, 2005;

(v) eleven thousand eight hundred and fifty-six rupees per mensem in respect of an employee, who retired
or died on or after 1st day of November 2007.

(b) if one of the family pensions ceases to be payable at the rates mentioned in sub clause (i) of clause (a)
or clause (b) of sub-regulation (3) of regulation 37 and in lieu thereof the family pension at the rate
mentioned in sub-regulation (1) of regulation 37 becomes payable, the amount of both the pension shall
also be limited to-

(6))] two thousand five hundred rupees per mensem in respect of an employee who retired or died
while in service prior to the 1st day of November, 1992 (in the case of an employee other than
an officer) or prior to 1st day of July, 1993 (in the case of an officer);

(ii) four thousand eight hundred rupees per mensem in respect of an employee who retired or died
on or after the 1st day of November, 1992 (in case of an employee other than an officer) or on
or after 1st day of July, 1993 (in the case of an officer);

(ii1) six thousand seven hundred and fifty six rupees per mensem in respect of an employee, who
retired or died on or after 1st day of April, 1998:

@iv) nine thousand five hundred and sixty-five rupees per mensem in respect of an employee, who
retired or died on or after 1st day of May, 2005;

) eleven thousand eight hundred and fifty-six rupees per mensem in respect of an employee,
who retired or died on or after 1st day of November, 2007.

(©) if both the family pensions are payable at the rate mentioned in sub-regulation (1) of regulation 37,
amount of the two pensions shall be limited to-

@) one thousand two hundred and fifty rupees per mensem in the case of an employee who
retired or died while in service prior to the Ist day of November, 1992 (in the case of an
employee other than an officer) or 1st day of July, 1993(in the case of an officer);

(i1) two thousand four hundred rupees per mensem in respect of an employee who retired or died
on or after the 1st day of November, 1992 (in the case of an employee other than an officer) or
on or after 1% day of July, 1993 (in the case of an officer);
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(iii) three thousand three hundred and seventy-eight rupees in respect of an employee who retired
or died on or after 1st day of April, 1998;

@iv) four thousand seven hundred and eighty-three rupees per mensem in respect of an employee
who retired or died on or after 1 day of May, 2005;

) five thousand nine hundred and twenty-eight rupees per mensem in respect of an employee
who retired or died on or after 1% day of November, 2007.

(d) (6)) Where family pension is payable to more widows than one, the family pension shall be paid to

the widows in equal shares.

(ii) On the death of a widow, her share of the family pension shall become payable to her eligible
child:

Provided that if the widow is not survived by any child, her share of the family
pension shall not lapse but shall be payable to the other widows in equal shares, or if there is
only one such other widow, in full, to her.

(ii1) Where the deceased employee or pensioner is survived by a widow but has left behind eligible
child or children from another wife who is not alive, the eligible child or children shall be
entitled to the share of family pension which the mother would have received if she had been
alive at the time of the death of the employee or pensioner:

Provided that on the share or shares of family pension payable to such a child or
children or to a widow or widows ceasing to be payable, such share or shares shall not lapse,
but shall be payable to the other widow or widows or to the other child or children otherwise
eligible, in equal shares, or if there is only one widow or child, in full, to such widow or child.

@v) Where the deceased employee or pensioner is survived by a widow but has left behind eligible
child or children from a divorced wife or wives, such eligible child or children shall be
entitled to the share of family pension which the mother would have received at the time of
death of the employee or pensioner had she not been so divorced:

Provided that on the share or shares of family pension payable to such a child or children or to
a widow ceasing to be payable, such share or shares, shall not lapse, but shall be payable to the other
widow or widows or to the other child or children otherwise eligible, in equal shares, or if there is only
one widow or child, in full, to such widow or child.

Where an employee dies leaving behind a judicially separated spouse with no child or children, the family
pension in respect of the deceased shall be payable to the person surviving if such spouse is not remarried:

Provided that where the judicial separation is granted on the ground of adultery and the death of the
employee takes place during the period of such judicial separation, the family pension shall not be payable to the
person surviving if such person surviving was held guilty of committing adultery.

Where an employee dies leaving behind a judicially separated spouse with a child or children, the family
pension payable in respect of the deceased shall be payable to the surviving spouse provided he or she is the
guardian of such child or children.

Where the surviving person has ceased to be the guardian of such child or children, such family pension shall be
payable to the person who is the actual guardian of such child or children.

If the son or unmarried daughter eligible for the grant of family pension has attained the age of eighteen years,
the family pension may be paid to such son or unmarried daughter directly.

(10) (a) If a person who, in the event of death of an employee while in service, is eligible to receive family pension under

(b)

these regulations, is charged with the offence of murdering the employee or for abetting in the commission of
such an offence, the claim of such a person, including other eligible member or members of the family to
receive the family pension, shall remain suspended till the conclusion of the criminal proceeding instituted
against him.

If on the conclusion of the criminal proceedings referred to in clause (a), the person concerned,—

@) is convicted for the murder or abetting in the murder of the employee, such a person shall be debarred
from receiving the family pension which shall be payable to the other eligible member of the family,
from the date of death of the employee;

(i)  is acquitted of the charge of murder or abetting in the murder of the employee, the family pension shall
be payable to such a person from the date of death of the employee.
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(c) The provisions of sub-clauses (a) and (b) shall also apply for the family pension becoming payable on the

death of an employee after his retirement.

CHAPTER VIII

COMMUTATION

39. Commutation.—

(1)  An employee shall be entitled to commute for a lump sum payment of a fraction not exceeding one-third of his
pension:

Provided that in respect of an employee who was in service before the effective date but died after his
retirement before the notified date, the family of such employee shall also be entitled to commute for a lump
sum payment a fraction not exceeding one-third of the pension admissible to the employee.

2) An employee shall indicate the fraction of pension, which he desires to commute, and may either indicate the
maximum limit of one-third pension or such lower limit, as he may desire to commute.

3) If fraction of pension to be commuted results in fraction of rupee, such fraction of a rupee shall be ignored for
the purpose of commutation.

(4)  The lump sum payable to an applicant shall be calculated in accordance with the Table given below:

TABLE

Commutation values for a pension of one rupee per annum

Age next Commutation value expressed as | Age next Commutation value expressed as number
birthday number of year's purchase birthday of year's purchase

(D 2) (3) @)

17 19.28 35 16.92
18 19.20 36 16.72
19 19.11 37 16.52
20 19.01 38 16.31
21 18.91 39 16.09
22 18.81 40 15.87
23 18.70 41 15.64
24 18.59 42 15.40
25 18.47 43 15.15
26 18.34 44 14.90
2 18.21 45 14.64
28 18.07 46 14.37
29 17.93 47 14.10
30 17.78 48 13.82
31 17.62 49 13.54
32 17.46 50 13.25
33 17.29 51 12.95
34 17.11 52 12.66
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53 12.35 69 7.22
54 12.05 70 6.91
55 11.73 71 6.60
56 11.42 72 6.30
57 11.10 73 6.01
58 10.78 74 5.72
59 10.46 75 5.44
60 10.13 76 5.17
61 9.81 77 4.90
62 9.48 78 4.65
63 9.15 79 4.40
64 8.82 80 4.17
65 8.50 81 3.94
66 8.17 82 3.72
67 7.85 83 3.52
68 7.53 84 3.32
85 3.13
Notes:
1. The table above indicates the commuted value of pension expressed as number of years’ purchase with
reference to the age of the pensioner as on his next birthday.
2. The commuted value in the case of an employee retiring at the age of fifty eight years is 10.46 years' purchase
and, therefore, if he commutes rupees one hundred from his pension within one year of retirement, the lump
sum amount payable to him works out to Rs.100 X 10.46 X 12 = Rs. 12,552.
5) An employee who had commuted the admissible portion of pension is entitled to have the commuted portion of

(6)

)

(®)

the pension restored after the expiry of a period of fifteen years from the date of commutation.

An applicant who is authorised a superannuation pension, voluntary retirement pension, premature retirement
pension, compulsory retirement pension, invalid pension or compassionate allowance shall be eligible to
commute a fraction of his pension under these regulations:

Provided that on and from 1* July, 2003, an applicant in whose case the commuted value of pension
becomes payable on the day following the date of retirement or from the date from which commutation becomes
absolute, the reduction in the amount of pension on account of commutation shall become operative from its
inception and where payment of commuted value of pension could not be made within the first month after the
date of retirement or within the first month after the date when the commutation becomes absolute, the
difference between the normal monthly pension and the commuted pension shall be paid for the period between
the date on which commutation becomes absolute and the difference between the monthly pension and the
commuted pension shall be paid for the period between the date following the date of retirement or the date
when the commutation becomes absolute and the date preceding the date on which commuted value of pension
is deemed to have been paid.

In the case of a pensioner eligible for superannuation pension or pension on voluntary retirement or premature
retirement pension, no medical examination shall be necessary if the application for commutation is made
within one year from the date of retirement and where such a pensioner applies for commutation of pension after
one year from the date of his retirement, the same will be permitted subject to medical examination:

Provided that in the case of an applicant who is in receipt of a provisional pension under regulation 44
and for whom pension in whole or in part on the finalisation of the departmental or judicial proceedings has
been authorised, the period of one year referred to in this sub-regulation shall reckon from the date of issue of
the orders consequent upon the finalisation of the departmental or judicial proceedings.

An applicant who -
@) retires on invalid pension under regulation 28; or
(i)  isin receipt of compassionate allowance under regulation 29; or

(iii)  is compulsorily retired by the Bank and is eligible for compulsory retirement pension under regulation
31,
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shall be eligible to commute a fraction of his pension subject to the limit specified in sub-regulation (1), after he has been
declared fit by a medical officer approved by the Bank.

€))

40.

41.

42.

43.

The commutation of pension shall be become absolute in the case of an employee-

(6] retiring on superannuation or on voluntary retirement who submits an application for commutation of
pension before the date of retirement, on the date following the date or retirement:

Provided that the employee governed by sub-regulation (3) of regulation 27 shall not apply for
commutation of a part of his pension before the expiry of the notice of three months and the commutation of
pension shall become absolute only on the expiry of the period of notice referred to in sub-regulation (1) of
regulation 27;

(i1) retiring on superannuation or on voluntary retirement or on premature retirement, if he applied for
commutation of pension after the date of retirement but before the completion of one year from the date
of retirement, on the date the application for commutation is received by the competent authority;

(iii) retiring on superannuation or on voluntary retirement or on premature retirement, if he applies for
commutation of pension after one year from the date of retirement, on the date of the medical certificate
given by medical officer approved by the Bank;

@iv) who was in service between 1% September, 1987 and 31* March, 2010 and retired on or before
31% March, 2018 and who opts to become a member of the Fund under these regulations, on the 1* day
of April, 2018, where the application of commutation is made in Form VI within one year from the date
of retirement and Form VII and Form VIII in all other cases, within the period specified in sub-
regulation (1) of regulation 3;.

) who was in the service of the bank on or after the 1* day of April, 2018, but who retired prior to the
publication of these regulations, on the day immediately following the date of his retirement, where the
application is made in Form VI within the period specified in sub-regulation (1) of regulation 3;

(vi) who retired on or after the 1" day of April, 2018, but died prior to the notified date, on the day
immediately following the date of his retirement, where the application for commutation is made within
one year from the date of his death by the family of the deceased in Form VI, within the period
specified in sub-regulation (1) of regulation 3;

(vii) in respect of whom invalid pension under regulation 28 or compassionate allowance under regulation
29 or compulsory retirement pension under regulation 31 is admissible commutation shall become
absolute on the date of the medical certificate given by medical officer approved by Bank.

CHAPTER IX
GENERAL CONDITIONS
Pension subject to future good conduct.—

Future good conduct shall be an implied condition of every grant of pension and its continuance under these
regulations.

Withholding or withdrawal of pension.—

The competent authority may, by order in writing, withhold or withdraw a pension or a part thereof, whether
permanently or for a specified period, if the pensioner is convicted of a serious crime or criminal breach of trust
or forgery or acting fraudulently or is found guilty of grave misconduct:

Provided that where part of pension is withheld or withdrawn, the amount of such pension shall not be
reduced below the minimum pension per mensem payable under these regulations.

Conviction by court.—

Where a pensioner is convicted of a serious crime by a court, action shall be taken in the light of the judgment of
the court relating to such conviction.

Pensioner guilty of grave misconduct.—

In a case not falling under regulation 42, if the competent authority considers that the pensioner is prima facie
guilty of grave misconduct, it shall, before passing an order, follow the procedure specified in the Service
Regulations.
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44.

Provisional pension.—

(1) An employee who has retired on attaining the age of superannuation or otherwise and against whom any
departmental or judicial proceedings are instituted or where departmental proceedings are continued, a
provisional pension, equal to the maximum pension which would have been admissible to him, would be
allowed subject to adjustment against final retirement benefits sanctioned to him, upon conclusion of the
proceedings but no recovery shall be made where the pension finally sanctioned is less than the
provisional pension or the pension is reduced or withheld, either permanently or for a specified period.

2) In cases referred to in sub-regulation (1), the gratuity shall be paid to the employee and only on
conclusion of the proceedings and any recoveries to be made from an employee shall be adjusted against
the amount of gratuity payable.

Explanation - in this Chapter,-

45.

46.

47.

(a)
(b)

©
(d)

(e)

"serious crime" includes a crime involving an offence under the Official Secrets Act, 1923 (19 of 1923);

"grave misconduct" includes the communication or disclosure of any secret official code or password or any
sketch, plan, model, article, note, documents or information, such as is mentioned in section 5 of the Official
Secrets Act, 1923 (19 of 1923) which was obtained while holding office in the Bank so as to prejudicially affect
the interests of the general public or the security of the State;

"fraud" shall have the meaning assigned to it under section 25 of the Indian Penal Code, 1860 (45 of 1860);

"criminal breach of trust" shall have the meaning assigned to it under section 405 of the Indian Penal Code,
1860 (45 of 1860);

"forgery" shall have the meaning assigned to it under section 463 of the Indian Penal Code, 1860 (45 of 1860).
Commutation of pension during departmental or judicial proceedings.—

An employee against whom departmental or judicial proceedings have been instituted before the date of his
retirement shall not be eligible to commute a fraction of his provisional pension under these regulations during
the pendency of such proceedings.

Recovery of pecuniary loss caused to the Bank.—

(1) The competent authority may withhold or withdraw a pension or a part there of, whether permanently or
for a specified period, and order recovery from pension of the whole or part of any pecuniary loss caused to
the Bank if in any departmental or judicial proceedings the pensioner is found guilty of grave misconduct
or negligence or criminal breach of trust or forgery or acts done fraudulently during the period of his
service:

Provided that before passing any final orders under this sub-regulation, the Board shall be consulted:

Provided further that where a part of pension is withheld or withdrawn the amount of pension drawn by a
pensioner shall not be less than the minimum pension payable under these regulations:

Provided also that departmental proceedings, if instituted while the employee was in service, shall, after the
retirement of the employee, be deemed to be the proceedings under these regulations and shall be
continued and concluded by the authority by which they were commenced in the same manner as if the
employee had continued service.

(2) No departmental proceedings shall be initiated in respect of an event if more than four years time lapsed
after the event:

Provided that the disciplinary proceedings initiated under this sub-regulation shall be in accordance
with the procedure applicable to disciplinary proceedings in relation to the employee during the period of
his service.

(3) Where the competent authority orders recovery of pecuniary loss from the pension, the recovery shall not
ordinarily be made at a rate exceeding one third of the pension admissible on the date of retirement of the
employee.

Recovery of Bank's dues.—

The Bank shall be entitled to recover the dues to the Bank on account of housing loans, advances license fees,
other recoveries and recoveries due to staff co-operative credit society from the commutation value of the
pension or the pension or the family pension.
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48.

ey

2

3

“)

&)

(6)
(N

Commercial employment after retirement.—

A pensioner who immediately before his retirement was holding the post of an officer who wishes to accept any
commercial employment before the expiry of one year from the date of his retirement, shall obtain the previous
sanction of the Bank before such acceptance and subject to the provision of sub-regulation (2), the Bank may,
by order in writing, grant permission subject to such conditions as it may deem necessary or refuse permission,
for reasons to be recorded in writing.

In granting or refusing permission under sub-regulation (1) to a pensioner for taking up any commercial
employment, the Bank shall have regard to the following factors, namely:-

(a) the nature of the employment proposed to be taken up and the antecedents of the employer;

(b) whether his duties in the employment which he proposes to take up might be such as to bring him into
conflict with the Bank;

() whether the pensioner while in service had any such dealing with the employer under whom he
proposes to seek employment as it might afford a reasonable basis for the suspicion that such pensioner
had shown favours to such employer;

(d) whether the duties of the commercial employment proposed involve liaison or contract work with
Bank;

(e) whether his commercial duties will be such that his previous official position or knowledge or
experience under Bank could be used to give the proposed employer an unfair advantage;

® the emoluments offered by the proposed employer; and

(2) any other relevant factor.

Where within a period of sixty days of the date of receipt of an application under sub-regulation (2), the Bank
does not communicate the grant or refusal of permission to the applicant, the applicant shall be deemed to have
been granted the permission:

Provided that in any case where defective or insufficient information is furnished by the applicant and it
becomes necessary for the Bank to seek further clarifications or information from him, the period of sixty days
shall be counted from the date on which the defects have been removed or complete information has been
furnished by the applicant.

Where the Bank grants the permission applied for subject to any conditions or refuses such permission, the
applicant may, within thirty days of the receipt of the order of the Bank to that effect, make a representation
against any such condition or refusal and the Bank may make such orders thereon as it deems fit:

Provided that no order shall be made under this sub-regulation without giving the pensioner making the
representation an opportunity to show cause against the order proposed to be made.

If any pensioner takes up any commercial employment at any time before the expiry of one year from the date
of his retirement without the prior permission of the Bank or commits a breach of any condition for such
permission, it shall be competent for the Bank to declare by order in writing and for reasons to be recorded
therein that he shall not be entitled to the whole or such part of the pension and for such periods as may be
specified in the order:

Provided that no such order shall be made without giving the pensioner concerned an opportunity of
show cause against the order proposed to be made:

Provided further that in making any order under this sub-regulation, the Bank shall have regard to the
following factors, namely:-

(1) the financial circumstances of the pensioner concerned;

(i1) the nature of, and the emoluments from, the commercial employment taken up by the pensioner
concerned, and;

(iii) any other relevant factor.
Every order passed by the Bank under this regulation shall be communicated to the pensioner concerned.
In this regulation, the expression "commercial employment" means—

@) an employment in any capacity including that of an agent, under a company (including a banking
company), co-operative society, firm or individual engaged in trading, commercial industrial, financial
or professional business and includes also a directorship of such company (including a banking
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49.

50.
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3

“
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@)

company), and partnership of such firm but does not include employment under a body corporate,
wholly or substantially owned or controlled by the Central Government or a State Government;

(i1) setting up practice, either independently or as a partner of a firm, as advisor or consultant in matters in
respect of which the pensioner -

(A) has no professional qualifications and the matters in respect of which the practice is to be set up or
is carried on are relatable to his official knowledge or experience, or

(B) has professional qualifications and the matters in respect of which the practice is to be set up are
such as are likely to give his clients an unfair advantage by reason of his previous official position,
or

(C) has to undertake work involving liaisons or contact with the offices or officers of the Bank.

Explanation.- For the purpose of this clause, the expression "employment under a co-operative
society" includes the holding of any office, whether elective or otherwise, such as that of President,
Chairman, Manager, Secretary, Treasurer and the like, by whatever name called in such society.

Nomination.—

The trust shall allow every employee governed by these regulations to make a nomination conferring on one or
more persons the right to receive the amount of pension benefits under these regulations in the event of his
death before that amount becomes payable or, having become payable, has not been paid and such nomination
shall be made in such form as may be specified by the Bank from time to time.

If any employee nominates more than one person under sub-regulation (1), he shall, in his nomination, specify
the amount or share payable to each of the nominees in such a manner as to cover the whole of the amount of
the pension benefits that may be payable in the event of his death.

A nomination made by an employee may, at any time, be modified or revoked by him after giving a written
notice to the trust of his intention of doing so in such form as the Bank may from time to time specify.

A nomination or its revocation or its modification shall take effect to the extent it is valid on the date on which
it is revised by the trust.

Date from which pension becomes payable.—

Except in the case of an employee to whom the provisions of regulation 41 and regulation 44 apply, pension
other than the family pension shall become payable from the effective date or, as the case may be, from the date
following the date of retirement, whichever is later, if the employee has exercised his option to become a
member of the Fund and refunded the entire amount of Bank’s contribution within the time stipulated under
these regulations.

Except in the case of an employee to whom the provisions of regulation 41 and regulation 44 apply, family
pension shall become payable from the effective date or, as the case may be, from the date following the date of
death of the employee, whichever is later, if the family of the deceased employee has exercised the option to
become member of the Fund and refunded the entire amount of Bank’s contribution within the time stipulated
under these regulations.

51. Currency in which pension is payable.—

52.

53.

54.

All pension admissible under these regulations shall be payable in rupees in India only.

Manner of payment of pension.—

A pension fixed at a monthly rate shall be payable monthly on or after the first day of the following month.
Power to issue instructions.—

The Chairman of the Bank, with the approval of the Board may from time to time issue instructions, as may be
considered necessary or expedient for the implementation of these regulations.

Residuary provisions.—

In case of doubt, in the matter of application of these regulations, regard may be had to the corresponding
provisions of Central Civil Services Rules, 1972 or Central Civil Services (Commutation of Pension) Rules,
1981 applicable for Central Government employees with such exceptions and modifications as the Bank, after
consultation with Bank of India being the Sponsor Bank and the National Bank and with the previous sanction
of the Central Government, may from time to time, determine.
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Form -1
[See regulation 33(1)]
UPDATION OF BASIC PENSION AND ADDITIONAL PENSION

1. The formula of updating basic pension and additional pension in respect of employees who retired during the
period between 1% day of September, 1987 and 31* October, 1987 shall be as under:

(A) (a) 50 per cent of first Rs.1000 of the average

emoluments reckonable for pension e
(b) RS-
45 per cent of next Rs.500
(c) 40 per cent of the average emoluments Rs.-—--mmmmmmee
reckonable for pension exceeding Rs.1500
RS-
Total (a+b+c)
B) 50 per cent of the average monthly
emoluments for the last 10 months in Rs.-—--mmm e
service prior to retirement
© Dearness Relief at index number 600 in the
All India Average Consumer Price Index for Rs.--ooommmeo o es
Industrial Workers in the series 1960=100,
on basic pension calculated at (A) above,
(D) Total basic pension =
(B) + (C) X Number of years of qualifying
service (Maximum 33 years) e
33
(E) Basic pension as on 1.4. 2018 RS-

(Rounded off to the next higher rupee)

2. Special allowances to the extent of the amount ranking for making contributions to the Provident Fund corresponding
to the special allowances drawn at the time of retirement shall be reckoned for the purpose of additional pension.

3. Rates of dearness relief worked out at index number 600 in the All India Average Consumer Price Index for Industrial
Workers in the series 1960=100 for all classes of employees who retired during the period between 1st day of September,
1987 and 31st October, 1987:

(a) Employees in subordinate staff cadre : 80.40 per cent of pension calculated at 1(A) above.

(b) Employees in clerical staff cadre : 67 per cent of pension calculated at 1(A) above.
drawing pension up to Rs.756 per
month
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(c) Employees in clerical staff cadre drawing pension of Rs.757 per month and above will be eligible
for dearness relief as under:
TABLE
Amount of basic pension drawn . .
Sl. No. (Rs.) The amount of dearness relief per month admissible (Rs.)
M ) (3)
1. 757-796 508.00
2. 797-804 534.00
3. 805-824 540.00
4. 825-844 553.00
3. 845-864 567.00
6. 865-884 580.00
7. 885-904 593.00
8. 905-924 607.00
9. 925-944 620.00
10. 945-964 634.00
11. 965-984 647.00
12. 985-1004 660.00
13. 1005-1024 674.00
14. 1025-1044 687.00
15. 1045-1064 701.00
16. 1065-1085 714.00
17. 1058 above 727.00
(d Employees in officer cadre shall be eligible for dearness relief as under:
TABLE
S1.No.
() 3)
ey
Q) For those drawing basic pension Up to 66 per cent of the amount of Pension calculated
Rs.765 per month at 1(A) above subject to a maximum of Rs.500
. For those drawing basic pension From
(i Rs.766 to Rs.1165 per month Rs.500
(i) For those drawing basic pension of 42.90 per cent of amount of pension calculated as

Rs.1166 per month or above

at 1(A) above Subject to a maximum of Rs.715
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FORM II
[See regulation 35(1)]

DEARNESS RELIEF ON PENSION

Dearness relief on basic pension shall be as under:

(1) In the case of employees who retired on or after the 1st day of September, 1987, but before the 1st day of
November, 1992 for workmen cadre and before the Ist of July 1993 for officers cadre, dearness relief
shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4 points over
600 points in the quarterly average of the all India Average Consumer Price Index for Industrial Workers
in the series 1960 = 100 and such increase or decrease in dearness relief for every said four points shall be
calculated in the manner given below:

TABLE
SL Scale of basic pension The rate of dearness relief as a percentage of basic pension
No. per month
1) @) 3)
@) Up to Rs.1250 0.67 per cent.
(ii) Rs.1251 to Rs. 2000 0.67 per cent of Rs.1250 plus 0.55 per cent of basic pension in excess of
Rs.1250.
(ii1) Rs.2001 to Rs.2130 0.67 per cent of Rs.1250 plus 0.55 per cent of the difference between
Rs.2000 and Rs.1250 plus 0.33 per cent of basic pension in excess of
Rs.2000.
@iv) Above Rs.2130 0.67 per cent of Rs.1250 plus 0.55 per cent of the difference between

Rs.2000 and Rs.1250 plus 0.33 per cent of the difference between
Rs.2130 & Rs. 2000 Plus 0.17 per cent of basic pension in excess of
Rs.2130.

(2)In the case of employees in workmen cadre who retired on or after 1st day of November, 1992; and in the
case of employees in the officers cadre who retire on or after the 1st day of July 2013 but before the first day of April
1998, dearness relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4 points
over 1148 points in the quarterly average of All India Average Consumer Price Index for Industrial workers in the series
1960=100 and such increase or decrease in dearness relief for every said four points shall be calculated in the manner
given below:

TABLE
SL Scale of basic pension per month The rate of dearness relief as a
No percentage of basic pension
ey 2 3)

@) (i) Up to Rs.2400 0.35 per cent.

(i) (i1) Rs.2401 to Rs.3850 0.35 per cent of Rs.2400 plus 0.29 per cent of basic
pension in excess of Rs.2400.

(iii) (iii) Rs.3851 to Rs.4100 0.35 per cent of Rs.2400 plus 0.29 per cent .of the
difference between Rs.3850 and Rs.2400 plus 0.17 per
cent of basic pension in excess of Rs.3850.

@iv) (iv) Above Rs.4100 0.35 per cent of Rs.2400 plus 0.29 per cent of the

difference between Rs.3850 and Rs.2400 plus 0.17 per
cent of the difference between Rs.4100 and Rs.3850 plus
0.09 per cent of basic pension in excess of Rs.4100.
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In case of employees who retire on or after 1st day of April 1998 but on or before the 31* October 2002,
dearness relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4
points over 1684 points in the quarterly average of the All India Average Consumer Price Index for Industrial
Workers in the series 1960=100 and such increase or decrease in dearness relief for every said four points shall
be calculated in the manner given below :

TABLE
SL. Scale of Basic Pension per The rate of dearness relief as a percentage of basic pension
No month
(1) 2) 3)
(i) | Upto Rs.3550 0.24 per cent
(i) | Rs.3551 to Rs.5650 0.24 per cent of Rs.3550 plus 0.20 per cent of the basic
pension in excess of Rs.3550
(iii) | Rs.5651 to Rs.6010 0.24 per cent of Rs.3550 plus 0.20 per cent of the difference
between Rs.5650 and Rs.3550 plus 0.12 per cent of basic
pension in excess of Rs.5650
(iv) | Above Rs.6010 0.24 per cent of Rs.3550 plus 0.20 per cent of the difference
between Rs.5650 and Rs.3550 plus 0.12 per cent difference
between Rs.6010 and Rs.5650 plus 0.06 per cent of basic
pension in excess of Rs.6010

(4)

&)

(6)

Note:

In respect of employees who retire on or after 1* day of November, 2002 but before the 31* October, 2007,
dearness relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4
points over 2288 points in the quarterly average of the All India Average Consumer Price Index for Industrial
Workers in the series 1960=100, at the rate of 0.18 per cent of basic pension.

In respect of employees who retire on or after 1* day of November, 2007 but before the 1* day of November
2012, dearness relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every
4 points over 2836 points in the quarterly average of the All India Average Consumer Price Index for Industrial
Workers in the series 1960=100, at the rate of 0.15 per cent of basic pension.

In respect of employees who retire on or after 1* day of November, 2012, dearness relief shall be payable for
every rise or be recoverable for every fall, as the case may be, of every 4 points over 4440 points in the quarterly
average of the All India Average Consumer Price Index for Industrial Workers in the series 1960=100, at the rate
of 0.10 per cent of basic pension.

Dearness relief shall be payable for the half year commencing from the 1st day of February and ending with 31st
day of July on the quarterly average of the index figures published for the months of October, November and
December of the previous year and for the half year commencing from the Ist day of August and ending with
the 31st day of January on the quarterly average of the index figures published for the months of April, May and
June of the same year.

In the case of family pension, invalid pension, dearness relief shall be payable in accordance with the rates
mentioned above.

Dearness relief will be allowed on full basic pension even after commutation.
Dearness relief is not payable on additional pension.

Pensioner whose basic pension is less than minimum pension but the aggregate of basic pension and additional
pension is more than the minimum pension shall draw dearness relief as applicable to minimum pension.
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FORM III
[See regulation 37(1)(c)]
ORDINARY RATES OF FAMILY PENSION

The ordinary rates of family pension shall be as under:

(a) In respect of employees other than part-time employees, where the employee retired before 1% day of November,
p ploy p ploy ploy y

1992
TABLE
Scale of Amount of monthly family pension
pay per
month
1) @
Upto 30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are counted
Rs.1500 for making contributions to Provident Fund but not for dearness allowance shall be the additional family
pension and the aggregate of basic and additional family pension shall not be less than Rs.375 per month.
Rs.1501 to | 20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are counted
Rs.3000 for making contributions to Provident Fund but not dearness allowance shall be the additional family
pension and the aggregate of basic and additional family pension shall not be less than Rs.450 per month.
Above 15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are counted
Rs.3000 for making contributions to Provident Fund but not for dearness allowance shall be the additional family

pension and the aggregate of basic and additional family pension shall not be less than Rs.600 per month
and not more than Rs.1250 per month.

(b) In respect of employees other than part-time employees, retired on or after the 1st day of November, 1992 but
before the 1st day of November, 1997.

TABLE
Scale of pay per Amount of monthly family pension
month
1

Upto Rs.2870 30 per cent of the 'pay shall be the basic family pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall be
subject to a minimum of Rs.720 per month.

Rs.2871 to 20 per cent of the Pay' shall be the basic family pension plus 20 per cent of allowances which are

Rs.5740 counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall be
subject to a minimum of Rs.860 per month.

Above Rs.5740 15 per cent of the Pay' shall be the basic family pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall be
subject to a minimum of Rs.1150 per month and a maximum of Rs.2400 per month.

(c) Inrespect of employees other than part-time employees retiring on or after 1st day of November, 1997 but before the
Ist day of November, 2002.
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TABLE
Scale of pay per Amount of monthly family pension
month (1) ?)
Upto 30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are
Rs.4210 counted for making contributions to Provident Fund but not for dearness allowance shall be the

additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1056 per month.

Rs.4211 to Rs.8420

20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1262 per month.

Above 15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are
Rs.8420 counted for making contributions to Provident Fund but not for dearness allowance shall be the

s additional family pension and the aggregate of basic and additional family pension shall not be

less than Rs.1687 per month and a more than Rs.3521per month.
(d) In respect of employees other than part-time employees retiring on or after the 1* day of November, 2002 but
before the 1* day of November, 2007
TABLE
Scale of pay per Amount of monthly family pension
month (1)
(2)

Up to Rs.5720 30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1435 per month.

Rs.5721 to 20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are

Rs.11440 counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1715 per month.

Above 15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are

Rs.11440 counted for making contributions to Provident Fund but not for dearness allowance shall be the

additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.2292 per month and a more than Rs.4784 per month.

(b) In respect of employees other than part-time employees retiring on or after 1* day of November, 2007 but before the
1** day of November, 2012

TABLE
Scale of pay per Amount of monthly family pension
month
1

Up to Rs7090 30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1779 per month.

Rs.7091 to 20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are

Rs.14180 counted for making contributions to Provident Fund but not for dearness allowance shall be the

additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.2186 per month.
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Above Rs.14180

15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.2841 per month and a more than Rs.5930 per month.

(c) Inrespect of employees other than part-time employees retiring on or after 1* day of November, 2012.

TABLE

Scale of pay per
month (1)

Amount of monthly family pension

(2)

UptoRs 11100

30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are

counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs. 2785 per month.

Rs. 11101 to
Rs.22200

20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.3422 per month.

Above Rs. 22200

15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.4448 per month and a more than Rs. 9284 per month.

Note:

1. Dearness relief is not payable on additional family pension.
Scale of pay for the purpose of calculation of family pension as above shall be the aggregate of ‘pay’ as defined in
sub-clause (t) of regulation 2 and "allowances" as defined in the explanation to sub-regulation (1) of regulation 33.

3. In the case of a part-time employee, the minimum amount of family pension and maximum amount of family
pension shall be in proportion to the rate of scale wages drawn by the employee.

4. In case the aggregate of basic family pension and additional family pension falls short of minimum pension the
pensioner may be given minimum family pension and dearness relief may be paid on such minimum family pension
and no additional family pension shall be payable over and above the minimum family pension.

FORM IV
[See regulation 25(2)]
QUALIFYING SERVICE FOR PERMANENT PART TIME EMPLOYEES
TABLE
Sl Actual service on scale wages rendered on Length of corresponding qualifying service for
No. permanent part-time basic in one week each year of service rendered on permanent part-

time basis for calculating the amount of pension

@) (@) (€)
1. Six hours or more but up to 13 hours One third of a year
2. More than 13 hours but up to 19 hours One half of a year
3. More than 19 hours but up to 29 hours three fourth of a year

4. More than 29 hours one year
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FORM V
[See regulation 37(1)(c)]
COMPUTATION OF BASIC FAMILY PENSION AND ADDITIONAL FAMILY PENSION

The formula for computing basic family pension and additional family pension in respect of employees who were in the
service of the Bank on or after the 1st day of September, 1987 and had died while in service on or before the 31st day of
October, 1987 or had retired on or before the 31st day of October, 1987 but died shall be as under:-

(1) Basic Family Pension:
(A) Pay drawn by the deceased employee at the time of death/
retirement
Rs.
(B) Basic family pension at the ordinary rates as per Table given
below
Rs.
© Dearness Relief at index 600 in the All India Average Consumer
Price Index for Industrial Workers in the series 1960=100 as per
Table I given in Appendix- I on the basic family pension
calculated at (B) above.
Rs.
(D) Updated basic family pension i.e. (B) + (C) Rs.
(E) Updated basic family pension as per (D) above (rounded off to
next higher rupee) Rs.
F) Basic family pension at one and half times or twice the updated
basic family pension as the case may be of (D) above (rounded off Rs

to next higher rupee)

2) Additional Family pension:

Special allowance to the extent of the amount ranking for making contributions to the Provident Fund in terms
of the Bipartite Settlement dated 10™ April, 1989 or Service Regulations corresponding to the special allowance
drawn before the retirement or death shall be reckoned for the purpose of additional family pension.

3) The basic family pension shall be at the rates given as under:
TABLE
Pay Range Amount of family pension
ey ()
Below Rs.664 30 per cent of pay shall be the basic family pension plus 30 per cent of the allowances

which counted for making contributions to Provident Fund but not for dearness allowance
shall be the additional family pension with a minimum of Rs.100 and maximum of
Rs.166.

Rs.664 and above 15 per cent of pay shall be the basic family pension plus 15 per cent of allowances which
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but below Rs.1992 | counted for making contributions to Provident Fund but not for dearness allowance shall
be the additional family pension with a minimum of Rs.166 and maximum of Rs.266.

Rs.1992 and above | 12 per cent of pay shall be the basic family pension plus 12 per cent of allowances which
counted for making contributions to Provident Fund but not for dearness allowance shall
be the additional family pension with a minimum of Rs.266 and maximum of Rs.415.

Note:
1. Dearness relief is not payable on additional family pension.
2. In case the aggregate of updated basic family pension and updated additional family pension falls short of

Rs.375, the pensioner may be paid Rs.375 with dearness relief thereon in which case no updated additional
family pension shall be payable.

Form VI
[See regulation 39 (9)]
Name of the Bank : Aryavart Bank
Application for Commutation of Pension without Medical Examination

(to be submitted within one year from the date of retirement)

To Space for
Designated Authority Affixing
attested
passport size
Dear Sir, photograph
I retired/will retire from the Bank’s service with effect from --------------- and have opted for Bank’s

Pension Scheme. I desire to commute a fraction of my pension in accordance with the Aryavart Bank
(Employee’s) Pension Regulations, 2018. The necessary particulars are furnished below:

Name in full (in block letters)

Designation at the time of
Retirement

Name of Office/Department from
which retired :

Date of birth (as per Bank’s
Service Record) :

Date of Retirement

Class of Pension

Signature

Place : Address:
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Acknowledgement

Received from Shri/Smt/Kum

application for commutation of Pension.

Former Designation

Place :

Date :

(Signature of Designated Authority)

Form VII
[See regulation 39 (9)]
Name of the Bank : Aryavart Bank
Application for Commutation of Pension subject to Medical Examination

(to be submitted in duplicated)

PART -1

Space for
To Affixing
. . attested
Designated Authority passport size
photograph
Dear Sir,

I desire to commute a fraction of my pension in accordance with Aryavart Bank (Employee’s) Pension Regulations,
2018. An attested copy of my photograph is affixed on the application and an unattested copy is enclosed. The
necessary particulars are furnished below:

1. Name in full (in block letters
. Designation at the time of retirement :

3. Name of Office/Department from
which retired

4. Date of birth (as per Bank’s

Service Record)

Date of Retirement

Class of Pension :

7. Fraction of Pension proposed to be
commuted not exceeding 1/3™
thereof

8. Preference for station where
medical examination is desired to
take place

e

o

Place :

Date :

Signature

Address :
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Acknowledgement

Received from Shri/Smt/Kum.
application for commutation of Pension.

(Former Designation)

Place :

Date :

(Signature of Designated Authority)

Form VII - PART -1I

(To be completed by the Designated Authority)

1. Name of the Applicant
2. Date of birth (as per Bank’s

Service Record)

Date of Retirement

Class of Pension

Amount of Pension

Amount of Pension desired

SN N oW

to be commuted

On the basis of

Added Years

Normal Age
1 Year 2 Years

Rs. Rs. Rs.

7.(i) Sum payable if commutation becomes
absolute before the applicant’s next

birthday which falls on

(ii) Sum payable if commutation becomes
absolute after the applicant’s next

birthday which falls on
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8. Number of enclosures, if any (see note below)

Place :

Date :

(Signature of Designated Authority)

Note: The Designated Authority should enclose with the Form, a copy of the receipt or statement of the applicant’s
case if the applicant has been granted invalid pension or has previously commuted a part of his pension or
declined to accept commutation on the basis of an addition of years to actual age, or has been refused
(commutation) on medical grounds.

Form VII - PART -1II (contd.)

Copy forwarded to Shri/Smt./Kum.

(give complete postal address)

with the remarks that subject to the Bank’s Medical Officer’s recommendation, he/she will, on the basis of the
report of the Designated Authority be eligible for the lump sum payment in lieu of the amount of pension to be
commuted as follows:-

On the basis of

Added Years
Normal Age

1 Year 2 Years

Rs. Rs. Rs.

@) Sum payable if commutation becomes
absolute before the applicant’s next

birthday which falls on

(i) Sum payable if commutation becomes
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absolute after the applicant’s next

birthday which falls on

Note: The Table of the present value, on the basis of which calculation by the Designated Authority has been made, is
subject to alteration at any time without notice and consequently the basis is liable to revision before payment is
made and the sum payable will be the sum appropriate to the applicant’s age on his birthday next after the date
on which the commutation becomes absolute or if the medical authority directs that years will be added to that
age, to the consequent assumed age.

Acknowledgement

Shri/Smt./Kum. should report for medical examination to the Bank’s Medical
Officer at Bank’s Dispensary between a.m. and p.m. on . He/She should take with
him/her the enclosed Form No.VIII with the particulars required in Part-1 completed except the signature or thumb
impressions.

Place :

Date :

(Signature of Designated Authority)

Form VII - PART III

Name of Bank : Aryavart Bank
(Draft Letter to Bank’s Medical Officer

Referring the pensioner for Medical Examination)

Ref. No.:
Date :
To
Dr.
(Bank’s Medical Officer)
Sir/Madam,
Medical Examination-Commutation of Pension
Shri /Smt./ Kum. who retired from the service on
as (Designation) has applied for commuting a fraction of his/her pension for a

lump sum payment. The following documents are forwarded herewith.
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(a)  Application in Form No.VII in original.

(b)* Report or statement of the applicant’s case if he has been granted invalid pension or has previously commuted a
fraction of his pension or declined to accept commutation on the basis of addition of years to his actual age or has
been refused commutation on Medical Grounds.

In terms of regulation of Aryavart Bank (Employees’) Pension Regulations, 2018 (commutation of pension),
Shri/Smt./Kum. should be examined by a Bank’s Medical Officer. It is requested that
arrangement may be made to get Shri / Smt. / Kum examined as

expeditiously as possible preferably within four weeks.

A copy of this letter is being endorsed to him/her so that he/she may appear for medical examination before you at the
earliest.

The receipt of this letter may please be acknowledged.

Yours faithfully

(Designated Authority)

*Strike off whichever not applicable

Form VIII
[See regulation 39(9)]

PART1I

Name of Bank : Aryavart Bank

Space for
Affixing attested
passport size

Declaration by the Pensioner for facilitating photograph

Medical Examination by the Bank’s Medical Officer.

The applicant must complete this statement prior to his examination by Bank’s Medical Officer and must sign the
declaration appended thereto in the presence
of Bank’s Medical Officer.

1. Name in full (in block letters)
2. Date of birth (as per Bank’s Service Record)
3. Particulars regarding Parents.

Father’s age, if living and state of health.

Father’s age at death and cause of death.
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Mother’s age, if living and state of health.
Father’s age at death and cause of death.
4. Have you been considered for grant of invalid Pension ?
If so, state the ground thereof.
5. Have you been granted leave on Medical certificate during the
Last three years of your service ? if so, state period of leave
and nature of illness.
6. Have you during the last three years period
(a) suffered from any major illness requiring hospitalization ?
If so, the nature of illness and period of hospitalization may please be indicated; or
(b) undergone any major surgical operation

(© lost or gained weight markedly

Declaration by Applicant
To be signed in presence of the Bank’s Medical Officer
I declare all the above answers to be, to the most of my belief, true and correct.

I am fully aware that by wilfully making a false statement or concealing a relevant fact, I shall incur the risk of losing the
commutation.

Applicant’s signature or thumb- impression in case of illiterate applicant

(Signature of Bank’s Medical Officer)
Form VIII - PART II
Medical details of the Pensioner
(To be filled by the examining Medical Officer)
1. Apparent age
Height
Weight

I

Describe any scars or identifying
Marks of the applicant

5. Pulse rate-

a) Sitting

b) Standing

What is the character of the pulse ?

6. Blood pressure-
a) Systolic
b) Diastolic
7. Is there any evidence of disease of the main organs -

a) Heart
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b) Lungs
c) Liver
d) Spleen
e) Kidney
8. Investigations (wherever considered

necessary by the Bank’s Medical Officer)

6] Urine (State specific gravity)
(ii) Blood
(iii) X-R-ray Chest
@iv) E.C.G.
9. Any additional finding

Form VIII - PART IIT
Certificate of Fitness for Payment of Commutation of pension

(To be filled by the examining Medical Officer)

I/We have carefully examined Shri/Smt./Kum. and am/are of opinion that-
He /She is in good bodily health and has the prospect of an average duration of life.
OR
He /She is not in good bodily health and is not a fit subject for commutation.
OR
Although he/she is suffering from

he/she is considered fit subject for commutation but his/her
age for the purpose of commutation, i.e. the age next birthday should be taken to
be (In words) years more than his/her actual age.

Place :

Date :

(Signature and Designation of

Examining Medical Officer)

S. B SINGH, Chairman
[ADVT.-11I/4/Exty./39/19]
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gadd | B § i,

il) g% ARBR AT HHAN b BT HaT H Ul Ugell YT W AgAI—1 B AR AU daried wRefT @l
<

. Ao 3R wd— fafem 3 4 [fde 60 g 4 ol ue W e @8 ifer a1 $9arl & dad, Jw
Jagigdl ARFH B gRT 17 B STERT (1) B T Sl D= AR §RI THI—qHY IR JATATHTRT DI
BT |

. AT BT URA- 96 ¥ Fgad (& @afdd o dar &1 g™ 9 Fgfad & foy f6d Wy & Fegei 3R
| & IgERY H Bl Ug R B & oy a8 Ruie &_ar & WR (oAl &1 feaw 4 uRy il grf
R U PR e & Aeared | SUS US UV R @l Q9 H Sad fad @ foy 9949 &R 9 um @
BPhER el BT |
8. ufdiar—

(1) ¥ "®" UT R 9Y FYad dig e 2 af o1 uRden w srm ot e oifer gRT U 9y |
A Bl 3rafr & forg fawamRa fovar S |e |

(@) WE "F W 1 ¥ fFW Ug R U= PIE FHAN UP 94 Bl 3@ & fo uRdlen wR grm Ry Frgaa
AN GRT B8 A9 9 3Ffd 5l @ & fawaRa fawam S |a |

(3) (@) W =@ AT W T H WY YT P FHAR T a¥ B q@fy & forg uRRkdlen wR B R e
RPN gRT B AN W SRS (B ey & v faam S webm ;

(@) |98 T @ [HA HHAR BT G @ H fHE Ug W U R GRdle @7 /hfY B8 A & folg 8RN
R fgad e gRT O A1 & o s foddl o/l & faxaiRa far < & |

(4) To=lT SAfRIBTS AT BT bl TR SFafer SHb FIRT SRAERYT ! o IR AT IRl Bl Jfafes & SR
ST AT e WRBR) Bl g F A o, A AT T AR fOwdiRa &) e |

9. gfedrur—

(1) ®E RS A1 HHEAR S @ Far F e B Al gl miRer @ @ # e a1 wEEr) F s
aRdlen FArRTIE w9 § qof o ot 7

(2) Sret uRdlen s@fd & M e riTd aRdlem @l fawdR @1 @ 1 &, afe 313 81, Figad e &
I 2 5 gur-—Rufd, feRT a1 e Sad U R gfe & forg Suged TE ?, —

(@) A Frgad ABRT A1 HHANT S G H IFDH! Ja VP A9 I a1 I IAD g8l Id9 o & UL
TET BT DA
() B SHeR B T2 H Sl G W' W WE D D WA 1 AT G T W I W’ H Ud © 98 S99
e W gAmEakid &R f&ar SR {5 98 U gai o |

10. YA §IRT |41 D1 GHIfta—

(1) (®) BIE ANBR T HHANT b H U] JaTA BT YT AABRI BT U JdT SR 7 W P UG ANT B
3o e B fiRad # ugel o Y 397 U+l |aT &1 QAN A1 B el [T,

g

(=]

4%

i\l
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(@) a1 @1 g —
(i) ge AEGRT a1 g€ HHA) &1 g2, dIF AN
(i) rfHRY a1 HHA S gRAeT W €, U AIanferd sf |

(M) Sufafem (1) & ©s (@) & 97 @ <A H, PIg AR I AN U AT GaT &I J@e & foy
U daq b A B IBH DI AR d WU § 96 B o9 B forg i BN

(2) sSufafem (1) 4 foft a1d @& ufdege 80 gy 5l e o1 e e fovg a8 s
PRIATE! AT © AT dlad &, FYad SN @l qd A & Q97 % & U+l |aRil &1 & a1 favd a1
TSN & B FHT 3R VW AHN I HHAN R ARTIS B Hig Gl U RIS drRidneal &
Ugel A1 SHD AR Y9I &1 BRTT Ofd O {F S0 Herd UeR TaR T8 dvdl © |

W HRo— 39 f[AFE & gaieH & oY, rqRmeecas dridiedl fhdl el a1 $Harl & (awg srgeard a1
dfda el Sg Al g' Fefed a1 B W PR qaRl gId SR @l TS 7 R R/ A I9b fdwe
SIRTHAHD BRIATE] AR BT WY 59 T [ e WABRI gRT DIg AT UIRT 1 PR T 1l 8 |

11. Jfafifar s GarfEfRi— (1) FE AfER a1 FHARY 60 a9 @I MY YO B TR TG BRI

R 3fede, SUAfd (3) & W fed Ry gAfdarey dffa gRT &1 T RIBIRe |, 55 a9 &1 Iy
U PR o P UTER] A 9P H I FaT & 30 a9 YOf M b UTAR], $UH 9 S &R 8l fHAl ey A

HHAR! BT TG BR FDAI:

Ry I8 IR 5 PR AFR 1 A g9 SuIfFH @ T warfgd T8 8 o9 dd fh feed
AfABRY @ M H F7 F HA 9 A AR fHN HHar & 2w H e A9 @) folad g 9 < & 98 8 A
9P dool ¥ B AReR B <9 H 9 A4 A1 (AT FHAR) B <2 H UP A b ddd b GHGSd RbH Pl
Her U BN a1 HHar) $R faar mam @

Ry I AR N IR IS AP A1 FHARN 1edeT gRT UIRG BT e & ARG B & a8 VA
T IIRT 8F & dRIG U A1 & HIaR 3egel & fafveay @ fawg 9 @ filRad & uftdes 3 ok 98 U9
gfqdes @7 9iftd o= 9 999 &1 afS & fiaR dig fAfreey s |

(2) wi&l 9 I8 fafived &_ar & 16 reger gRT UIRd Q¥ IRIGAT T8l & o I8 Adg ANGR AT HHAR Bl
RIS O AT 37eaieT §IRT BIg 3MM<el UiRd Tl fhar & |

(3) sreme wah foRy gAfdelied afafd &1 o Fvm S 9IS & W 9 gy Wewdl ¥ fed B W 38
At A 6 @ BIg e a1 HHant fafad (1) & Igaxer # darigd 8 |

(4) fey gAfdies AT 9 999 R USSR 1 HHARI & AR B Adaidd BT 3R 37edel Bl
SO RYwBTIRET AT |

U HRv- 39 s & gaeE & forg, ey ar wHam),—

(i) @' forar «faffar R JargR @ ugell ahg R I & gaqE @1 Sifts anie iR el a8
Srferaf¥er @ oMy g HRaT § ;

(i) S forefl aRRg W ST fHE defek A9 & IRE B i W e W fdafiar @ oy e &Rar g,
I A B A TRIE BT AT BT |
AT 3
41, SAtedl, Ui SR gfvads & i@

129491 BT AfAT— I, JrRefa, fhll ARHRT I1 FHART & FaT FRT WITT AR UV WIH AT WA TR
U JH0 H WITT QIR SFH U9 SIFGRT idfdse gRf ST 918 g§RT 999 999 IR 39 e faffdse @) Sime |

13.9A3dT—

(1) sufafagw (3), Sufafram (4) oik Sufafram (5) & Su«sl IR T fafder qon Arffadyr &, S 9€ gr1, 97
I R, SR 8 A, Al a1 & B gy A, 9, SN A1 HHAIRAT & UJd Hrex B oY JUH SIS
A 3R fHN BT & HIoR YOt & UHR H SUSdl Fal T |

(0 Wssdr A W Nl W gAAfda iR segdd Brft o d% g™ fafafEa & waft ik wenRefd,
rferpTRAT AT HHEANRAT & Head aR=ATerd 1 e |
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@B)(@) fo=lt ®reR A1 IqFE # fH U=id BN A7 HHAN B RSl AT Hrex T 396 Ja-H = H SHD
FgfeT @ akig & deod & A oM H B

(@) STel Sad Brex AT Jd-HH H FHE WaT A & 7 A7 31f¥d Y= SIfdry a7 HHarl § S9d! UTRIRS
SIS aad] drex AT Ja-T H D! SUSdl & FeH H Id! TOMT Bl g ;

(1) STEt <1 A1 I Ura ARENT A1 HHAN YN gdad] eI AT el § Hal & A A I@d 7, JemRefq,
qaad] HIeY AT IaTH H IADH] ISl & Fe d AR Bl |

(4) TRAT AMRBRT @ o H Ydacll &5 ARSI AT RAHRI B IR ST Sl fad #3rery, e Ame
T, dHeNT T 78 faeell & U3 9. U—2 /17 / 79—3qRIARE ARG 29 3, 1980 §b §RT 3fIhd fHaT 11
2 ERT gReEfeld gaRIfed daa9d Sl 9 IR Bl 96 @1 Ja1 H 9, §9 YHR AUET B S FbA B A
TSI & JAABRT MR /AT AGTHR BT b dchlei= A4l [Jed oRar JfeRAal I wfass 8RT -

TRg IHN T E. 11—3 /90 ARIARAT 1 TNRI 22 HRAW, 1991 H qhldl qd JAMfaemE fHfl drex a1 a9 H
IBRAT T HFHATRAT BT IRER RSAT 9D 76 FAE I 7 |

(5) frlt 97 # A Wit ARHRA I FHARTT B RER Sl fHA) BT I Iq787H § S99d a9 & 9
ST Irdfed N & wed & |rer o # gnfl
Ry AR ARG a1 FHAR 6 BT AEfed AR A7 IR gat & e el gU 2, $9 USR omEfed W

TN & Hed TRER ST STl I IR Pl U8 Y81 PR ol & U il gRT Uy 3l & SRl
# faT IR vt & forw wfeud sidl &1 Sirs fa=r 8Rf |

14. YI=fa— ) =T §6 @ A9 w® & S IR P ARERT AT HHAR) B ug A7 Brex H Y= Bl
IR & vy & ®9 H gEAr T8 B ¢

g 4P ¥ ARGIRAT A1 HHARAT DI Gr=fcr TEAH BT &R1 29 & gl H D=1 ARBR gRT 410 MY 4t
@ AR H BRI |

15. GATGd— P35 AMRGRI AT FHAR ST ¥ Ioa Hrex AT qa-9 H R~ W Fgad g =7 fef g
@ S8l 98 39 UBR WM & B N 997 yacd b1 SR 86 |

AT 4

JATARTT, IR AR died

16. fodfl AH IR FHA I G T TER— IS JAVEFR A1 FHAN Pidifcld ARTHR IT HHAN
BT 3R d & fARARUT IR BRTT, GO a8 U1 &THdT H 3R U RF TR 96 B SHD SRIEAR § JdT ST S U0
fed a1 AfFTA & g IHI—99 R S99 e fRr ey v o R sifderRarn, eeferor ar iz &
T I8 TIHT I 2

17. fo<ft AP & Fdaa— TP ARMHERT W Haal T ded I AR VA HRATE ST S 96 B TID
o A= SRl BT BRI I GRRETT B BT T B AU H ARS8l (oD AT db GRIR AT ARG,

TS 3R SURBR AT UIT BT FITAT, UfhaT HRAT, TXardull 3R A BT Yaread iR S Ui &= 3R
U 31y fauyg off ¥ & HRIR O Fafed &, ft & |

18. faffraw 3R R &1 UTaq B BT SR¥Id— TS AR A7 HHANT 54 fafa\T &1 grei= &) &1
P AR S U Afdd a1 Afeadl & gRT THI—9g UR S 41 ATee SR Feell &1 ured, gured
IR 3MMER B S 99 U S0 RSrapt SrfSram e, arefieror ar fRi=or & arefi| a8 dogwy a91d © |

19. MYAAT 991 @A DI IEFAT— TAS AGRT T FHAR) 6 & AWl AR ISHb FaCHl Bl ad Hel
TORIAT §91Q XS TIT O YR &1 5l TSR &I Udel a7 I9cded w0 | I I S+dT & el JawT
P AT §b & HHAIRGE BT Ube T8l B 9 T [ dlg <MD T JLRATAS WSO gIRT Uk fhdT armaer
& e # A B A1 fHd s ABRY g7 v wdedt & ded # foRad wU # v B @7 ey 7 R
Bl 3R g 2 # genfafafde amwom S S |

20. 9% @ f2al &I W= & B AT — TS JAVHR AT FHAR Db H AN AR Forgde dar
AN T 98 d& & RBal DI U B BT ATHTH YA SN IR AR & SR, 6 & Faedi AR
IUHERAT ¥ T ARGER 3R 8RR H ATl dT Aaegad X |

21. 99, A e &1 AfRE-— (1) 8 ANGR A1 FHAN, FeH UEHRI & g doRl & (91 e
FAARYS T (B 30 AAfdd UHRM & FuIed AT Yae= H 3091 W &1 Yol WU I AT 9E7a: T Farerd a1
AT STET |
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(2) BE AMBNT I HHAN!, FeH UGN & Yd Foil & 991 a7 I¥d hadl & AquEaydd ag & fHam,
ST AR, Ao AT PIg T gotdgT=d Aed H I7 fhefl og # 1fier a1 Pig U forg=y ar df U AW
q a1 o ARG A1 {6 AEeE A1 Pl WHAGITD AT BIg N KIS, BROIA AT AT S IFDI Iad
eRIId & SHP heol | ST © MU AT I AT AW AT BIs =T ATH I YBIET T8l HRIUT |

3) ®IE BN W HHARN fhfl IIer Al &1 B s A7 AfSA A1 wier RS 78 Hm a1 dem
TR 1 qd Al & a1 fbl ey ARl &l Yebrer el BT AT TS BRIYT |

(4) BE ARBRY AT HHAR, WeH WRGR & YF Ao b AT, BIS GG A1 B wAE gfed arl e a8
OGD AT 8T, GBI BRI AT BRI

R If VAT UERT A7 AWM AT USRE S yuid: Aifefead, worets, denie, efiis, divamiae, Afde ar
ARG et @ § & forg HoRY @) arier T gt |

22. IS AT HHAN) RIS & 9187 AT PRAR AT YIRAIRD HRAR & I~I9 H 91T T8 d91— dls
PR AT BTN B 9= fhardpey, RIS A1 STy AR 98 ddf-d 8 A7 fddf-d Fed UIfhry P
AT & a1, WBR, JT==T AT AR TE BN

Ry IR BIE ATHN A1 HHAR VI HoR & a1 g |amifoie a1 qd gafa o e Aifefas dares, giie
1 |ipfa Aferes, e a1 ArHEISTe Uhfa T B PR JaIdal [y SHd Yald ol § Py Fag =8l sl
g & M PR B

Ry T8 MR fF a8 W B BT T B AT W RN TE B IS FerH TSR §RT S VAT B Bl e
[ERIRSIN

s Hro— 39 A9 & waioH & fv—

(1) 9P ATHR AT FHAR AT IS GHed BN Dy Ao [P AR T PRAR T 4T BT AT
FHHEH AMBROT W BT AT Y H oW1 3l & 9 Bl RS <,

(2) 41 IMAHROT AT HHIYE BT AT IS IRIR & fHdl e & W@IHc T a7 SAd Yaem= &
PRIR b qHIT | BIg BN AT HEART GIATIAT BT 2 90 (AT BT 9T FHSIT ST,

(3) ®E RSN A1 HHAN dF B gd AR B 3, v v Fdedt & fded & Ry fR 9%
fodl o=@ ®udl, S du AfAfH, 1956 (1956 &1 1) AT THHI Ugd bl o= fafdr & aredi=
IRTRLIGT B 1 3UeT & AT PIs AOIigd Yare & forg 5l Fa) ARse! & REIadvoT, U
a7 JEEE H 9T FE ol
IR PIS BN AT HHAR ASBRI AraTgel AMRFH, 1912 (1912 BT 2) T Toqqd Tgd B 3 Al & pef=
AT Bl Feapr) AR I AehN Argel ARSI ffRM, 1860 (1860 T 21) AT TTHI Uqd Bl
TR AT & 3 RS LAeAlOrep, deTd 1 Yd ARASSl & IARSEIHRO, I~ AT yaed H AN o
AP ;

(4) B1E ARBR T PHANT BN A a1 BN Ursde Afdd | e Utdry &1 Jopd & 491
S §RT By U 60l B & forg @1g Wi bR el By |

23313 ARSN AT HHAR) 91 argafa & wda 9 srguRera w121 s a1 SuRefa 9 facia T8 svm —
(1) @IS AP AT HHANT FerH UMD BT AT Ut by {91 3 S & rgulerd =@l s8R, 4
B I g1 gEedl @I & H do B Wierd fHdl e el ¥ fedl S fafesia g@moras o
fag e erguRera =& g |

(2) @IS VSN I FHAR, T Geol & 91 AT AN Geol ¥ Afdd Hh- U FuRd 8l & VA
JURIf o I wa B Ef & fory fBFl 99 IR W B UK B BT FHIR TN BN a8 UH
SIRITAHD SURIT BT ST BN ST AerH YD AfRIT PR |qh

XY \e BN A IHBT Y8 FHM Bl ST 2 b DN AT HHARI SJUReId g &1 AT b FHebell
v aRRefEl & @i o o SHa a0 9 arEr off UM SrguRRefd a1 oiffie w& &1 A% &R ASHIT qei
fArewr < o O srquRerfcr a1 o1t S BT Werd gedl g1 fafafid g |

24. RYA 4 IJqURd— 315 SN 3R FHAR qd FoR U by {997 30 Jearerd | IR SuRerd 78!
&

(1) ®IS 2T AHRY / IRAT BT JHNT IMABRT B ST H, &g Y&eId a1 AETId
(2) T <M H, AT AMBRT / db BT YR IR |
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25. SUER AR B I R B BT gfameg— (1) B3 JIRFR a1 FHa i gRIR & fl deT a1
ATET AT BRI SIS T8l B AT IFb FAd SRRG [H o Afdd & 96 & Bl daeed a1 39
JfiRer fhdl ISR a1 HHAR! BT HFHANT H SUSR WIHR T8l BT |

(2) ®Ig FMABRY AT HHATY,—
() &&S1 B <= AT o AT YR B,

ar

(@) P Tzo aRefd, sl 9y a1 R & AT a1 WReAE | YoIed: A7 TSI AT A& BT |
WWAHIU—39 A9 & yaod & fog <89 &1 981 ored R S g'o ufovy iff=em, 1961 (1961 &1 28) H
AR 7 |
26. €IH, WIR FAME § G- BE ANGR A1 HHaR) fHl Fen & widh, TR, ufyfa ar fen @
PR DI K DI FecdIoll T8l BT

Ry 9 A | & B 9 (A SN a1 FHEAN Br ue ol [ @ Ul A 5 et a8
§TBT TR AHIT & FeHYdd fAfTeT ST | Ufog 31 arell a1 T8 ST |

WG — 39 faffd & g & fofg feedl e & W, IR a1 ufonfa a1 fdll ger @ avg

% IRAR I B AT fAHT A BT Aol FHE ST |

27. SR <4 AT SR o+ A1 fafdyr wr fAdas— (1) &1 e a1 & sl afdd d emar +—

(i) oI Fed & B wew B AT AT fHA FrdR A7 A AgeR A1 fhdl sy iRl A1 HHEr At
PIs A, ARTAT T FTH, BH, U AT WA a1° 98 AT 81 a1 9 1 Ol 96 ¥ FFaeR Hal 8, (el
g qTeAdT B AT STU DI AT R §U AT U Hed P [bAl G Bl SUR ol I SR o DI
AT T BT ;

(i) fomm fooelt A1 & fordlt wera, IR a1 ufohfa &1 3 a1 faga R &1 % &= @) <3 4 a1 98 gof
I BT R BT ;

(iil) fpY 1S & 91T o9 © foTU 0T UM BRAT ;

(iv) 9o & & daced @I Ul ol aqdT § g7 SuR <1 a1 A 19, RN yuF a1 a1 o= ufopfa
P BT IT Apy H U Fucd b A1 AfdaTd FdeR HRAT AR

(v) fHeT o= afdd @1 oy qreadmell & AR &adr § RS <1 A1 HeW UIHeR] & gqd Al &
g g1 & o=y gfed &1 VAT erar # afyfd & foy aRR &=

R DI AGRT T HHaR A AR a1 AafedTa fF @, 99 a1 & 18 Bict 69 &1 FiRed
IR T T FHT AT WIHR B FB T ASHEAYdd [Hdl AN I SYRE YA B DI AT 37
Aol FHaAR) BT B AR T AHI:

g T8 SR P BIg A0SR T HHAR) [l FedpNl ygy Ahrge] R 98 9ew 8 A R0 U
PR GBI AT (Al FepRI U AAEe] NAd 98 9aR 8 9 I & gRI ol ¢ 0 & Hag H ufer{fa <
DT |

2) &3 AMHRY AT HHAR) fEarelr RIS FORRAAT H 999 & fog 3 Aol #el & gde & |

(3) PIE JIMAPHR AT HHAN T FIWRT © A DR Bl efaiie 30 I iR 31 R &1 s
Rerfer @1 gwaeRa faeroll <o ok fJarefll 4 I8 yeRid & & oo Rafd & guR & fau S99 gRT @1
Surg fpu o W@ E |

TAHIU— 39 SUfAf T &y & forg faeft Siiery a1 SHard & F207 # 89T ARSI ST ;
(i) I SHPT Ho1 TR ST Qi JRIET & IHD! IRE A9 & o AR da9 I AP 8 3 B

(i) afs I wiid grar 2 & 50 gaogad 99a & iR o+ @fadwa ardl 9 ofik sRerd e <3l
BT S H I gY, YT RN BT GREAUT B 4 7 &, 98 & a9 B dy & HIaR ol # yaiRd BRI |

(@) @13 VBN &1 AR 1 39 fafem & ol fRewr faaveh ar @ ar o fafkd faxoft < H
JAHA B & A7 el faagad w9g & MioR U O Bl T B H gt 7§ A1 fae feaarforan =marera
& e & forg atded fhar 7 uegfa & forg <riY Bhm |
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28. SH AT TWIER AR Jeaa URMEAT— (1) IS ANGRI o Ugell FYfad o= aroel sniRadl ofik a1iicdi
@ fefaRaa & areq goi Afdfear <d gy e faaxoft qm—

(@) a1 1 D TH A A AD fhod D (Pl o B AW I WER FURT S IFe [RMEAT AT SHD
ATHCT | a1 S9® gIRT IfRTd A1 Uee WR AT §Ud €

@) Su® gRT fOR™ad § a1 999 ©U 9 @Ifiare= a1 afid a1 S9a gRT g1Rd IR, SR iR Fag
e siafa §b o ff @ ;

(1) SH® g foRrad # a1 9w W @it a1 ifSia a1 SHe gRT a1iRd g ST |uRT: iR

(€) SO §RT SUT 0T IT 3T <1 ¢

g fed ey @ <o # O 39 fAfwEl & R @ Ak @ & @) a1 § g ¥ & ® g9 fafwet @
IRY & IR I 9 999 & AR fdaror < |

) TH JRNFN UAG IY B 31 ATI Bl Iad 99 B 30 3 A U 9B BT AR/ SH AURT B
faaqeoft <)

(3) IE ANHRNT Fem UGN BT gd Fa1 & Rfarg ucer dud &3, sy, SUSR a1 el a1 ar 3
qH W AT AU Hed S (B AT TER B A F Pls WIAR HURT Bl ARG AT IqPT S T
BT

R AMRBRY ERT IU A& IS B qd AT o+l 8RfT—
(@) SIfIeN & A1 U< JIgR @+ arel fsll aafad & | o1 38 HerdeR fhar Sirar €;
@) er=gen fu fAafag a1 @nfiurd et gRT U1 HadeR fhar ST 2 |

(4) TS AABRI, IqD WIAETEE AT IFD §RT (U AF H I 37U FHod d (bl AT FGRI B
T # giid ST Rl ¥ 9T Qe deder @ R, afe U §ulk #1 qed 25000 /— . W A0S
g T e WIfShR BT AT

WX Al AT HAdeR—

(@) SIIBNT & A, AFDHI ©U | 6 G arel fhal afad & A far Sirer 8; ar
(@) fodr Fafia ar ufaftea =N & Ares | s fhar S €,

ar FerH WS @1 g4 o) AU BT BT |

(5) I Su—fafEH | fHA 91 @ B gU M1, WeH UGN, WIERT A7 faRY arqer gy fh
T W, ol AR a1 ) & S ey # ¥ fafafde ol & fiax, STd g1 a1 ST dT AR
gTRa AT ARTT T ST F[Sd B (AT AT TG & 14 &I WA S AT QTR FURT & fIwga 3iR
faaxor, S 99 ey # fafafde fhar Sie, & e R I iR ufe do gRT U S @ ol ®
O faRor # U @ A1 dia W) afafea 8 e grr Ol guiRy sidtd @ o |

A
2
R
il

29. faarg G¥e fd=e@— (1) () @ AN a1 HHar fHf v aafaa 9, e ofa ar gl shifag €, faare
7 faqrg @1 <Gfaer T8 |

(i) B N SN T HHARY, (U= UfT AT U I & Siifad e gY foredl <afd 9 faars 78 s
g7 faare &1 dfaer [ B ¢

R Wer UIAdR), IS IAHT I§ WA 8 Il & fob—
(@) U1 faare U U AT HHARI SR a8 & I UeeR $ AN W A & ol e © ;
SN

(@) THT B B AV 3T MR &

T g8 U MR a1 HHan & @< () a1 e (i) # grr-fafafdse fadt v fa &1 o= a7 faae
DI GfIST P W B < FDT|

(2) P VT RPN AT HHAY, R AR ST aTerl @afad B et afad @ faae fear @ o
fdare o_ar &, IR 9B S 9 q2F B GAA T |
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30. T T ATURIS IRIY & IR R A Afrar a1 4=yl # ARwa—

(1) fod 09 IR a1 HHar) &1, {599 Ia9a vgd fhedl Al & ufear & orgeRer 3§ =9 & forg a1 faeh
RIS IRT & AR R TREAR A1 g foar oar 8, afe gem uidery g1 var fewr feam &
ar, geRerfd, SHe! ARTAIRNT IR /A7 g 39 @1 IR 9 S99 dRIG a6 a1 VAT 31af & SR ST e
ey e &, fefed ar fRefesms a\sm 51 96 ¢

R I A Pl aEd e oIy S VAT |sT S 8, S9 fAftem 46 d ger—fifafdw Siew frafs
GNIISESRCRINSIGIE

(2) Su—fafm (1) & AdH ) ARSI A1 FHAR BT fHar T BIE [ IS I R Al & FHAMIISIA
$ JgAE BN S AEel 3l aRRfR & orgaR ok 9 faftwey @1 gfie § x@ex far S fs o
A BT TN SIS B AT & WU H DI Y AT Geel S @ & wd 4

g gof 99 R 9T Bae TN g BT Af U RIS A1 HHARY B —
(i) VT Safd & SR YL W |AST Wl ®; 3R

(i) 1 SARIGT ST BR AT ST 2 AT [eH Ry R SY RIE ¥ Fgad R AT SHSD R
DI YUK PR B TAT H I8 HeTH WP BT I& FHMM PR ocll & b IU U 3T 3TaRY HT Q!
TE U T 2 e uRvmRaey SaaT R faar oo

@) (@) ®r% AAPR AT FHAN d9 USRT A1 AfFE 39 7 Ffdse fHA o= | &1 IR B8R afe S o
& foIU BRET IS SIdT & AT U (IR &1 RIgaly S8l Sirdl & forad wed ey & I § a1 o Afde
JIYHAT 3fTdferd & A7 b & fH HHBN A AT 8 A7 b H PR AT HHARI gRT SHD dad & (a8 B
ey H B, 39 919d HeH WHSRI B g eerad g iR MR a1 HHeRl IR g d] 81 ;

(@) N uegfd A1 I WIRG SHS BRIE™ S A A1 FIEaIY S8IY S &1 aRd 3 AR &1 S
FHT 3R U MfeRIger wR fAfem 39 &1 BIS 91 Ar] el g |

(4) wiEt A AR a1 HHARY BT IURFH (3) & fERVT # ue=d fhar war g &R T
AT §RT |aed IRIfg BT (U HR a1 STaT § 3R ¥R A1 HHa! Bl SI9gdd bR (adr Srar & a8l
I I DI AT H g8 bR AT Q|

(5) STeT Bl I a1 HHaR! @I SYCT W AFURART el & 77 & IT Geol & IWRIA AFuRefy
FOT & folg A1 RIS 3RIY & R W W RIR fHy I a1 dom™ ygd fed fafd & srgexer 4 s9
feg U 99 & @R 8, 981 fAFRM 23 & Suay W dF] 81 IR 39 AR & vaeH & oy S9 sifeery a1
AN BT, JARIT, Gedl & a1 W &1 rgulRerd wa T a1 S9a FRiE & W uRRufdl & e & armgen
gl & SURIA AU I8 HHT ST |

31. JoHfa d AT A9 iR fafes asd @ fau yftmg— o e a1 oHFar oo ar fe
Iomfad ueeE # vt 72 o At faumh e, TRuiferan, frer aReg ar fSemers a1 fasd o i e
P A b w9 H fated T8 aST|

32. faua G, gsaral snfe # affed g8 @ fau ufme— (1) &1 afeN o &ienfis faarg
AR, 1947 & rrf~wiid HER & 8—

(@) 96 @& W HHAIRAT o, ST ARAFRE & spif=rtd FHeR 2, f5d aarg ¥9 &1 a1 W oy q9i @
UREE BT S AT USYURT ol g=77 AT T8l g7 Y297 AaT =IAT Ycdel ®d I IT JUeT WU I Agdg ol
BT AT T8l 97 & |

(@) U Har val A1 6 @ A o HHAR @ War vdal 9 Adfd fael A & Gdy H, Al ger @t
TSATA BT BT el o AT IFST fHdl TR ¥ ORV &1 BT a1 S8 Gy # ol ff9s, srgfad &
IR Yo H W STET ol |

(2) feft 0 ) & W | S U9 UR T U8 R HIIaET ddl ® Sl SHGR BT IS I Ug el 8, T8
fafrm S8 999 I AN BN W9 0@ U1 HHa U SR IS AT U8 R $HRIGET $Ral o |

(3) ®IS HHA fHN T FTH BT TR T2l BRI AT 91 29T TS Sqazd AT fharetma wRd @ War iR
RIS, S B JRe, Ao Il & |y AAYel A, A @aRer, A, WY [EHv B f3d @
gfiad = |

33. 9Igg QA (1) DS AP AT FHAR), Qe USRI & Jd A & arg, fodl afeq, affa ar
IR T Sarferd 6l STia & deg # @meg el < |
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(2) ST&t ®Ig srgHeT Sufafad (1) & EfF fIam 7 € 98t $E ANER) I FHAR VAT HIed < {HI IRA
RBR T ST IRBR FAAT db Bl Hifa T fhedl BRars &7 AT 8] BT |

34. AVSR AT FHAR & GHE H SRBI— (1) DS ANSR AT HHAN, FeH USRI B g HJ D
Rrara, eig 77l a1 AT 1fiHeT UTa 81 A A7 Bls AT WIDBR 81 SR NaT (- F#= § I7 fohedy
I IR AT HHAR b T H JTARTT fhell T A1 AebR | 91T =81 o

g 39 SR @ B 91a frferRad @ oy T8 8rfi-

(i) fordlt AR a1 FHAR & G H A1 {6 o e A1 HHERT @ FATgRT AT RIIAR0 & TR
w7 ol W @i & fog R g & # I A Ja1 B @ 2 g 9T wU ¥ wisde @i
JFTERE UG &1 BIs A FdR FRE ; AR

(i) rfeemIRal a1 HHaTRAT & T gIRT AT AT 3R T TR Bl W |

2) () B JABN T FHAN fHA AHRT A7 FHARY TR AT O TeT ©U | I7 U ®9 o Ga1d AT
JITT STTdhR S b3l fATE bR IARIE & forv a1 <o @ forv SART a1 912 81 v

(@) BT ATHERT AT HHAN, fHN STaaR Ts aTel fo) ARNHR A7 FHAY & FepR & forg foheft Aegadt ar
= U & ISR A1 FHAN) | AT bR & forv de BT FUBIT A8 BT |

35. HATAAT HIAT— DI JIVHRT I HHAR), 96 § SAD! HaT | W fIwai &) g9 S9a f2al &1 9o 2g
foreft IR WfIERNT TR IS OIS IT 3T q18% U9 Ha] SIdTeiT AT SAd= &1 T 8l BT |

36. JAMCRI— HIE AR I FHAR), Fe TSN o gd #od) & Rar, 6l goR & 5l Seed & Igary
H HocHh! A1 UTEdl W PIs MY I AT 319 Fadl & {7y e H A1 9% w4 A ISl & ol 77 T8l B
I7 I WHR &1 BT AT AT ST T Pl Aedg 8] DR |

37. 91<d AMEMAAT BT SUHNI— BIE AR AT HHAN,—

() fo1 &= # o Hic[e &1 99 & § Hied Uy, SiuferEdl a1 sy wmial @ wdt oy gge e
fafer 1 wder arer B

() T SIS & AP B SR [ AGD U, RN AT 3= AHRRT S ydE H A1 8 AR §9 91
D TR Egr W R 6 B 9 SEe wadl & e | o9 Ul siiwfet ar wmfi g
el UPpR ¥ gEE T US ;

(1) for=ft Ardoife e WR fx Ared 9T, N, oy Al & SuMhT W faRd =@
(@) wewar o Refdy # fef |rdorfe s wR Suferd w8 2|

WdipRe— 39 fAafd & yaoH & fore “Ardeif=ie = W Bls UET XE A7 GRER SIfYd ® el ST
U BRI TEY AT Y HR Fhdll 2 IT T B AT & T 7 |

38. IIF Scflsa— I3 IR AT FHAN BRI TR PIg VAT BRI T8l T Sl fhedl BN & A9 Sadrsd &l
pife § 3yrar 8

WHH— 39 Afm & gaioEl & fou A9 Salles” & Iidifd Ucel ®U 3 AT el ®d 3o

fa NN N N

FrefelRaa sraie-a offfs w0 | $1HH Fae8R Al 5—
(@) TRIRS w9t 3R U8 ;
(@) A9 =T B AN AT AR ;
() I T gl ;
(@) IS 3rTeliar ATy e ;
(S) srateg TRING, Wikgd a1 IR—AIRID AT UG BT TR0 |

39. MR- 59 A & Yar fafesl wR gfadd uwE Sl 991 $ig U ¥Rl a1 $HaRl S g4
ATl 7 9T HRaAT & AT ST SUETT, fcerar AT MpIAr UERid HRa1 2 1 I U §d BRAl © Sl §b D [Bdl b
fou sFeR® © 1S9 geel & Ry § € AT S IR T $RaT © Adl R & fhdl 3= B Pl
Tt g, frfalRad # 9 fod va a7 ofdss wifaaat &1 <t 2, ererfa—

1. SIIBHRY :
(@) B R
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(i) uRfaT & ;

(i) ey g9ra & 91 daghs f[AERa BT AT b

(ifi) eI e
(1v)@mmmwm§?ﬁﬁgéﬁﬂﬂwmsﬁmw$ﬂwaﬂwmmﬁ
I IHH W I I D YT o ©

(V)Ww$ﬁmﬁﬁﬁsﬁmaﬁsmﬁ$%kuqdﬂHlﬂ$|ﬂ<ﬂ<H¢HﬂEﬁ
HCTHT |

() He=g eniar

() faffram 39 @ Sufafm (1) @ @ (@) @ As @) # FU—suefd & Ram e fafafds
Al & forg 7a Ja # 39 R # iR fAcwl wfed eaR uw 9@ 1 Far siier
Ul A BT 3@l & AR Iad gigdl [UISa S AT 81 IR T VAT Jafe &l |JEIfd W)
FH P IHS I o W ggat BT RIFT B FT UG BT AT TS BN

(i) =R U a1 ug H BT

(i) sl <1 Frafiy ;

(iv) a1 & BerT ST o A1) o & forg g ==& g
(v) ge=gfa i e Wi e & forg fREar gRf

WEHIU— 9 fAFH & waioHl & forg, FrefaRad ad eniRa @1 dife # 21 g, srerid—

(i) fodtt AR @1, 99 ys & FYfadd & MeEurgarR, St 994 gror fbar 8, faurfa odieror ar
RIS IV PR H IHD! BT B BRI IFDT U AT 3P dq1g1g Dl U,

(i) TATRY IR HRA DI JUIFIA B MR W Bl SN & FHI dqHE H SHD
GEARIY TR Ja_gfgadl Bl b ;

(iii) f=ll AMHR BT I IR IS U & oIy WIMG HAFIR 7 QA1 AT U T 6T,
s foy 98 AR &=+ g uTd 8 9 g I9& foly 9@ Arfel WR R -+ & Ul
I8 UG U ST B

(iv) Ul & oI SiAug MUem & qRT 7 8F AT RIS BRI & dfdd I8 S HRUN
P foru B ISRy & Ui B AT AT RIRTT BRAT ;

(V)ST@R TS IT Ug W WU BT BRI &7 39 IR R & I9 f[arer & ggarq a1
QD IRV A AAdg TLMAMG MR TR VA Izack Is AT U & folg ugad T 14T,
R U a1 g R ufdadd ;

(vi) aRdlem @F 3@l @& SRM a1 I\ 3id # fHdl o=y Us A1 ug @ forg uRdlem w frgaa
el iR @1, Swal Fgfda & fFdael, a1 Femi srear Ofl aRdlen o1 enfid &= are
TR & FIAR Yd U IT € WR Yfdaa ;

(vii) gfafgfaa o= &N e &1 S9a qa wiTed # gfaad ;
(viii) f=i arfererT @1, —

(@) & G a1 IR & A 9 a1 el 2RIa H Fyad 99 oafyr 1 Wi W,
s forw S fFgaa v 11 a1 S99 g S9a! FRyfad & Feemi & g9R ;

(@)frdr dfaer a1 TR & 3l fgfaa, Ui |faer O R & el @ IR
(MBS & ¥ ®U H, |qdT & FHI -

g fafes 30 @ Su faffmw (1) @ @S (@) & wg @) ¥ 78 (@) # o fffds Brd wRaw |

AR §RT A9 dP ARINUT &1 I SN STd T ATABRI DI fiRad § Fr=iferRad ga=m 78l < <1 Sl —

(i) SH S AR DI G A7 RoTHD MR R IHH Iad AMRAAT & SR BT U9 fham 2 ;
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(i) S o @ Wit @ aNg ¥ 15 T @ oy & iR foilRed # uftRen &1 @M IR &% &
o gfeagad sraar < AR SN gRT U UlcRel & $HoF, AT BIS 8, TR Jd1s & ygarq [qar
o SITeT -

Ry I8 6 SR (e wga wiRadl § 3 G 2nia & AR BT Hig ATaer Hed TaaN gk
forRaa wu & swaeRd 6l aneer & Ryary, &1 fhar o &R faRad & R a7 Rl &1 farfra feg fa=m
IR AfRHRY &I ey 997 3R 39 o9 fhy 91 & SHa U IRIY A7 IRl BT SR o 3R @ &1 gfaRet
BT Jfagad JqAR Y8, VAT DIg ATQY UIRT &1 fbar e |

WY I8 3R fF P o T8 B ome, afe—

(i) afs q Al § FHeER AT B ST 7, 96 B FSW M AT UGG HT I0S SIRRINAT FRA BT

(i) & 71 AABR BT HROT IART FIT TR B 7 NTaH IH HIER IR 9 € @ a1 < T &
R 98 W AR & fow SR 81 96T ; 8k

(i) e 7 gatad BRI IATAT T & 370 S H @I & QY Bl WHBT ¥ WHR B o 2 ;
2. HHER

()‘aﬁé’fﬂﬁm:
(i) wfRffar
(i) SO® foog Ufdner fewforn srffaRad &= ;
(iii) BT WE ¥ oFf¥® 3 @Ay & foy 99+ gfg I @ ;
(@) gea e
() e
(i) ©8 99 9§ 3FEF B @ & fofy da9 gig (hgan) b =T ;
(iii) faRmy ¥ 999 o

(iv) afe B FHHARGS AMNHTH ITTHM IR U Sl & dl &I aY B fbad A T 3Tel fFaR
UehH b o bl T ;

(V) a1 ¥ BRI ST S 91T e & fore faregar =& 8rl

(vi) Teegf -
R FeM W R g7 faf M 39 @ Su faffmw () & wve (@) @ 7 () 9 7 (@) # g fafafde
TR RG] T T ORI T8l DT -SG5 Jh—

(i) ermeer wem WeRY g1 forRad # ewmetRa =1 &1 &R U1 313 aney, faRad # /iR (@QmRid) @1
farfera fov e ok wHar &1 Ry 397 oik S1rar fd fa=r uiRa =&t fvar srgem |

(i) 39 faRad # IRY (RN &1 IR < AR WA DI IRRET B BT JfARTYFT AR Y T8l B
fer S 2

R T8 3R & B ST BT BT MaTADRAT T8 B At —

(i) PR vEr § b Al afed {1 81 Srar @ a1 o % T e 8N SN A1 USRT BT g MR
B BT S T ; 3R

(i) 9 AR BT BRU FATAT G SR DI & THH IH HEER AR IF T8 B ol o &, et
W®a5aaQ$mWﬁﬂ$‘ ;(’:ﬁ?r

(ili) SHerT 57 Yaiad HROT IS AT B AU A9 H WA B QY Pl WS H WHR R o1 ¢ |
40. gfspar &1 AfSrAS— Term WieR) grT faffas 39 &1 el &1 AFfdeas fhar S aam—
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(@) afe T8 deg Rie MR W JRGR a1 SHaR) R ARG ARG & Sl 8, =rrerd ar dqar
ey § wRnfia aR R e oA

(@) STET SIfIBERI AT HHARI BT MRS TR & MR IR RIGET SERRT AT 8;

(1) STET ARNBRT AT HHANT BIR & AT & ; AT

() STet fhel 3y BRI I ARHT AT HHARY BT S AT <1 AT & A1 ;AT
(®) et gfoaygaa wu & RAfem 39 & e fAfafds uftvar &1 arem o e 78 2

g fafs 39 @1 rverall &1 T9 dd AR 1 fhar ST [T 519 b VAT R & SR Bl foflad o
fAfeRad ok 91 & wmer uwgd 181 o) Ry 9t 2 |

41. Sid dA D) Ifdd o1 gAR™AIS— &9 ufdan), forRaa wu & |emror a1 fa9y sneer g1 fA=forfRad &1

UATITSTT b HDIT—

() IRFR B <2 H, PE THAT AHER), S I BN F SR dJaE H B, e foeg #
FHTIAIRAT IRT B ST 2 ;

(i) S¥ar & <o H fafrm 39 @ o\ 9 v & fog g iR ¢

Ry e UIEeR! U fadfeR | d6 ¥ Hrikd G U Af@R & 9m FERE e da,
forge i 9 f¥er), S &l o wvemell o ufagfad o= e 2, a1 @i dile qdd ol I
PR IT FHARI W STadR dd=91 § & rdd fawg eRarfeal Ry @ T &, Y g

42. M Sii9— 39 fafgEl § 60 ara & 8l ge W i fodl ger § == Usi & <1 e a1 U
AP AT U HHAN] TPl ®U I ATK & R I QT & [dg JJARIAHD BRIl ARA BT ST 8
3R ezt A FE I T 6 AWel & dedl iR uRRftEl &1 ea # wad gU e &R dHERl S @ 9ed
[e ARG T B BT AT aF 3reded a8 e < wa & If¥er) &) araa werd mifier, iav ey
IR HHART T BT qIId Wed UISHRT B8R AR M1 & [dog RN H AHRI STia &1 e |

43. 9= JTARVI- 39 A 4 60 a9 & 81 gy W Frafolea Sudy 98t arg 8 Siet a8 siffieee faan
ST & o5 ISR a1 SHARI U AR HT QM Ul AT 8, 3fIidq—

(@) wigl ¥8 AfMeme far oirar & f6 o {5l e a1 e & o srgurfas iiRaal € a1 9
JATIRTE® PHETAR BT B BIRG [HAT 2 AT W AKIIT BT ey R 8 S §b & ABRI AT HHANT T8
g A TS e P I H ANBUAl BT AV §b RN GAUNHS wU H Gl BT S AHar 2 g8
Bl BT FUUT BRI YT RN AT Dal FdDdl AR AT VH A USRI BT A ST Febl
fSrerenT sreder gIRT SrgHTe fobam oI

(@) afe sr=awor o RUE W AR &= & Uvanq e WAaR BT I8 FARmE & oar ® 6 1f¥ery ar
FHAN] & [dRog ARAIHS BRIATE] RF B BT Ig UoH Ged] A9l & ol g8 3=yl Ruld dii
HADAT AN AT U 3 WIEBRI BI, I fedel R FHI—a9d R 39 e fafReaa fear S, 9@ a8
AATE oF & oy f a1 Hafed JEdR a1 HHan] & [9g SIaAcAd BRIAE] RS HI Sl F18y,
qST FHT ;

(M) afe, FRafd, S Adddr JARRT AT TH T UIMAGN & Folle R f[0aR &7 & g 9em UIiiary
P! g T © b FId FHARI & [Ieg SRS HRIAR] ARA B S Fdhdl & al g4 A=Al & e
Sifa, fmfa oig smgea a1 faft ora U9 @fdd @1, R g wasdr AN gRT 9 W & forg
amfafds fear Sy, |l S wa;

(@) R S Agad A7 Sid Aadhdl AN §RT MR By 3 Afdd |etd UIedR HI AU
R geqd & |
(€) wem WiaeR), W KU = Adddl AN B SHG Fellg & forv ffd & f @, venRerfa

R JT AR BT faxferd fpar e ar feu o9 @ik faf e & orefig fafw 39 @ ae= wnfRRa @ enfRan
IERINT & SV |

(@) Fem UIaRI, S Fdhdl RN & Follg W R &3 & udard id ARG o |

WG 39 A & ydioHl @ fog fo iR O SHam) &7 ¥t IRl & Qi dd a9l
ST afe 98 vemER aRer g, 1988 (1988 @1 49) &I ORT 13, URT 14, ORT 15 3R URT 16 H J2qT
IR TR S HaTaR BT A Bl & AT g8 I GAod & fofg a1 9 AT § S &1 2 a1 98
I AT I TG B AT (AT AR BT WANT FRAT 2 AT U AfRTAT BT TN HRA 4 AR 8 B |
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44. faftre sggarll &1 fafffsa o1 @1 Adaa- 39 Al © a9 &0 Sie & gaoEl & fog a0
BT AT HHAT, W WRAHRY @ gd Al & a1 fonxhy fafdres eraarht &1 fanfora &8 e |

45. AAIgRT & UTEd FTATEAAS BRAINZAT— (1) DIs VAT ARWPRI AT FHARI, S BaTaR DI AR &
AYR TR e e 2 iR S ARENar $1 Y Uad HR oidl 8, JTAd dRIarsdl & @] & 3R Iqd
ey ok IHWR SifeH omeer 9Nt & & faRre yaeH & forg «ifdafiar @ oy & uwEnq W war § |Hsm

SITQAT |

(2) T ABR A HHAR ST e 8, iffafiar & I & yvarq @ afd @ fog fasdl Sfew fHate
AT BT TS &1 BT |

(3) v BRI AT HHAN, e [Ieg AqRIIcTd SRIATE! ARA Bl 75 7, Afeadr & IRE R ddT d
T8 2 fHhg IS BRIAE] §9 UPHR @l eIl Al 99 d6 Hriaisdi GAr T8l 8l ol 31
IqS Hag H Sifc e uikd el wx e Sran, a8 |ar H o |

(4) VT STfEPIRY AT HHARI, TS [Ig IR HRIATE] IRA B T o, MUl & IR & gz
DS 99 IR /AT W T el M R HrIaE! @ 89 R 99 W AW ey qikd 8F a& iferl
i [ (A9ew) § o W @ AWM & Ay Bl o= JaiaRy BRIEl & 9ed & 8haR ol
BT |

WG 39 A H & gaioHl & forg faemiifier gedl &k SUSM @ YiaM oAM= Jargh
BRI, STRTAAHD BRG] & U1 B 3R Herd UM Rl §RT oM AT wRd 8 & bl ST b
IR BrRIEl BT M Wed TReRT & SHfiH e & JgaR fBar SR |

46. frde— e TSR gRT fHdl ey a1 el &7 fafraa fhar S Fa 8ik W fHeed @t safy &
IR ARG 1 FHary FfeRad Siew fafe w1 &1 gder 8, seria—
1. ool Sifrery @ <o H -

(31) 7 dad

(i) Freres & ugdl OF A9 A 9E @ Ugfd R AR By 991 99 qa 9d9 &1 e OB S
JNMYBN, e &1 TRRT | Yd d dRIG BT TSR0 B IaT AT —

(ii) ugamaadt eafr & for,—

(@) STei S do g1 faurfia Rk R @l ot € 98l SAfeNl & 99 Jol dad @1 1,/2 AN S AfEe
Feidd @1 IRIG ¥ qd dRIg BT 31T $R &7 o7 ;

(@) <T&i STa fdl arE) ARSI §RT &1 I © d81 3Tl i A19 & folt ol da9 &1 Uah fO8E 3R
feias @ 9 3raf § vd §er &1 (1/2) ;

(3m) st
fees & g1 @ & forg, afe @15 81, vy W & Ryam, Hews W@ iR 37 9l 1 |orn A 46 &

Sufafee () & s (®) o A< (1) iR (i) # ¥ fAffds gem v 909 & MR, aa9H <= WR 7 Bl
@ I FaF B AR R W B AT |

2. AN :
(31) a1 da=—

() Freme @& ugd 9 7 H 99 @1 e R R by 997 99 940 909 &1 ve fOgs S 89 dHar
BT e @ IRg & gd @ TR BT fiet a7 o ;

(i) TeaTaadt @y @& forg -

(@) Sief o 4% gRT favri dR R @1 S & 981 99 ol da9 &1 el (1,/2) S dHar) & fHeiad
B ARG A Yd BT TRIG Dl of YT AT ;

(@) P a9 ueEnq, 1 9a4, A e St 7 fde Safta wiem a1 Ssye fed ufafafe @l «
HROT T BT © ;

(1) STet Stia fedl qrER) AfABRUT gRT B Sl & @R Sad ISR HHAN I JIFATd 781 &-d &
fpy R ugaar 2 dr U9 SfWeRr @1 Rurd wiftd &1 IR 9 B8 A9 & g A1 feled & Ud v
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eI, 399 W O W) yzErdadt @, 3iR i # el ey a1 sae ufafae (i) erer 98 8
DI I H, QT 99T W B |
(am) W< -
e @1 @ s & fog ey W & Ryarg, afs @15 81, 48718 9«1 3R 3= A<l &l | fafae 46 &
Sufafe 2) & @ @) @ A () 3R (i) & fded # g fafafde gem v 9a9 R ga9™ &= R AT
BHATNAT & FHM YTl Pl AT &=1 IR DI e

R PIs AVBR AT FHANT Td Tb Siad (Faig <l BT YA U B BT HER 8l 8N o4 T g8 9 a1
1 IO T Rl & [$ 98 [P o e, dRaR, giy a1 @@wg § 981 o ©

Ry I8 AR fF Fded & @ & IRM Al IS JAWHR a1 HHAR), o Afafiar o1 Ry T
BT B HROT [AGT 8 A © A SHD! HAIGRT B ARG F SH By ofigq afg war dew TE fan
ST |
47. Sfig1 Al v @ IRl AeRT a1 FHER] &1 deg FaE a1 |4 | ifvard sl ok 4% g1
QU TU smuferyd T SR IfeR, Al BIg 81, B W1 fhedl o7 agel B Sl |

48. fdies 3mafyy 3Nk wgag fawal &1 fvuvr— (1) W wider), wRa AIfRIUT o=a w7y, I8 fdw <
JHT b T AR AT HHART DI Silad a9 3R S uRARRIT &, S 98 v feieq & fow a7 99 srafdy
3 forv s a8 o= o, 9 &1 faR ded fhar oo iR afe wem uifier) sa e=gen fafafded
HRAT & A VAT Pl <Y UIRA el fhar o fSadT uvma Iy a1 dHar] &l U Siiaq faig w1 &1
IfIeTd B TG T B |

(2) 39 @y @, e IRM ARGRT a1 FHART Fefdad ear &, I S99 e a1 ys=yd wiel fhar o '
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s faffsl & Suedl & ol 80 gY, 999 &R W, RN SNl a1 HHER) B a1 & URE |
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Il o AT ©
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EPER BN |

(4) 31 &7 1989 T HART 180 fa1 @ 3@l & forw fRIWIRAIER Gl 3R 1 SFaw), 1990 ¥ 240 fa
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IHRI ged! A1 fafee gedl &l Afdaad 10 faF & sreadia “ge faad” a¥ & e & oRed 9N ¥ °el f&ar
ST

Ry AR gedl a1 R
el B, AT —
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TEAET 9% & [AaPgaR S9! Wierl i qarll gR1 SR e g9 & Ugd [y o
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(3) \er Wi, 31 fafemi & ShaT e Sudfda B Sua Riam, e a1 HHart &l rged fae
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2 |

3) f=ft Y 7T # AERY A7 FHART BT U far e # i Gfy 9 uRadw a1 @ forw @9
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g |

(2) 371 fafermi & siafde fol a1d & &1 g Wl Whe— AT Wel < I Fgad o1 W afed s I g
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AMe H U8l URgd o] el 8N |
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NOTIFICATION
Lucknow, the 9th May, 2019
Aryavart Bank (Officers and Employees) Service Regulations- 2010

F. No AB/SR/01/2019-20.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act,
1976 (21 of 1976) the Board of Directors of ARYAVART BANK after consultation with the Bank of India, being the
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the
Central Government hereby makes the following regulations to further amend the Aryavart Bank (Officers and
Employees) Service Regulations, 2010 namely:-

CHAPTER - 1
PRELIMINARY

1. 1. Short title, commencement and application.- (1)" These regulations may be called Aryavart Bank (Officers
and Employees) Service (Amendment) Regulations, 2018.

2)  They shall come into force on the date of their publication in the Official Gazette.
They shall apply to every officer and employee of the Bank:

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be
specifically or generally specified by the Board to, -

(a) aperson employed temporarily on daily wages or to such person engaged on contract;

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other
organization.

2. Definitions, - (1) In these regulations, unless the context otherwise requires, -
(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976);
(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5;
(c) “Bank” means ARYAVART BANK established under sub - section (1) of section 3 of the Act;
(d) “Board” means the Board of Directors of the Bank;
(e) “Branch Manager" means an officer in charge of the branch of the Bank;

(f) “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 31"
day of December of such year;

(g) *"Competent Authority" means:
(i) the Chairman in respect of officer Scale-III, IV and V;
(i1) General Manager in respect of Officer Scale-I and II; and

(iii) as decided by the Board, not below the rank of Scale-IV Officer in respect of employees Group ‘B’ Office
Assistant (Multipurpose) and Group ‘C’ Office Attendant (Multipurpose)

(*As amended vide Govt. of India notification F.No.7/20/2012-RRB, New Delhi dated the 20t December, 2012)
(h) “Duty” includes, -

(i) service as a probationer,

(ii) period during which an officer or employee is on joining time,

(iii) period spent on casual leave, special casual leave duly authorized by the competent authority,

(iv) period spent on training while in service,

" The principal notification was published vide number 162 dated the 3™ June 2013 in the Gazette of India,
Extraordinary, Part III, section 4 and subsequently amended vide notification number - dated the ---
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(v) period spent on attachment or deputation to other organizations;
(h) “Emoluments” means the aggregate of salary and allowances, if any;

(1) "Employee" means an employee of the Bank as classified under clause (b) and (c) of sub-regulation (1) of
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75;

() “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent
on the officer or employee but shall not include a legally separated spouse;

(k) “Officer” means an officer of the Bank as classified under Clause (a) of sub-regulation (1) of regulation 3;

(1) Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation
increments and any part of the emoluments which may specifically be classified as pay under these regulations.

(ma)”" “Pension Regulations” means the Aryavart Bank (Employees’) Pension Regulations, 2018’
(m) “Regional Manager" means an officer holding the charge of regional office of the Bank;

(n) “Salary” means aggregate of pay and dearness allowance.

(o) “Sponsor Bank” means the BANK OF INDIA.

(2) Words and expressions used here in and not defined but defined in the Act have the same meaning as assigned to
them in the Act.

CHAPTER - 11

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND
TERMINATION OF SERVICE

3. Classification of officers and employees (1) The officers and employees of the Bank shall be classified as follows,
namely,-

(a) Group 'A'— Officer

Junior Management

(1) Scale I (Assistant Manager)

Middle Management

(ii) Scale I (Manager)

(iii) Scale III (Senior Manager)

Senior Management

(iv) Scale IV (Chief Manager)

(v) Scale V (Assistant General Manager)

Explanation: For the purposes of these regulations, the Chairman may designate the officer, as Branch Manager,
Regional Manager or General Manager, depending on the work or functions assigned and the scale of the officer.

(b) Group 'B' - Office Assistants (Multipurpose).
() Group 'C' — Office Attendants (Multipurpose).

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or categories of
the officers or employees serving the Bank.

4. Casual employees - Notwithstanding anything to the contrary contained in these regulations, the Chairman may,
subject to such general or special instructions as may be issued by the Board from time to time and in consultation with
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any
exigency.

5. Appointment of the officer and employee in the Bank’s service - (1) The Chairman shall be the Appointing
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee:

* The principal notification was published vide number 162 dated the 3" June 2013 in the Gazette of India,
Extraordinary, Part III, section 4 and subsequently amended vide notification number - dated the -
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Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing Authority in
respect of employee also.

2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules made
by the Central Government in terms of section 29 of the Act.

(3)  Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a
certificate of fitness by the medical authority as may be specified by the Bank.

(4) (i) Disqualification. — No officer or employee, -
(a) who has entered into or contracted a marriage with a person  having a spouse living, or
(b) who, having a spouse living, have entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt
from the operation of this regulation;

(i) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his
marital status as per Schedule - I.

6. Scale of Pay and Allowances. - The scale of pay, allowances and increments of an officer or employee appointed to a
post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central Government from
time to time, under sub-section (1) of section 17 of the Act.

7. Commencement of service - Service of a person appointed in the Bank shall commence on the working day on which
he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him:

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay and
allowances for that day.

8. Probation -

1) An Officer directly appointed in Group 'A' Post shall be on probation for a period of two years, which may be
extended by the Appointing Authority for a period not exceeding one year.

2) An employee promoted to a post in Scale I of Group 'A’' shall be on probation for a period of one year, which
may be extended by the Appointing Authority for a period not exceeding six months.

3) (2 An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one
ploy y app P p p p
year which may be extended by the Appointing Authority for a period not exceeding six months;

(b)  An employee in Group 'C' promoted to a post in Group 'B' shall be on probation for a period of six
months, which may be extended by the Appointing Authority for a period not exceeding three months.

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the
extent of extra ordinary leave availed by him or if in the opinion of Appointing Authority his performance was
dissatisfactory during probation.

9. Confirmation - (1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of the
Appointing Authority, the officer or employee has satisfactorily completed his probation.

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,-

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one month's
notice or pay in lieu thereof;

(b) in the case of an employee, promotion from Group 'B' to Scale I of Group 'A' or from Group 'C' to Group 'B', he
may be reverted to the post from which he was promoted.
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10. Termination of Service by Notice - (1) (a) No officer or employee shall leave or discontinue his service in the Bank
without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his service or
resign;

(b) The period of notice required shall be, —
(i) three months, in the case of confirmed officer or confirmed employee,
(ii) one month, in the case of officer or employee who is on probation.

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the Bank as
compensation a sum equal to his pay for the period of notice required of him.

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against whom
disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority.

Explanation. - For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or
pending against an officer or employee if he has been placed under suspension or any notice has been issued to him to
show cause why disciplinary proceeding should not be instituted against him until final order are passed by the
Competent Authority.

11. Superannuation and Retirement - (1) An officer or employee shall retire on completion of 60 years of age:

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under sub-regulation
(3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 30 years of
the total service in the Bank, whichever is earlier:

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has
been served on him at least three months in case of an officer and one month in case of an employee in advance or an
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given
to such officer or employee in lieu thereof:

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one
month from the date of passing of such order, give in writing a representation to the Board against the decision of the
Chairman and on receipt of such representation the Board shall take a decision within a period of three months,

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee
shall be reinstated as if the Chairman had not passed the order.

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the Board to
review whether an officer or employee should be retired in accordance with the sub-regulation (1).

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and make
recommendation to the Chairman.

Explanation:- For the purposes of this regulation, the officer or employee,

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on which he
completes the age of superannuation;

(i1) who attains the age of superannuation on a day other than the first day during a calendar month,
shall retire on the last day of that month.
CHAPTER - 111
RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION

12. Record of Service — The Bank shall maintain the service record of an officer or employee, as the case may be, and
shall keep at such place or places and in such form and shall contain such information as the Board may, from time to
time, specify in this behalf.
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13. Seniority - (1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and guidelines as
may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre of officer or
employee and category-wise seniority lists within a cadre.

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated
amongst the officers or employees, as the case may be.

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date of
his appointment in the cadre or scale;

(b) where there are two or more promotee officers or employees of the same length of service in that cadre or scale, their
inter-se-seniority shall be reckoned with reference to their seniority in the immediately preceding cadre or scale;

(c ) where there are two or more promotee officers or employees having the same length of service in such preceding
cadre or scale the seniority shall be determined with reference to their seniority in the immediately preceding cadre or
scale, as the case may be.

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in the
service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of
Economic Affairs, Banking Division, New Delhi letter No F-2/17/79-RRB, dated the 29 April, 1980 are adopted by the
Bank, may be so reckoned that all erstwhile Field Officers and/ or Accountants rank junior to all the then existing Branch
Managers:

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing
immediately prior to the Government letter No 11-3/90-RRB (1), dated 22 February, 1991 shall remain the same.

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned
with reference to the rank allotted to them at the time of their selection:

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank the inter-
se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance with the
marks obtained by such candidates without adding notional marks for the reserved category.

14. Promeotion - All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a
matter of right to be promoted to any post or cadre:

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by the
Central Government in terms of section 29 of the Act.

15. Reversion — An officer or employee who has been appointed to officiate in a higher cadre or scale shall be liable to
be reverted without notice at any time where he is so officiating.

CHAPTER - IV
CONDUCT, DISCIPLINE AND APPEALS

16. Scope of service an officer and employee - Every officer or employee shall be a whole time officer or employee
and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place as
he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or control he
may for the time being be placed.

17. Duties of an officer - Every officer shall perform such duties and actions as may be necessary in times of need to
ensure the carrying out of the normal work of the Bank every day including securing access to the office premises or
branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records
and such other matters relating to the business of the Bank.

18. Liability to abide by the regulations and orders - Every officer or employee shall conform to and abide by these
regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be given
to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be
posted.

19. Obligation to maintain secrecy - Every officer or employee shall maintain the strict secrecy regarding the Bank’s
affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either to a
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member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi judicial
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a
declaration as specified in Schedule - II.

20. Obligation to Promote the Bank’s interest - Every officer or employee shall serve the Bank honestly and
faithfully, and shall use his utmost endeavor to promote the interests of the Bank and shall show courtesy and attention in
all transactions and dealings with officers of Government, the Bank's constituents and customers.

21. Contribution to Press, Radio, etc. - (1) No officer or employee shall, except with the previous sanction of the
Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper or
any other periodical publication.

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the bonafide
discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any article or
write any letter either in his own name or anonymously or in the name of any other person to any news paper or
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information
which may come into his possession in his official capacity.

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or cause to
publish any official matter without the prior permission of the Competent Authority.

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause to be
published any book or any similar printed matter of which he is the author or not:

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic,
scientific, academic, cultural, educational or social character.

22. Officer or employee not to seek outside employment or business or to promote family business- No officer or
employee shall accept, solicit or seek any outside activity, employment or office whether stipendiary or honorary without
the previous sanction of the Competent Authority.

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or charitable
nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social character,
subject to the conditions that his official duties do not thereby suffer:

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent Authority.
Explanation: For the purposes of this regulation, -

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or
business or owns or manages insurance agency or commission agency,

(2) canvassing by an officer or employee in support of the business of insurance agency or commission
agency, owned or managed by a member of his family shall be deemed to be a breach of this regulation.

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official
duties, take part in the registration, promotion or management of any bank or other company which is
required to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in
force or any cooperative society for commercial purposes:

Provided that an officer or an employee may take part in registration, promotion or management of a
cooperative society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the
time being in force or of a literary, scientific or charitable society registered under the Societies Registration
Act, 1860 (21 of 1860) or any corresponding law for the time being in force,

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private
person without the sanction of the Competent Authority.

23. Officer or employee not be absent from duty without permission or be late in attendance - (1) An officer or
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority,
nor shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical
practitioner acceptable to the Bank.
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2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such
disciplinary measure as the Competent Authority may impose:

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or over
stayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence or
overstay be regularized by admissible leave.

24. Absence from station- No officer or employee shall remain absent himself from his headquarters overnight without
obtaining previous sanction from, -

(1) In case of the Branch Manager/ Officer Incharge of the Branch, the Regional Manager or General
Manager.

(2)  In other cases, the Branch Manager/ Officer Incharge of the Bank.

25. Prohibition to accept gifts and dowry - (1) No officer or employee shall solicit or accept or permit any member of
his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any officer or
employee, subordinate to him.

2) No officer or employee shall, -
(a)  give or take or abet the giving or taking of dowry,
or

(b)  demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any
dowry.

Explanation: For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act,
1961 (28 of 1961).

26. Speculation in stocks, shares, etc.- An officer or employee shall not speculate in stocks, shares, securities of any
institution or commodities of any description:

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bonafide
investment of his own fund in such manner as he may wish.

Explanation: For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any
institution or commodities of any description shall be deemed to be speculation.

27. Restrictions on lending, borrowings and investments- (1) No officer or employee shall, in his individual
capacity,-

@) borrow or permit any member of his family to borrow or otherwise place himself or a member of his
family under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee
or any person, association of persons, firms, company or institution whether incorporated or not,
having dealings with the Bank;

(i1) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case
of a purchase of scrips or delivery in the case of a sale;

(ii1) incur a debt at a race meeting;

@iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such
constituent in the purchase or sale of bills of exchange, Government paper or any other securities; and

%) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such
capacity another person from loss except with the previous permission of the Competent Authority:

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary loan of
a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to his
private employee:
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Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is
a member.

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness.

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position
half yearly on the 30" June and 31" December and shall indicate in the statement the steps he is taking to rectify his
position.

Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt;
(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve months;

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources and
unavoidable current expenses, that he shall not cease to be in debt within a period of two years.

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency
court shall be liable for dismissal.

28. Movable, immovable and valuable property - (1) Every officer on his first appointment shall submit a return of his
assets and liabilities giving full particulars regarding -

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage
either in his name or in the name of any member of his family;

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by
him;
(c) other movable property inherited by him or similarly owned or acquired or held by him; and

(d) debts and other liabilities incurred by him directly or indirectly:

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement of
these regulations shall submit a return within three months from the date of commencement of these regulations.

(2) Every officer shall submit a return of the immovable/ movable property to the Bank as on 31* March of every year
before 30" April of that year.

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any immovable
property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any dependent
member of his family:

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such transaction
is -
(a) with a person having official dealings with the officer; or

(b) otherwise than through a regular or reputed dealer.

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned or held
by him either in his name or in the name of any dependant member of his family if the value of such a property exceeds
Rs. 25,000/- :

Provided that, the previous sanction of the Competent Authority shall be obtained, if such transaction is:-
(a) with a person having official dealings with the officer; or
(b) otherwise than through a regular or reputed dealer.

(5) Notwithstanding anything contained in the forgoing sub-regulation, the Competent Authority may, at any time by
general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of
any dependant member of his family as may be specified in that order, and such statement, if so required by the Bank,
include the details of the means by which or the sources from which such property was acquired.
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29. Restrictions regarding marriage - (1) (i) No officer or employee shall enter into, or contract, a marriage with a
person having a spouse living;

(i1) No officer or employee, having a spouse living shall enter into or contract a marriage with any person:

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage as
referred to in clause (i) or clause (ii) if it is satisfied that, -

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other party to the
marriage; and

(b) there are other grounds for so doing.

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith intimate the
fact to the Bank.

30. Officer or employee arrested for debt or on a criminal charge -

(1) An officer or employee who is arrested for debt or on a criminal charge or detained in pursuance of any process of
law for the time being in force, may, if so directed by the Competent Authority, be treated as being or having been under
suspension from the date of his arrest, and/or detention, as the case may be, upto such date or during such period as the
Competent Authority may direct:

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance as
specified in regulation 46.

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his pay and
allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether
such period is to be accounted for as a period of duty or leave:

Provided that full pay and allowances shall be admissible only if the officer or employee, -
(1) is treated as on duty during such period; and

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his detention
being set aside by the Competent Court, that he had not been guilty of improper conduct resulting in his detention.

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 39 if he
is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the
officer or employee;

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and nothing
in regulation 39 shall apply to such imposition.

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction is set
aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank.

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having been
arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in force,
the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall be
treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances
beyond his control.

31. Prohibition against participation in politics and contesting elections- No officer or employee shall take part in
politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal Council,
Zila Parishad, District Board or any other local body.

32. Prohibition against joining certain associations, strikes, etc. - (1) No officer, who is not a workman within the
meaning of the Industrial Disputes Act, 1947 shall, -
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(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with any
trade union of the employees of the Bank who are workmen within the meaning of the Act, or a federation of
such trade unions;

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent demonstration
in connection with any matter pertaining to his conditions of service or the conditions of service of any other
employees of the Bank.

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this regulation
shall also apply so long as such employee officiates in such higher grade or post.

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are prejudicial
to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign States, public
order, defamation or incitement to offense.

33. Give evidence — (1) No officer or employee shall, except with the previous approval of the Competent Authority,
give evidence in connection with any enquiry conducted by any person, committee or authority.

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence shall
criticize the policy or any action of the Government of India or State Government or the Bank.

34. Function in honour of officer or employee — (1) No officer or employee shall, except with the previous sanction of
the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend any
meeting or entertainment held in his honour or in the honour of any other officer or employee:

Provided that nothing in this sub-regulation shall apply to, -

(i) a farewell entertainment of a substantially private and informal character held in honour of the officer or
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has
recently quit the service of the Bank; and

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees.

2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or
employee to induce or compel him to subscribe towards any farewell entertainment;

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade.

35. Canvassing - No officer or employee shall bring or attempt to bring any political or other outside influence to bear
upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank.

36. Subscriptions - No officer or employee shall, except with the previous sanction of the Competent Authority, ask for,
or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash or in
kind from constituents or customers in pursuance of any objective whatsoever.

37. Consumption of intoxicating materials - An officer or employee shall, -

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which
he may happen to be for the time being;

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty and
shall also take due care that the performance of his duties at any time is not affected in any way by the
influence of such drinks, drugs or materials;

(c) refrain from consuming any intoxicating drinks, drugs or other
(d) not appear in a public place, in a state of intoxication.

Explanation: For the purposes of this regulation; “public place”, means any place or premises to which the public have
or are permitted to have access, whether on payment or otherwise.

38. Sexual harassment - No officer or employee shall commit any act which amounts to sexual harassment of women
at work place.
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Explanation: For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined
behaviour, whether directly or otherwise, such as, -

(a) physical contact and advances;

(b) demand or request for sexual favours;

(c) sexually coloured remarks;

(d) showing any pornography; or

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature.

39. Penalties - Without prejudice to the foregoing regulations of this Chapter, an officer or employee who commits a
breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the
interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other
acts of misconduct, shall be liable for any one or more penalties as follows, namely, -

1. Officers :

(a) Minor Penalties

(i) censure;

(i) withholding or stoppage of increments of pay without cumulative effect;
(iii) withholding of promotion;

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss
caused to the Bank by negligence or breach of orders;

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative effect;
(b) Major Penalties:

(1) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage in time
scale of pay for a specified period with further directions as to whether or not the officer shall earn increments of pay
during the period of such reduction and whether on expiry of such period the reduction shall or shall not have the effect
of postponing the future increments of his pay;

(ii) reduction to a lower grade or post;

(iii) compulsory retirement;

(iv) removal from service which shall not be a disqualification for future employment;

(v) dismissal which shall ordinarily be a disqualification for future employment.

Explanation: For the purposes of this regulation, - the following shall not amount to be a penalty, namely, -

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or
examination in accordance with the terms of appointment to the post which he holds;

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to cross
the bar;

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may
be eligible for consideration but for which he is found unsuitable after consideration of his case;

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for
promotion or pendency of disciplinary proceedings;

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds unconnected with
his conduct;
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(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during or at
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing
such probation;

(vii) reversion of an officer on deputation to his parent organization;
(viii) termination of service of an officer, -

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the
period for which he was appointed, or earlier in accordance with the terms of his appointment;

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and
(c) as part of retrenchment:

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39,
shall be imposed by the Competent Authority unless the officer is given a notice in writing,

(1) informing him of the grounds on which it is proposed to impose the said penalties;

(i) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days
from the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall be taken into
consideration and of being heard;

Provided further that no order in imposing any of the major penalities specified above, shall be made except by an
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges
being framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to
answer the charge or charges and defend himself;

Provided further that no enquiry shall be made, if,

(1) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal or
dismissal;

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for
which he may be liable for such misconduct; and

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice.
2. Employees:
(a) Minor Penalties :
(i) censure;
(ii) recording of adverse remarks against him;
(iii) withholding of increments for a period not exceeding six months;
(b) Major Penalties:
(i) fine;
(i) withholding of increment(s) for a period exceeding 6 months;
(iii) withdrawal of special allowance;

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staff has reached the
maximum in the scale of pay;

(v) removal from service which shall not be a disqualification for future employment;
(vi) dismissal:

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of regulation 39 shall
be imposed by the Competent Authority unless, -
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(1) an order in writing signed by the competent authority and no such order shall be passed without the charge(s) being
framed in writing and given to the employee and enquiry held;

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself;
Provided further that an enquiry need not be held if, -
(1) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or
dismissal;
(i) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punishment for
which he may be liable for such misconduct; and
(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice.

40. Waiver of the procedure - The requirements of regulation 39 may be waived by the Competent Authority, -

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in
the Court of Law or Court martial; or

(b)  where the officer or employee has been convicted on a criminal charge; or

(c)  where the officer or employee has been absconding; or

(d) where it is for any other reason impracticable to communicate with the officer or employee; or
(e) where it is reasonably not practicable to observe the procedure specified under regulation 39:

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in writing and
placed before the Board.

41. Delegation of the power to enquire - The Competent Authority may, by general or special order in writing, delegate
to, -

(1) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of officer;
(i) An officer, in case of employee, to conduct the enquiry under regulation 39;

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including those
on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against
whom the proceeding is instituted, to conduct the enquiry.

42. Common enquiry- Notwithstanding anything contained in these regulations, if two officers in different grades or an
officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted
against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the
Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that the
Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and
employee involved and a common enquiry shall be held into the charges against both of them.

43. Corrupt Practices- Notwithstanding anything contained in these regulations, the following provisions shall apply
where it is alleged that an officer or employee has been guilty of corrupt practices, namely, -

(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed an
act of criminal misconduct or where the investigation and proof of the allegation would require the evidence of
persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, the investigation into
the allegations cannot be conveniently undertaken by the Bank, the investigation into the allegations may be entrusted
to the Central Bureau of Investigation or the Central Vigilance Commission or such other Authority as may be
approved by the Chairman,

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima-facie
case of instituting disciplinary proceeding against the officer or employee, he may send the investigation report to the
Central Vigilance Commission or such other authority as may be decided by the Chairman from time to time in this
behalf, for its advice whether disciplinary proceeding should be taken up against the officer or employee concerned,
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(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may be,
the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the employee
concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for Departmental Enquiries or
any other person who may be nominated by the Central Vigilance Commission for this purpose;

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance
Commission shall submit his report to the Competent Authority;

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed under
regulation 39;

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the
penalty.

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices
if he has committed an act of criminal misconduct as defined in sections 13, 14, 15 and 16 of the Prevention of
Corruption Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or
refrained from exercising his powers with an improper or corrupt motive.

44. Restriction on engagement of a Legal Practitioner - For the purposes of any enquiry under these regulations, the
officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority.

45. Disciplinary proceedings after retirement - (1) An officer or employee who is under suspension on a charge of
misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final
orders thereon.

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the period
beyond the date of superannuation.

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service on the
date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings are
concluded and final order is passed in respect thereof.

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay and/or
allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund
(CPF).

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave
and Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the
Competent Authority and the release of benefits shall be as per the final order of the Competent Authority.

46. Suspension - An officer or employee may be placed under suspension by the Competent Authority and during such
suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely, -

1. In case of an Officer:
(A) Basic Pay:—

(i) For the first three months of suspension, one third(1/3) of the basic pay which the officer was drawing on the
date prior to the date of suspension irrespective of the nature of enquiry;

(i) For the subsequent period, -

(a) where the enquiry is held departmentally by the Bank, one half(1/2) of the basic pay the officer was drawing on
the date prior of the date of suspension;

(b) where the enquiry is held by an outside agency, one third(1/3) of the basic pay for the next three months and one
half(1/2) of the remaining period of suspension,

B) Allowances :
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For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, will be
calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at the
prevailing rates or at rates applicable to similar category of officers.

2. Employee :
(A) Basic Pay : -

(i) For the first three months of suspension, one third (1/3) of the basic pay which the employee was drawing on
the date prior to the date of suspension irrespective of the nature of enquiry.

(i) For subsequent period :

(a) where the enquiry is held departmentally by the Bank, one half (1/2) of the basic pay, the employee was drawing
on the date prior to the date of suspension;

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the concerned
employee or any of his representative(s);

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not to prosecute
the employee, full pay shall be payable after six months from the date of receipt of report of such agency or one
year after suspension, whichever is later, and in the event the enquiry is not delayed for reasons attributable to
the employee or any of his representative(s).

(B) Allowances :

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, shall be
calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of regulation
46 at the prevailing rates or at rates applicable to similar category of employees:

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he furnishes a
declaration that he is not engaged in any other employment, business, profession or vocation:

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining the age
of superannuation, no subsistence allowance shall be paid to him from the date of his retirement.

47. Recoveries from subsistence allowance - All compulsory deductions and all instalments towards repayment of
unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to
officer or employee.

48. Treatment of suspension period and allied matters — (1) The Competent Authority may, while imposing penalty,
direct whether the officer or employee shall be paid the difference between the subsistence allowance and the
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or
employee to refund such subsistence allowance.

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed from the
service, be treated as period spent on duty or otherwise as the Competent Authority may direct.

49. Right to appeal- (1) An officer or employee may prefer an appeal against any order passed under these regulations to
the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such order.

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from the date
of receipt of the appeal.

50. * Appellate authority - An appeal shall lie before, -
@) the Board, where the Chairman is the Competent Authority;
(i) the Chairman, where the General Manager is the Competent Authority; and

(iii) the General Manager, where Competent Authority is decided by the Board under sub clause (iii) of clause (g) of
sub regulation (1) of regulation 2”.

(*As amended vide Govt. of India notification F.No.7/20/2012-RRB, New Delhi dated the 20" December, 2012)
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51. Requirement of an appeal - Every appeal shall comply with the following requirements; namely, -

(1) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary padding
or superfluous verbiage;

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself;
(iii) it shall specify the relief desired;
(iv) it shall not be addressed to director personally.
CHAPTER - V
PAY AND ALLOWANCES

52. When accrue and payable - Subject to the provisions of these regulations, pay and allowances shall accrue from the
commencement of the service of an officer or employee and shall become payable on the last working day of the each
month in respect of the service performed during the said month.

53. When pay and allowances ceases - Pay and allowances shall cease to accrue as soon as an officer or employee
ceases to be in service :

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the officer or
employee shall cease from the date of dismissal :

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day following
that on which the death occurs.

54. Increments- In a scale, the increment shall accrue on the completion of each specified period of service on each
stage of that scale, whether such period be probationary, officiating or substantive :

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due irrespective
of the actual date of its accrual.

CHAPTER - VI
LEAVE AND JOINING TIME

55. Kinds of leave - Subject to the provisions of these regulations, an officer or employee may be eligible for the
following kinds of leave, namely, -

(a) Casual Leave,

(b) Privilege Leave,

(c) Sick Leave,

(d) Extra-ordinary Leave,

(e) Special Casual Leave and Special Leave,
(f) Maternity Leave, and

(g) Paternity leave.

56. Authorities empowered to grant leave - The Competent Authority or any other officer authorized by him in this
behalf shall grant any kinds of leave as referred to in regulation 55.

57. Power to refuse leave or recall an officer or employee from leave -

(1) Leave cannot be claimed as a matter of right. When the exigencies of the service of the Bank requires, the
Competent Authority shall, by order in writing, refuse or revoke the leave of any description.

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on
leave to join in his duty in the Bank:

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses incurred
by him and the members of his family for returning to the headquarter.
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58. Place of reporting on return from leave- An officer or employee who is on leave shall, unless otherwise instructed
to the contrary, return for duty to the place where he was posted before proceeding on leave.

59. Leave not admissible for an officer or employee placed under suspension - No leave shall be granted to an officer
or employee who is under suspension.

60. Casual Leave - (1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days
in a calendar year:

Provided that not more than four days casual leave may be availed of at any one time :

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase the
absence at any one time beyond six days.

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro-rata
basis at the rate of one day for each completed month or part thereof.

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year in
respect of an officer;

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in respect of
employees and such sick leave shall be in addition to the eligible sick leave limits specified in regulation 62;

(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause (a) of
sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave
under regulation 66.

61. Privilege leave - (1) An officer or employee shall be eligible for privilege leave computed at one day for every 11
days of service on duty:

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the joining
of his service.

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which he has
earned less the period availed of.

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave.

(4) Privilege leave may be accumulated upto 31* December, 1989 for an aggregate period upto 180 days and from 1st
January 1990, the privilege leave may be accumulated upto not more than 240 days.

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from which
such leave is required.

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning any
reason:

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his discretion,
waive the requirement.

62. Sick Leave and Additional sick leave - (1) The sick leave or medical leave account of every officer or employee
shall be credited with medical leave in advance, in two installments of fifteen days each on the first day of January and
July of every calendar year.

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar month of
service, which he is likely to render, in the sick leave or medical leave of the calendar year in which he is appointed,

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from the
service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of retirement or resignation,

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave or
medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end of the calendar month
preceding the calendar month in which he is removed or dismissed from service or dies in service.
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(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick leave or
medical leave, the credit to be afforded to his sick leave or medical leave account at the commencement of next sick
leave or medical leave shall be reduced by one eighteen of the period of ‘dies non’ subject to a maximum of ten days:

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following
conditions, namely -

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or medical
leave:

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of any
portion of sick leave granted to him and the twice the amount of such period on full emoluments shall be debited against
his sick or medical leave account for this purpose.

(i1) The sick or medical leave shall be granted on pro rata basis during the first year of service;

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized
medical practitioner acceptable to the Bank;

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty.

EXPLANATION: For the purposes of this regulation,-

1. Till the 1* day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each
completed year of service and such leave can be accumulated upto 180 days.

2. From the 1% day of September, 1987 till October 18, 2005, an officer or employee shall be eligible for 20 days
of sick or medical leave for each completed year of service.

3. From October 19, 2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each
completed year of service subject to a maximum of 18 month during the entire service and such leave can be
accumulated up to a period of 540 days during the entire service and may be availed of only on production of
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated
by it at its cost.

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days.

63. Extraordinary Leave - (1) Extraordinary leave may be granted to an officer or employee when no other leave is due
to him and when having regard to his length of service, sick leave is not considered justified by the Competent Authority.

(2) The duration of extra ordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion
and 360 days during the entire period of his service:

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary leave
upto a total period of 720 days to an officer or employee:

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of the
Board grant extra ordinary leave in excess of 720 days to him and the Board, while according such approval, shall record
the specific reasons therefore in writing.

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in
combination with or in continuation of any other kind of leave admissible to the officer or employee.

(4) No pay and allowances are admissible during the period of extra ordinary leave and the period spent on such leave
shall not count for increment:

Provided that where the Competent Authority is satisfied that sanction of extra ordinary leave was necessitated on
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of
extraordinary leave would count for increment.

64. Special casual leave and special leave- An officer or employee may be granted special casual leave and special
leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for joining
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civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of the
Central Government.

65. Maternity Leave - (1) Leave upto a period of six months at a time may be granted by way of maternity leave
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so
however, that not more than 12 months of such leave shall be available during the entire period of service of a female
officer or employee.

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the former
may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable to
the Bank.

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee who
has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject
to a maximum period of 2 months subject to the following terms and conditions, namely, -

(a) leave shall be granted for adoption of only one child;

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and produce the
adoption deed to the Bank for sanctioning such leave.

66. Paternity Leave -

(1) The male officer or employee who having less than two surviving children, may be granted paternity leave for a
period of 15 days, during the confinement of his wife for childbirth, i.e. upto 15 days before, or up to six months from the
date of delivery of the child.

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn
immediately before proceeding on leave.

(3) The paternity leave may be combined with leave of any other kind.
(4) The paternity leave shall not be debited against any other leave account of the male officer or employee.
(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed.

67. Lapse of leave - All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the
Bank:

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums which
would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated at
the time of his death subject to sub-regulation (4) of regulation 61:

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum equivalent to
the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of regulation 61:

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be paid
pay and allowances for the period of privilege leave at his credit.

68. Furnishing of leave address to the Bank - An officer or employee who has been sanctioned leave and leaves, his
place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters.

69. Commencement and Termination of leave - (1) The first day of leave of an officer or employee is the working day
succeeding that upon which he hands over charge.

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his return to
duty.

70. Joining time - (1) A officer or employee shall be eligible for joining time on one occasion to enable him, -
(a) to join a new post to which he is appointed while on duty in his old post, or
(b) to join a new post on return from leave.

(2) The period of joining time shall be, -
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(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on travel, and
(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel.

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the place
of old or new posting, whichever is less.

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his post
shall be excluded:

Provided that public holidays following the day of his relief shall not be included in computing the joining time.
(5) No joining time shall be admissible to an officer or employee if,-
(i)  the transfer does not involve a posting to a different place;

(i) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other than the
one at which he is permanently posted;

(iii) the transfer is at his own request;

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation
or Town or City.

CHAPTER - VII
MISCELLANEOUS

71. Provident Fund and Pension - (1) An officer or employee who has completed continuous minimum service as
specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of
the Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall
be in accordance with provisions of the said Act.

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous Provisions
Ac, 1952 (19 of 1952) shall be governed by the provisions of employees Pension Scheme 1995 framed by the Central
Government in exercise of the powers conferred by section 6A of the said Act;

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995.

“(3)" An officer or employee exercising the option to become a member of the Pension Regulation Fund under sub-
regulation (1) of regulation 3 of the Pension Regulations and after exercising the said option, refunding the amount by
causing the trust of the Provident Fund of the Bank to transfer the entire contribution of the Bank along with the interest
accrued thereon to the credit of the Fund constituted the Pension Regulations, in accordance with the said sub-regulation,
shall be governed by the Pension Regulations.

(4)* The family of the deceased employees exercising the option to become a member of the Pension Regulation Fund
under sub-regulation (1) of regulation 3 of the Pension Regulations and after exercising the said option, refunding the
amount in accordance with the said sub-regulation, shall be governed by the Pension Regulations.

(5) * Notwithstanding anything contained in sub-regulations (1) to (4) of this regulation, any employee who joins the
service of the Bank on or after the 1* day of April, 2018, shall be governed by the National Pension System.

Explanation.— For the purpose of this sub-regulation, the National Pension System means the National Pension
System as defined in clause (i) of sub-section (1) of section 2 of Pension Fund Regulatory and Development
Authority Act, 2013 (23 of 2013).”

* The principal notification was published vide number 162 dated the 3™ June 2013 in the Gazette of India,
Extraordinary, Part III, section 4 and subsequently amended vide notification number - dated the -
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72. Gratuity - (1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher.

(2) Every officer or employee shall be eligible for gratuity on, -
(a) retirement,
(b) death,
(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, or
(d) resignation after completing 10 years of continuous service, or
(e) termination of service in any other way except by way of punishment after completion of 10 years of service:

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of misconduct
except in cases where such misconduct causes financial loss to the bank and in that case to that extent only.

(3) The amount of gratuity payable to an officer or employee shall be one months pay for every completed year of service
or part thereof in excess of six months subject to a maximum of 15 month’s pay:

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way of
gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30
years:

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn:

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the average of the
basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months
preceding death, disability, retirement, resignation or termination of service, as the case may be.

73. Domicile- (1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in
Schedule - III and if such domicile is not his place of birth he shall establish the same to the satisfaction of the
Appointing Authority.

(2) No officer or employee who has once indicated his domicile shall be permitted to alter the same unless he satisfies the
Bank that the change is bonafide.

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost to the
Bank of any such concession.

74. Transferability - (1) Every officer or employee is liable for transfer to any office or branch of the Bank.

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall be liable
to be transferred to any Regional Rural Bank sponsored by the same Bank.

75. Lending of services of an officer or employee to other organization- The service of an officer or employee may be
lent to other organization subject to such terms and conditions and for such duration as may be approved by the Board:

Provided that the service of an officer or employee may not be lent to other organization against his will:

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the Sponsor
Bank, the first proviso shall not be applicable.

76. Implementation of regulations - The Chairman may, from time to time, issue such instruction or direction as he may
consider necessary for giving effect to, or carrying out the provisions of these regulations.

77. Repeal and Savings -

(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution corresponding to any of the
regulations herein contained and in force immediately before the commencement of these regulations and applicable to
officers and employees is hereby repealed.

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed to
have been made or taken under the provisions of these regulations.
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SCHEDULE -1
[See regulation 5(4)(ii)]
DECLARATION OF MARITAL STATUS

I, Shri/Smt/Kum s/o wlo d/o
declare as under:

(i) That I am unmarried/a widower/widow.
(i) That I am married and have only one spouse living.

(iii)) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted
exemption on the basis of ground given below. Application for grant of exemption is enclosed.

Ground:

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being
found to be incorrect after my appointment, I shall be liable to be dismissed from service.

Date: Signature

SCHEDULE - 11
(See regulation 19)
DECLARATION OF FIDELITY AND SECRECY

L , do hereby declare that I will faithfully, truly and to the best of my skill and ability
execute and  perform  the duties required of me as officer or employee of the
Bank and which properly relate the office or position held by me in the said Bank.

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any information
relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and nor will I
allow any such person to inspect or have access to any books or documents or electronic records belonging to or in
possession of the said Bank and relating to the business of the said Bank or the business of any person having any dealing
with the said Bank.

Signed before me
Signature:

Name in full:

Designation:
Signature:
Name in full:
Designation:

Place

Date
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SCHEDULE - III
(See regulation 73)

DECLARATION OF DOMICILE

Place:
Date:
I, the undersigned having been appointed in the service of the..................... Bank hereby declare..................... (Place)
111 TSRS (District) as my place of domicile.
1. *The above is my place of birth.
or
* The above is not my place of birth. my place of birth is.......... (Place) in............... (District) but ................ (Place) has
been declared as my place of domicile for the reasons given below.
Signature

Name in full
Designation and Nature of appointment

Date of appointment

* Strike out whichever is not applicable.

S. B SINGH, Chairman
[ADVT-111/4/Exty./39/19]
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